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Job Well Done 


n Tuesday, June 6, Dean Lindsay 
appeared before the Board of ref- 
erees to appeal the federal Em- 
ployment Insurance (EI) Com- 
mission’s misallocation of our 
negotiated 1999 signing bonus. This action 
had adversely affected over 500 of our 
members. After a detailed presentation by 
Brother Lindsay, and additional presenta- 
tions by SUB reps Mike McPhee and Dave 
Murphy, we received a unanimous decision 
in our favour. 
I not only wanted to pass this informa- 
tion on to you the membership, I also 


CAW Wins Ajax Transit Case 


CAWTCA 
LOCAL 222 


Unit Chairpersons 
Skilled Trades 


wanted to congratulate Dean, Mike and 
Dave on a job well done. 


OAS Protest In Windsor 

A large contingent of social activists 
from our Local Union joined with me on 
June 2, 3 and 4 in Windsor to participate in 
the events surrounding the meeting of the 
Organization of American States (OAS). 
The events, teach-ins and rally were consis- 
tent with our Union’s position of resisting 
trade agreements that enshrine the rights of 
corporations and ignore basic human and 
trade union rights. This event was an op- 
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portunity for us to expose that the Americas 
have the most unequal distribution of 
wealth of any region in the world, and the 

see JOB - page 2 


At Supreme Court 


The triumphant team 
representing the Ajax 
Transit workers all the 
way to the Supreme Court 
of Canada for a win in 
defining successor rights 
include (standing, from 
left) Gary Lilley, Gord 
Vickers, Bob Proctor, Lewis 
Gottheil, Miriam Busker, 
Barrie Chercover, Julia 
McNally, Bert Busker; and 
(seated) Bob Collins, 
Susan Collins, Linda 
Worthner, and (in front) 
Jean Ruston. For the 
complete story, see Gord 
Vickers’ article on page 9. 


Health & Safety 
Sports 
Classifieds 
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CAW Local 222’s 
political activists 
joined demonstrators 
from across North 
America in Windsor, 
including (from left) 
Phil Masson, Brigitte 
Shaw, Dave Ellegett, 
John Taylor, Tammy 
Taylor, Jim Freeman, 
Nikki Henderson, Bill 
Mutimer, Fred Taylor, 
Local 222 President 
Mike Shields, Christiaan 
Timmermans, Lynn 
Argue-Hogarth and 
Larry O’Connor. 
—————T 


Job Well Done -— President's Report continued from page 1 


inequities are growing in all countries, 
including Canada and the United States. 

Workers and their families face serious 
problems with cutbacks to social programs, 
growing poverty, and erosion of workers’ and 
human rights. We felt it was inconceivable 
that our government could host an interna- 
tional meeting like the OAS and not have 
these issues front and centre on the agenda. 
There, we took it upon ourselves as a social 
Union to highlight these issues. 

Despite the news reports, it was a very 
peaceful demonstration. I couldn’t have been 
more proud of the manner in which our del- 
egates conducted themselves. It was in fact an 
intimidating atmosphere at times, with heavy 
police presence and snipers strategically 
placed on buildings. This did not deter our 
efforts to highlight our concerns in a respon- 
sible and peaceful way. For those of us who 
were not able to participate in the events 
around the WTO meetings in Seattle, and the 
IMF meetings in Washington, this was our 
opportunity to be heard. 


54th Annual Picnic 

On Saturday, June 10, we hosted our 54th 
Annual Picnic, and once again it was an over- 
whelming success. This year we had a new 
structure, in addition to a new location. Al- 
though there are always people who are 
resistant to change, the overall consensus is 
the new format is not only bigger and better, 
but also provided more variety of entertain- 
ment for a larger number of our members. 
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The daytime events catered to the younger 
children and families, and the concert at 
night, featuring David Wilcox and April Wine, 
was a big hit with the teenagers and our mem- 
bers. 

As I said in my address to the membership 
on the day of the picnic, something of this 
magnitude does not happen on its own. It 
requires the efforts of some great people 
from our Union, though their volunteer 
efforts. In case you didn’t catch the key word, 
I will repeat it, Volunteer. Every person you 
saw working on behalf of this membership 
did so on their own free time, including those 
tireless barbecuers and pop servers who 
worked without complaint in that extreme 
heat. 

On behalf of the total membership, I 
would also like to thank Sister Jackie Finn 
and the Family Auxiliary for the tremendous 
effort they continue to put into this event. The 
Union Hall is open from 8:00 a.m. to 8:00 
p.m. for the entire week prior to the picnic, 
and these dedicated women put in some long 
hours, once again on their own free time. In 
addition I would like to recognize the mem- 
bers of the Standing Committees who put so 
much effort in making this a successful event. 
These individuals, for the most part, work on 
the assembly line or in their respective work- 
places (for those who work outside GM) and 
always give generously of their time. Many 
thanks to those in-plant reps who help with 
the sale of picnic tickets in-plant in addition 
to their regular duties. 


We had a tremendous presence from the 
non-GM units this year, their participation is 
very much appreciated. We also must recog- 
nize the group of four skilled tradesmen who 
saved the day on the pop dispenser. Just as 
the festivities started, the pop dispensers 
broke down amidst the scorching heat and 
humidity. Thanks to Brothers Larry Carroll, Al 
McPhee and two of their colleagues from the 
Car Plant body shop, they had it up and run- 
ning in no time. 

Last but not least I want to pay special trib- 
ute to the backbone of this special event, 
Financial Secretary Terry Spence. I not only 
want to recognize his tireless effort in putting 
this event together (because the truth of the 
matter is, Terry is always a tireless worker on 
behalf of this membership), what I want to do 
is acknowledge the fact that Brother Spence 
has the courage of his convictions. A year ago 
he started dialogue at the Executive Board 
that our membership could probably get 
more bang for the buck in regards to the pic- 
nic, and more important, deserved more. 
With the addition of the Children’s Village and 
the concerts, I believe he achieved that goal 
and then some. A number of people were 
reluctant to embrace his new ideas, but in the 
end everyone joined together to make it the 
success it was. Once again, we proved the 
strength in solidarity, showing what we can 
achieve when we work together. 

In closing, I would like to wish our entire 
membership an enjoyable and = safe 
summer. 


Sale News Remains Elusive 


he best-asked question of “where are we with the sale” still, at 
this point in time, can’t be answered. In continued discussion 
with Jim Bonsall, CEO of Peregrine, he maintains they are still 
seeking out a buyer with plans of new work and a future for our 
operation. 

Rumours continue, with many different versions, but you can be sure 
if there is any information we will make it available to you as soon as pos- 
sible. In the meantime, Jim Bonsall said they will continue to focus on the 
quality and delivery improvements and reputation of Peregrine as an auto 
parts supplier. 

The Union representation structure changed effective May Ist. The 
Company had identified long ago that it was their intention to review how 
many Union representatives our Agreement entitles us to. These were not 
changes to our Agreement as we continue to follow the overall provisions 
on representation under the Master Agreement. When you mirror an 
agreement that identifies representation entitlement by numbers of 
employees working in the plant, this then creates the change. Although the 
numbers of representatives are fewer, we still were able to retain more 
than the Agreement entitles us to. 

For the most part your present representation will remain as previous, 
and will pick up the areas that were affected. All the representatives are 
well-experienced and this transition will, I am sure, run smoothly. 

All summer vacation requests for specific and additional time off are 


in. We need to know if there is 
any issue with your requests for 
time off. Make sure you let us 
know if there are any concerns 
so they can be addressed in 
order for you to make and con- 
firm your intended plans. 

Our 54th Annual CAW Local 
222 Picnic, held on June 10 at 
Lakeview Park, was expected 
with the change from our previ- 
ous format to be the most successful ever. These changes not only pro- 
vided more entertainment for the members’ children and families, they 
created entertainment and events for the members themselves. 

The decision to change the picnic’s format was a positive move initiat- 
ed by President Mike Shields, Financial Secretary Terry Spence and your 
Local Executive Board. 

The Annual Retirees’ Picnic is being held on Tuesday, June 20, also at 
Lakeview Park. This is a well organized opportunity for fellow workers to 
reminisce about days gone by, and have a good get-together. See you 
there. 

As always on any issues or concerns, I can be reached at 433-3343 or 
by pager at 439-3343. 


PEREGRINE PLANT 
CHAIRPERSON AND 
FIRST VICE-PRESIDENT’S 
REPORT 


——_—_—)—__— 
Vacation Pay Can Go To RRSP 


t the time of writing we have about 300 members still on lay- 

off but they should all be recalled for summer vacation 

replacements by the second week of June. We also expect to 

have students shortly after the recalled members, to allow all 

requests for extra vacation. The SPA selection seemed to go 

well with everyone using his or her seniority to make the selection. This 

was long overdue, and now eliminates any chance of preferential treat- 

ment by some members of management. We still have the problem of 

spousal requests, which the Company will not agree to change, and 

some areas where the supervisors’ groups were larger than usual. We 
will continue to meet on these issues. 

With the upcoming payment of vacation pay, you now have the oppor- 

tunity, if you wish, to contribute to an RRSP. If you choose to use this 

option, to direct all or part of your pay to a personal or spousal RRSP 


account, the amount direct- 
ed will be done on a pre- 
tax basis. Your dollar amount 
must be a flat dollar amount 
and would be reduced by any 
required premiums such as 
CPP or EI that would be 
deducted first. This is a result 
of Letter #78 of the 1999 
Master Agreement. Applica- 
tions will be mailed to your home. 


GM SHOP COMMITTEEE 
CHAIRPERSON’S 
REPORT 


As this will be the last Oshaworker until the September issue, on 
behalf of the shop committee I want to take this opportunity to wish each 
member and their family a safe and enjoyable vacation period. 


CAW==TCA 
LOCAL 222 


is an amalgamated Local made up 
of the following units: 
General Motors 
Peregrine 
Mackie Automotive Systems 

Lear Corporation 

A.G, Si 

P 


Woodbridge Foam 
Columbus McKinnon 
Oshawa Transit 
Blue Circle Cement 
Center Manufacturing 
AVPEX International 
Whitby Transit 
Cliff Mills Motors 
Ontario Guard Services (Durham) 
Kerr Industries 
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Jim Hoy 
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Lindsay At The Hall 


Update On Signing Bonus Overpayment 


hen we met with representatives of the Employment Office 
(HRDC/EI), we told them if the decision to disadvantage 
our members was not reversed, it would tarnish the good 
relationship we had with the local office and it would spill 
over to other areas of government. This is beginning to 
happen as people now are taking action by contacting their Members 
of Parliament, and one brother came to me with a copy of an appeal he 
has filed with the Government against the EI clawback. 

This is the kind of assertiveness we need to see by the members if 
we are to be heard and changes made to legislation that affects not only 
autoworkers and parts suppliers but all workers. I cannot stress 
enough the need for individual action now on these issues. 

You can be sure that once the Federal election is called, your Union 
we be leading the campaigns on the issues just like we always have in 
the past. You can negotiate the best collective agreements ever but if a 
Government wants to take away your gains they will with the stroke of 
a pen! 

To our members who have taken the time to act, keep up the good 
work! 

Important notice to the members that I have sent copies of 
the appeal letters to: You must sign the letter sent from the EI Office 
and return it to them in order for me to represent you at a Board of 
Referees Hearing. Check off the box that you will be in attendance for 
the appeal also. I have advised the EI Office that each person that 
comes to the Hall for assistance and speaks to me will be an individual 
appeal. 

Although this signing bonus issue affects over 400 people, I will not 
do just one representative appeal. I feel that the Commission created 
this mess and I intent to launch separate appeals for each person who 
asks for my assistance. 

Not only will this create work for the Commission, it will give you 
the opportunity to have your say! 

I will begin to schedule hearing dates in early June and I will be 
contacting those of you that I sent letters to. 


GM Stock Options 

We have received inquiries as to why members received letters from 
GM regarding Hughes shares and stock options. This letter was a 
requirement of the American SEC (Security Exchange Commission) 
that all stockholders be informed of the offer. We advise you to seek 
personal financial advice before you take any action. 


Canada Pension And CAW Legal Services 

I have recently been made aware of coverage though the CAW Legal 
Services for issues in dispute under the Canada Pension Act. Legal serv- 
ices provides 30 hours of coverage to eligible members. I have handled 
many CPP appeals and have been successful in obtaining large settle- 
ments for our members denied benefits, primarily for a disability. 

With this coverage we can now work with the CAW Legal Service Staff 
to ensure our members receive their fair and just settlement under the 
Canada Pension Plan. 

I have always been a big supporter of the work that the CAW Legal 
Services office does in the local office and this is another example as 
to why it was important to negotiate this plan under our collective 
agreements. 

If you are involved with a CPP dispute contact me at the Hall. 


Tuition Assistance 
The deadline for 1999 Tuition Assistance for Dependent Children 
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RECORDING SECRETARY, 
EXECUTIVE BOARD, AND 


SERVICE REPRESENTATIVE’S 
REPORT 


2, BY 
applications (Sept- 
ember to December Dean 
1999) has been 


Lindsay 


extended to August 
31, 2000. This exten- 
sion is for the 1999 
year only. 

Going forward, no applications will be accepted after March 31st of 
the year following the calendar year in which the classes began (i.e. 
2000 applications must be received by March 31, 2001). 


Happy And Safe Summer 

This being the last issue until September, I want to wish every mem- 
ber of Local 222 a safe and happy summer and as well as happy bik- 
ing! 

Until next issue... 


CAW Child Care 
Services 


* Licensed Facilities 
* Qualified Staff 
* Early Childhood Educators 
* Parental Involvement * Extended Hours 
* High Quality Program * Nutritious Meals 


Available To CAW Families 
of General Motors 


and Peregrine, 


Local 222 


(including grandchildren of 
active members) 


438-171 


1440 Ritson Road South, 
Oshawa 
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CAW Local 222 Financial Report 


Covering the Month of April, 2000 


Total Receipts ............... 
Total Expense ............... 


Surplus (Deficit) .......... 


CAW Local 222: Balance Sheet 
As At April 30, 2000 


ASSETS 

CURRENT ASSETS 

aS ae resese soe sseh I NN eA ere en na 17,205.86 
Bank...... 547,729.49 

Total Bank....... 547,729.49 
Deposit - AWCU........... 37,640.17 
Due from Dental Centre.. 91,144.25 
Mortgage Receivable........... 100,132.58 
Dominion of Canada Bonds 12,000.00 
Short Term Investments ......... fe 22,185.48 
TOTAL CURRENT ASSETS ou... cc ccceeseseceteeeteeeeteteeseteteeseneeees 828,037.83 
Fixed Assets 

Dannceean hens cn acta calateat Yea Meech ce cana neha tact 615,195.00 
Buildings . wee 2,829,533.00 
quip IMCD git: coos coc: sesesvagonenstvenecetencsdalversansSennadiveet ses tuvananiveenceceenesee 92,627.61 
Total: Fixed /ASS@US: g2):s0i4s.3 sescesesssssecss sash ssssassevevsccsssetunserenvroneesestecdh 3,537,355.61 
TOTAL ASSETS 20.0. 2stiissit sein, el scoze, nssietitteneeasateate saitatincneriessian 4,305,393.44 
LIABILITIES 

CURRENT LIABILITIES 

Accrued Liabilities ....0....cccccesscsssssssssesssssssesessessssssssesesscensssensssesseeeees 2,031,597.56 
UI Payable... 802.40 

UI Payable — Lost Time. 369.67 

CPP Payable o.......sccceseeeee 1,081.60 

CPP Payable — Lost Time .. 371.56 

Income Tax Payable... se 4,226.94 

Income Tax Payable — Lost Time .........c.cceeeeeeeeee 1,527.25 

Receiver General Payable... cece sess 8,379.42 
EHT Payable... Pr 18,134.97 
Union Dues Payable 1,525.82 
AWCU.sesseseestectesseeseene —1,783.72 
Charitable Deductions. 2,388.31 
WCB Payable... cesses 21,901.98 
Loan from CAW National (Strike) ... 864,841.00 
Due Re:Duplate Council Fund.... 500.00 
Retired Members Fund .............. te 8,799.98 
TOTAL CURRENT LIABILITIES.......c.00...ssssesesssssssssssessssssseseeessssssssseeesee 2,956,285.32 
TOTAL LIABILITIES o..........scccssssssssssssssssssssssssssssssssssssssssssssssssssssssen 2,956,285.32 
EQUITY 

NET ASSETS 

Net: ASS@tSe..5.5isssciscatenatiatd euatiasasazeecasdians anna seseasteritsesennuuwaseneeatuerecdees 1,324,169.83 
Sur plUsissessecsssyeavayeseresccsseusvasssreeszccaveeseceasesavtncannznesvecciselumunvenereencerite 84,938.29 
TOTAL NET. ASSETS «si0csiscosssesssccececesatsinevesvessavecvacscessunesvaeartenteietis 1,409,108.12 
TOTAL EQUITY w. 1,409,108.12 
LIABILITIES AND EQUITY 4,365,393.44 
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Sach aat atin S$ 677,190.24 


654,956.86 


CAW Local 222: Income Statement 
April 1-30, 2000 


REVENUE 

INCOME 

Membership Dues...........c.cccssseessecsesesecseseeseseesesnesesneeeesseeneeeeaeeneneenees 641,195.41 
Tita OMS sec cc cca vussscseesossscentedccbunaseevecivsavatecss cosav igre ats lasaetordsdsnateonveouedas 70.00 
Oshawa Area Skilled Trades ........cccccceessecesesesseteseseseeteseseseseeteneeeseens 350.46 
SiU;B: Receipts:isssisssenseccscccecnsssunssevennvencscessmeunmveoreseteteemmmanvenye 15,145.63 
Hall Maintenance .........c.ccccsecccseesesseseseseseeesesesescesesesesesneaeeeseseeeaeeeeeens 2,533.25 
Staff Wage ReCOVETICS ........ccesseceseesesteseeseseeseseesesneeesnesesneseeneensnesneaeenees 1,649.40 
Miscellaneous Collections .......c.ccccscccscssesessssesesescsssscssscscssescsesvseeseseseaes 1,671.00 
Osh AWOKE Rs iesssssiescccscastodicseccsanccscinsvaceteseesccuwese cesta teeiacencest ieee 7,600.00 
BRA octet shane OO mene 5,908.20 
Soft Drinks and Vending ..........cseecseesessesseseseeeeseeseeneseetesteneeeeneseeneenees 70.50 
Telephone Income .........csscecscssseeseseeseseesesteseeeseseseeneseeseseeseeneaseneneeneens 996.39 
TOTAL REVENUE .00.....0..ccccccccccccccsececsensesectecsecsecseesesseteetesecseereees 677,190.24 
"TOTAL REVENUES. cssjecscseccessssossvenserd ecgcecnssnsvasbacentsevidexeecectssesangnetonie 677,190.24 
EXPENSE 

OFFICE AND BUILDING 

Employee Salaries..:2 0... ditwnenitnweccinsunnveoneticanliites: 53,593.67 
UI Expense........ 3,270.31 

CPP EXPeMse.......csccescesssesessseseeseesseseessesessesneennes 3,592.76 

WOB- Expense es22,3:s.c st icssressinseninrceanedinen 975.66 

EHTVEXPense .s c.ssscssssivaessa asrussseernisensreoetesssanieesn 1,988.68 

Other Benefits .........ccccecccessesesseccssectssessesessesssseeens 24,865.60 

Employee Benefits and Insurance... 34,693.01 
Hall Expenses sseinteienvcetsteesensaiitvnnnecitunuaneeresmiteinaninaet: 1,739.86 
Miscellaneous purchases ..........ccscessessecscseseesecseesecesseceeneeeeeeneeneenees 14,721.67 
Building Maintenance ..........cccesseeseseesseeeseeeseeeeeneseeeseeneeeeneeneeeenees 7,243.02 
Really. TAX@S'.,cic.c..iccssscssscussassiesasbesevesssisssucsyenssuesucssvdivreteli osecesestaacaetete 15,113.16 
Telephone ecu. sssescesssssesscesssseess seo tanetedisessovsesetasrtessavveserettesestaueisseieds 5,025.36 
Office Supplies and General Expense ..........c.cccssecseeesteseeteseeeseeneenees 11,610.43 
Officers Expense .......cccceceseseeeeeees 1,957.55 
Professional .........c0ccee 7 6,174.30 
Total Office and Building 0.00.0. ees 151,872.03 
ORGANIZATIONAL 

Per Capita — Ont. Fed. of Labour... cece 5,980.52 

Per Capita — Durham Labour Council............0008 1,692.60 

Per Capita — Northumberland Council.................. 111.60 

Per Capita — CAW Assessment .........cccceseneeees 382,054.79 

Per Capita — special assessmentts...........c.ccceeeees 93.00 

Per Capita — CAW Council....... ._-1,376.99 

Total: Per Capita sisi ccissscucicctesssbevassvess’ Svaceorsces'ouy Stas sitatercossesvedesrvantsa 388,555.52 
Lost Time: Wages and Benefits 0.0.0.0... ccccesesseesseeeeeeesteseeeseeesneaeeees 48,387.11 
Lost Time Expenses M&E&H ..........scccesceesteeeesteeees 16,763.91 

Lost Time Expenses — Hotels.. 12,217.06 

Lost Time Expenses... ccc cssessescscsssesceseeseeeeensaeees 28,980.97 
Misc. Election COSts ........ccscssesessesssssssssesssssssesessesnssesssecusavssseesscaneseenees 21,266.25 
BQUCAth Ont 3: secacycsacasssteaseceesciisd etsscisnani aes cessssesentb aa eked aati 1,176.52 
Investors Grp Trust-Staff Pensions ...........cccsccssesesesesesesesnesnessees 15,070.91 
Oshaworker — Printing... cece 22,632.64 

Oshaworker — Postage ... ; 8,661.65 

‘Total OshawOtker si. .orvcscssceseveraventioretteanenvanvecinahainveres 31,294.29 
PACMAG stoic ste ccteaccateatae ots te cateaen nensuahoneavec detiaus ee guaennen sai buecaateneaeteuneenins —125.00 
Publicity s::.cotecoreekovens Gerittvsdauswtn alain Aida cah Oa ahaa. 1,746.81 
REGr Oath O12 ses esscevccanscncvecervssgues tiaras mastacaeritiaciiiccein tvaenteneiiaanite 743.85 
Refunds sessed Mavassecseciacacciscccrnnansbeagnicacaveceaiusenseoeriveraadectsnebeonnt 116.14 
Strike fund DR FRO Rea a ee —35,159.00 
Welfare and donations ......c.ccccccsccsssessesestssestessstessessssesessesesnessereseeneees 680.00 
Skilled Trades............... 350.46 
Total Organizational 503,084.83 
TOTAL EXPENSE .... 654,956.86 
NET INCOME ..... 22,233.38 
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The opinions expressed in 
this paper are not necessarily 
the opinions and views of the 
Editor or the Editorial Board 2 joe 

or Local 222 CAW. Every : 

month the Oshaworker Sarnovsky 
receives many interesting Oshaworker Editor 
letters which we’d like to 

print — but can’t. Please sign your letters to the Editor and 
include your printed name, address and phone number. 


LETTERS TO THE EDITOR 


CANALHAN | SCKCIETE roe EEPAT OI 
CAACER CAN ACHEMME 
SOLETY CHI CANCER 


May 5, 2000 


THE OS5HA4AVAIRKER 
1425 Phillip Murmay Ser 
Oshawa, Oniano Lig dbs 


Gear Eortor, The CSHAaAHKER 
fe Canadian Cancer Seciety Auto Blizz 


Jar writing on benall af the esi Durham Unit of the Caan Cancer Society to 
asypress a sincere {hank yo ta ihe amployeee of Ganeral Moles, Peragine and 
AG. Simpacr whe supported our plant gale eallechon ine aftemoon of Friday. 
April 2B" 


Wie ranged close to $6,900" a feo dour spar at the plant gates, onnging the iota! 
amount raised in (he Tine ears Ene ewer has tee Cunning bo Ghae ie 84000 
fnese generous donations sep fund canter research, community services for 
pede ving ai cancer and promadion of isk reductign arid aay detection 
MASSapes. 


Wie would lke Io lake hig OR DenUiniby bo than, tne alioworkers Ga phair 
Tramendaue supeart. 


Your-sinoerely, 


GCommuialy Funded 
Eest Durham Lind 


The Stand On SEIU 


Unionized 
Pharmacies 


May 11, 2000 
Mr. Joe Sarnovsky 

Editor 

The Oshaworker 

Canadian Autoworkers Local 222 

1425 Phillip Murray Avenue 

Oshawa, Ontario 

LI 814 

Dear Brother Sarnovsky: 

I was recently given a copy of the 
Oshaworker (Volume 59, Number 5, 
May 2000) in which Local 222 mem- 
bers were asked to support the two 
unionized pharmacies in the Durham 
Region. I applaud your effort to en- 
courage your members support union- 
ized pharmacies by placing advertise- 
ments from unionized workplaces. 
Unfortunately however the advertise- 
ment may incorrectly lead members of 
Local 222 to believe that those are the 
only two unionized drug stores in Dur- 
ham Region. 

All Pharma Plus Drug Stores and 
pharmacies in A&P, Food Basics, and 
Miracle Food Mart stores are union- 
ized by the United Food and Com- 
mercial Workers Union Local 175. 

Your effort on behalf of union soli- 
darity in this matter is certainly worth- 
while and I trust that you will encour- 
age your members to support their 
brothers and sisters in all unionized 
drug stores. Especially in light of the 
fact that the copy of the Oshaworker 
I received came from a UFCW Local 
175 member whose spouse is a mem- 
ber of CAW Local 222. 

Should you require any further 
information about our unionized 
drug stores or any other Local 175 
unionized workplaces in the Durham 
Region, please feel free to contact 
me. 

Yours in solidarity, 

Bob Linton 

Communications Representative 

UFCW Local 175 

c.c. Brother Mike Shields 

Brother Terry Spence 
Brother Dean Lindsay 


The CLC has imposed first-level sanctions on the CAW as part of our alleged “raiding” of the SEIU. 
To inform our membership of the full history and depth of this situation, which has not been 
reported in the general media, CAW Local 222 has copies of Buzz Hargrove’s speech to CAW Council 
on this situation. Members interested in picking up copies can drop by the Union Hall. 
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Holidays Are Well-Earned 


ver the past year we have been 
exceptionally busy, with our added 
workload. There has been lots of 
overtime and don’t worry, there is 
lots more to come, especially in the 
summer months. Vacations, I know, will be 
greatly appreciated. I am definitely looking 
forward to my vacation. Since this is the last 
column until September and I don’t really 
have much to say (for once anyway) I would 
just like to wish the membership a safe and 
pleasant holiday, which will be well-earned. 


Ron Pavlisko - 


Zone 1 Committeeperson 

It seems like last week when we last wrote 
in the Oshaworker. Time just seems to fly 
when you are having so much fun, and we all 
are since the last article. Overtime in my zone 
is causing quite a stir. There has been quite a 
conflict in the cold end operator group. Like 
always, this time of year overtime is hard to 
fill. There has been a change in the overtime 
call-in language. All the cold end operators 
on the three shifts were canvassed and asked 
what they would like to see done with the call- 
in for overtime. The operators either said yes 
or no to the change. The final tally was 65 
percent to change back to the past practice 
where you went to the hole when you came in 
on overtime. The other 35 percent agreed to 
keep it the same way and the operator on shift 
moved up to the fulltime cold end operator 
position. I canvassed the group and present- 
ed it to the Company, and it was their decision 
to change it back to the old way. 

Looks like the overtime is continuing in the 
plant. There doesn’t seem to be any relief in 
sight either. The overtime is going to continue 
until at least August. After August the overtime 
will still be there but will be limited. The cold 
end operators will be expected to work the 
overtime in order to keep up with customer 
demand these cutting lines will have to run. 

We still are filing grievances on a regular 
basis and it doesn’t get any better. The 
Company still feels that if they do not want to 
fill a spot on production they can let the job 
go. The Company says the employees on the 
other shift can cover it. In some situations 
that job cannot be let go. The Company must 
realize that these jobs have to be filled. 

This is the last Oshaworker until 
September so I would like to wish everyone a 
safe and happy holiday, and hope to see you 
after shutdown. So until the next issue... 


Tony Moffat — 


Zone 2 Committeeperson 
Since my last article we’ve had some good 
news and some unexpected business added to 


the DBOs. We picked up a Blazer B/W from 
Guardian. At around 7,000 pieces a month 
this is good news for everyone. What this 
means is with the addition of the Bonneville 
and Aurora our DBOs should be fully loaded 
with the possibility of some overtime. 

It looks like the summer shutdown will be 
the first two weeks of July. This is to mirror 
General Motors shutdown. We also get Friday, 
June 30 as one of our stats, with July 3 being 
moved after a unit meeting to Friday, September 
1 to give us a four day Labour Day weekend. 

There is also a slim possibility that some 
cold ends could be running the first week of 
shutdown. We probably won’t know until the 
week before if this will happen. 

If you aren’t aware, there has been a 
change of the Sports and Social Club Executive. 
There have been new ideas coming in as to dif- 
ferent events and venues to allow more people 
to be involved. If you are interested in joining 
the Sports and Social Club there are sign-up 
sheets available in HR. The cost is $1 per week 
up to $48 per year. If you sign up late you will 
have to get caught up some time during the 
year. If we want to make our Sports and Social 
Club work, get involved. 

Our Annual CAW/PPG Golf Tournament 
will be held August 5 at the Bowmanville Golf 
& Country Club with tee-offs starting at 
around 10:00 a.m. and continuing until fin- 
ished. Look for the sign up sheets on the 
schedule board. There are a limited number 


Please see the 
Skilled Trades section 


on page 13 for more news 
from the PPG-Duplate plant. 


PPG-DUPLATE PLANT 
CHAIRPERSON’S REPORT 


of spots available so get your foursomes 
signed up as soon as possible to avoid any 
disappointment. Information regarding the 
cost and amount of spots available will be 
posted. Remember everyone gets a prize and 
there is a small meal served as well. Look for- 
ward to seeing you all there. 

With the shutdown approaching everyone 
will be looking forward to their summer vaca- 
tions. I hope everyone has a safe and happy 
holiday. Until next issue... 


Deb Weatherby - 


Zone 3 Committeeperson 
By the time you read this it should be 
about two weeks prior to the summer shut- 
down (June 30-July 17). For the record, at 
our last unit meeting, a vote was taken and 
the decision was made to move the July 3 stat 
Canada Day holiday to Labour Day weekend, 
making it a four-day weekend for us. 
Recently the construction in the 
bonding/lace area has begun. We are smelling 
smells not normal to our work area. Extra 
bodies are in and around, and we're experi- 
encing changes to our normal routine. But it 
has been said before, the end justifies the 
means. Ultimately 20 more jobs will miracu- 
lously appear out of the dust and grinding 
noises. A wee bit of security for those on and 
see PPG - page 9 


PROBLEMS? 


Alcohol and/or Drugs - 
CAW-GM Substance Abuse Program 
For Help, Information, Etc. - Confidential CAW Reps 


Lorne Hurren 
Chassis/Paint/Battery/Tri-Link 
905-579-5497 


In-Plant: 644-3723 
Pager: 1-800-361-6793 PIN 3723 
Medical Centre: 905-644-6093 


Matt Ryan 
Truck Plant 
905-433-7679 
In-Plant: 644-5967 
Pager: 1-800-361-6793 PIN 5967 
Medical Centre: 905-644-7080 


Larry Kirtley 
Car Body/Hardware 
905-579-3445 
In Plant: 644-3724 
Pager: 1-800-361-6793 PIN 3724 
Medical Cenire: 905-644-6093 


Rick Mitchell 
Peregrine Inc. 
Office: 905-433-3356 
Pager: 439-3356 
Medical Centre: 905-433-3002 
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Victory In Ajax Of 
National Importance 


n Thursday April 27, 1 was sitting in 

my office at Oshawa Transit along 

with Gord Vickers, anxiously await- 

ing a phone call from the National 

Office Legal Dept. regarding the 
long awaited Supreme Court of Canada deci- 
sion on the seven-year-long Ajax Transit dis- 
pute. The phone did ring. It was Bob Proctor, 
one of the affected Ajax workers. He suggest- 
ed that we could probably access the decision 
on the Internet. After a couple of minutes we 
had the appropriate site, and although nei- 
ther of us were familiar with reading court 
decisions, we were convinced that it was in 
our favour. I immediately faxed a copy to the 
National office, and they phoned back con- 
firming our suspicions. In all the years I have 
known Gord, through many difficult sets of 
negotiations, I have never seen him so excit- 
ed as he was at that moment. 

The victory of these workers is of immense 
importance, not only to them, but also to 
workers all over Canada. Employers will 
think twice about trampling on the right of 
workers to retain their jobs, when a company 
changes hands. This case has set a major 
precedent. 

There will now be negotiations to decide 
how much compensation is due to the work- 
ers and to the Union, which has expended 
many thousands of dollars to win this fight. 
Unfortunately the taxpayers of the Town of 
Ajax will have to pay for the arrogance and 


stupidity of the Town’s management staff and 
the elected politicians. They had many oppor- 
tunities throughout the years to settle this dis- 
pute, but chose after each defeat in court, to 
cost taxpayers more money by taking it to the 
next level. You would think that, after the 
Supreme Court defeat, they would now under- 
stand what they did to those dedicated work- 
ers was wrong, however according to recent 
press reports, the present Mayor wants Mike 
Harris to change the law to allow the very 
conduct that the Supreme Court said was 
wrong. That is arrogance in its extreme. 
Voters in the Town should remember what he 
and other councillors have cost them, when it 
comes to the Municipal election in November. 

I hope that once the euphoria of victory on 
the Union’s part, and the disappointment of 
defeat on the Town’s part subsides, and once 
the issue of compensation has been resolved, 
the Union can get down to negotiating a good 
Collective Agreement, representing all Ajax 
Transit members. After all this time they 
deserve it. 

Some people who must be acknowledged 
in this victory are: past and present Local 222 
Presidents, John Sinclair, the late John Kovacs 
and Mike Shields, for their ongoing support; 
Jim Nimigon who was First Vice President 
when it started, and who spoke passionately 
at Ajax Council to no avail. National 
Representative Gary Lilley who coordinated 
the fight, Lewis Gottheil and his staff at the 
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National Union legal dept. for their expertise 
and dedication, Gord Vickers who had origi- 
nally organized these workers, and who by all 
accounts, was untiring in his dedication to 
take this case to its eventual victory. On behalf 
of everyone who has been involved since day 
one, “Thanks Gord.” Lastly Susan Collins and 
all the affected workers and their families. 
Most of these people have suffered untold 
hardship and emotional stress during this 
long period. Susan, I hope that all of you get 
every penny they owe you. Your pain in this 
ordeal and the victorious legal decision may 
result in some group in the future being 
spared the same anguish. “Best Wishes.” 

In my last article I wished Oshawa Transit 
General Manager Norm Tweedle a happy 
retirement, I would like to take this opportu- 
nity to wish Robert K. Goody, the new general 
manager, welcome. Time will tell what kind of 
relationship we will have. If the goal is to pro- 
vide a good transit service to Oshawa resi- 
dents, while providing a pleasant and good 
paying working environment for the workers, 
we should be able to continue to work in rel- 
ative harmony. Welcome Aboard Bob. 


WE’RE GETTING YOouR Mart! 


Your 2000 Membership Cards and Oshaworkers are being returned to the Union Hall 
because of incomplete addresses, many due to incorrect postal codes or because 
we dont have your apartment number. Please call the Union Hall at 723-1187 or 1-800-465-5458, 
or mail in the notice below and ensure you get next month’s issue. 


CHANGE OF ADDRESS 


Fill in and return to Local 222, CAW, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


Effective Date 


Plant 


Serial No. 


Name 


Street No. 


Apt. No. 


City 


Postal Code 


© Active Member 
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O) Retired Member 


©) Surviving Spouse 


Big Supreme Court Win 


know that you think that after this the 

Union will go away and you think that 

the fight is over. I am here to tell you 

that this fight is far from over. We will 

be back to fight another day no mat- 
ter how long it takes.” I made words to this 
affect to Ajax Town Council in 1992. 

On May 1, 2000, better known as 
International Labour Day, Susan Collins, the 
former Ajax Transit Unit Chairperson and I 
did return to the Ajax Town Council just to 
send a message to the politicians and Town 
management that we had returned as prom- 
ised. The CAW is a Union that keeps its word. 

The Supreme Court of Canada has ruled in 
the Union’s favour. This decision proves once 
and for all that the Union was right and the 
Town of Ajax was wrong in its decision not to 
hire some of the former workers when the 
Town took over the transit operations. The 
tragedy of all this costly mess is the Ajax tax- 
payers are on the hook for millions of dol- 
lars. This fight could have been avoided at no 
cost to the Town had they offered employment 
to these workers. All the union had asked was 
for the town to treat these workers fairly. How 
foolish can some people be? 

The redress now sought for the former 
bus drivers for lost wages, benefits, seniority, 
et cetera over the last seven-and-a-half years 
will be a staggering cost to the taxpayers. The 
only thing left now is for the Town of Ajax to 
write a big cheque. The Town of Ajax must 
also pay all the Union’s legal costs. That bill, 
after seven-and-a-half years of legal wars will 
be enough for any taxpayer to say “ouch.” I 
couldn’t even begin to think how much. 

I have heard it said the real winners are the 
lawyers. I’m not all sure that is right this time. 
Justice sometimes comes at an awful price. 

The decision now means that once again 
the CAW Local 222 is the Bargaining Agent for 
the Ajax Transit workers. I would like to wel- 
come back to our Union both past and pres- 
ent members of Ajax Transit. 


The Supreme Court of Canada ruling is a 
major win for all workers concerning succes- 
sor rights regarding the sale/transfer of a busi- 
ness. This decision will have a deep impact on 
management who think they can trample on 
workers’ rights if a company attempts to get rid 
of their union and their jobs. 

Already the phoney politicians are com- 
plaining the government may have to look at 
changing the law concerning successor rights. 
It’s nothing more than crocodile tears. It says 
to me that these people have no respect for 
the Supreme Court of Canada rulings and are 
sore losers. It’s the same old story. Blame the 
other person for your mistakes/shortcomings, 
just never admit you’re wrong. 

I think it takes a real man to say he’s 
wrong. I will be listening. I think the Town of 
Ajax should at least apologise to the former 
Ajax drivers for all the misery they caused. 
They paid an awful price, I am sorry it took so 
long for them to get justice. It was a hurtful 
process. One young woman in the prime of 
her life, who was going to have a baby, was 
one of those who lost her job and shortly after 
died of breast cancer. Others had to seek 
social assistance. How degrading it was for 
them. I came to know each and every one of 
them personally. They are all good decent 
working people who are the backbone of our 
country. If I had one wish, it would be to 
make the politicians and bureaucrats face the 
workers, so they could be made aware of 
what their actions did to them and their fam- 
ilies. Shame on them for their actions. 

As always in a victory it takes a total team 
effort. I must give special mention to John 
Sinclair who deserves much of the credit. 
John was the driving force behind us. Then 
there was National Representative Gary Lilley 
who guided us and supported us every step of 
the way to win justice for these workers. Jim 
Nimigon deserves recognition. Jim thought he 
had a deal with the Town of Ajax to take these 
workers with the company. He later discov- 


PPG-Duplate Report - continued trom page 7 


off the lay-off list of late and new employees 
for hire after the summer students have 
returned to their studies in the fall. All 
around a good thing — seniority and more 


job security. 

The chocolate and almond sales cam- 
paign that has been going on in-plant to date 
has sold upwards of 26 cases. By the end of 
the campaign we should be well over 30 
cases. It’s a great initiative that these profits 
go to. Thanks to all who supported the 


Summer Camp for Kids fundraiser. To date 
the draw for a day off with pay has not taken 
place. My only regret is that only one of us 
shall be sprung. 

Donations to the homeless drop-in cen- 
ter (Our House) have been coming in and 
promptly dropped off. Thanks to those who 
are participating, the need is ever-present. 

I leave you with the best wishes for a great 
summer season, and an enjoyable vacation 
period. Enjoy it!! Until September... 


COVER STORY 
BY 

Gord 
Vickers 


Oshawa Transit 


ered the backroom boys pulled the rug out 
from under him. Jim helped make them pay 
the price for their hollow words. 

I thank Natalie Halay for her input. Ian 
Beattie made the motion at our Union meet- 
ing which allowed me to start the fight back. 
I must also thank our legal staff led by Lewis 
Gottheil for the great job they all did; the 
National office and my Local Union 222 who 
paid all the bills. Without their support this 
fight couldn’t have been won. I don’t know of 
one other Union that would have taken on this 
costly fight for such a small group of workers. 
It’s the Canadian Auto Workers that win and 
all that they stand for as a Union. This is a 
Union that if you want to fight, will be with 
you all the way to the finish line. I salute them 
all for being part of a Union that fights on 
behalf of workers. I have never once heard 
them complain the price was too high for 
these workers to win this case, nor did I ever 
hear Mike Shields or Terry Spence grumble 
about my time off and expenses. They all 
trusted me and let me do my job as a Union 
representative of our Local. 

The CAW is the true champion of the work- 
ers. It’s one of the few voices left to fight on 
behalf of Canadian workers. It’s no wonder 
other workers want to join our Union. It’s 
obvious to me that what workers hear about 
the CAW is what they want. The CAW is a Union 
that can work with any management but it is 
also a Union that can be just as tough as man- 
agement when we need to stand up for work- 
ers’ rights. If I were a member of manage- 
ment in the future I would want to take on 
one of the other paper tiger unions who roar 
loud and don’t bite. 

On May 4, 2000, Ian Beattie and I walked 
into the Ajax Bus Depot and were met by 
management. I said, “I’m Gord Vickers of the 
cAW” and asked where the Union bulletin 
board was. The response was “we don’t have 
one.” I said “you do now. Let’s see it!” I was 
allowed in and posted our Union newsletter 
on the Ajax Transit Union bulletin board. 

I want to dedicate this article to the young 
woman, Diane, who died of cancer and to her 
co-workers at Ajax Transit. We have asked the 
National office to look at setting up a trust 
fund for Diane’s children. With some bitter- 
ness I can only say to the Town of Ajax man- 
agement “How sweet it is!” 
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Victory Was A Long Time Coming 


ell it’s been a long time coming 
but after seven and one-half 
years in the court system, the 
CAW on behalf of the 11 Ajax 
Transit, Local 222 members, 
were victorious at the Supreme Court of 
Canada. This victory is a victory for all work- 
ers in Canada, when successor rights should 
ever become an issue. The Supreme Court 
decision entitles these 11 to a compensation 
package and the CAW to retain, in compensa- 
tion, our legal costs. Congratulations to the 
10 surviving members of the Ajax Transit 
group. I know if Diane were still with us, she 
would be sharing in this victory. Again our 
struggles and fights don’t come without a 
cost! 

In my last issue of the Oshaworker | 
spoke of how our manager and myself were 
going to try to work through our differences 
and try to build a working union/management 
relationship. In the past there has never been 
any love lost between us, and toleration was 
nearly nil. Well now I don’t see how this 
could happen, a week after I wrote my article 
the manager resigned from the company. I 


hope it didn’t have anything to do with me! Oh 
well, I guess I'll have to deal with another new 
manager; this will be three in 10 years, maybe 
it is me? That’s the time, 10 years ago I 
became Chairperson. Anyway, I wish Greg the 
best on his future endeavors. 

I’m on the Executive Board of Local 222 
and we unanimously voted to support the 
National Union’s stand on the SEIU members 
who want to join the CAW. As some of you 
may or may not know, the CAW is being 
charged by the Canadian Labour Congress 
for raiding. How ironic the same unions 
pointing their fingers at the CAW have all 
been charged with raiding themselves at one 
time or another. I believe, and it’s only in my 
opinion, that the membership of any union 
should have the right to change if the mem- 
bership feels that they are being misrepre- 
sented by their Union. The CAW broke off 
from the international union for the same 
reasons SEIU is doing it, they want their own 
Canadian autonomy, just like the CAW wanted 
when we were part of the UAW. My unit 
decertified twice before coming to the CAW 
and the CLC tried the same bull with us by 


TRENTWAY 
WAGAR-WHITBY TRANSIT 
UNIT CHAIRPERSON’S REPORT 


telling our unit we would have to fall under 
the umbrella of the CLC for two years before 
we could join another union. We told Mike 
Makita of the CLC to shove it, we would form 
an association. Shortly after that conversa- 
tion Bob Chernicki of the CAW spoke to 
Mekizak and our vote was taken and we’re 
CAW. The CLC wants to kick us out, well I say 
goodbye, let’s take our per capita (head tax) 
and leave. The CAW has always led the fight 
against the issues of the day and will contin- 
ue too, either with the CLC and the House of 
Labour, or without it! 

Remember brothers and sisters, we the 
CAW say “Never Stop Fighting Back!” 


————_———__ 
Woodbridge Foam An Active Unit 


’d like to start this article off by introduc- 

ing the Woodbridge Unit to the rest of the 

Local. We became certified in 1989 and 

have negotiated four collective agree- 

ments since. Our membership has seen 
some good times and some bad ones during 
this period. 

In 1993 we had to strike against the com- 
pany to prove that we were tired of being 
nickel-and-dimed. The outcome was a three- 
week-long strike. Since that time the compa- 
ny has realized that we are a bona fide Union 
membership with the right to negotiate a fair 
collective agreement. 

Enough of the past; let’s get into what's 
going at Woodbridge now. In July 1999 a new 
Committee was elected into the unit with the 
exceptions of two acclamations, Mike Ruta 
who represents the skilled trades department 
and Bill Donohoe who represents the mid- 
night shift. Congratulations to Mike and Bill 
on a job well done. The new faces are myself 
Mike Wry, Plant Chairperson; Jamie Boyd, A 
Shift Committeeperson and Jeff Howran, B 
Shift Committeeperson. Our Health and 
Safety Committee has new faces on it as well. 
The committee is led by Heather Stairs (Co- 
Chair), Ron England (A shift), Doug Hamlyn 
(B shift) and Mark Case (C shift). We did 


10 @ THE OSHAWORKER JUNE 2000 


something new this past election as well, we 
elected a women’s advocate and alternate 
shift reps on each shift. Again congratula- 
tions to all on your elections. 

Just like any other unit we have our prob- 
lems with the company trying to divide the 
membership. They try various methods and 
sometimes succeed. As a united membership 
we cannot let this happen. On May 5 we 
proved our solidarity when we voted on 
amendments to the contract. I heard various 
rumours about the upcoming vote, such as ‘it 
doesn’t affect me so who cares, why should 
they get an increase and just vote it down 
because it only helps out the high seniority 
people’. The results were overwhelming, 87 
percent of the membership voted in a pay 
increase that only affects 10 percent of the 
plant. I’m very proud to say that the brothers 
and sisters in our unit care about more than 
just themselves. 

The Company approached the Union 
Committee at the end of April requesting time 
studies to be done on all production jobs. 
They hired a consultant that used to work for 
the CAW National Office doing the same stud- 
ies for the Union. We all know what this 
means, the company wants to cut jobs. Their 
biggest complaint is conversion costs. They 
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say that the other plants run the product with 
fewer people on the floor. The only thing left 
out of that picture is the fact that they also 
have fewer salaried staff. The ratio here in 
Whitby is six hourly employees to every one 
salaried. I hope they look at converting this 
cost or better yet time study it. By the time 
this article is published the Union will have 
met with the company to go over the report 
so I cannot elaborate on the results. As soon 
as we get it I’ll report back to the member- 
ship. 

In closing I’d like to thank the Union Hall 
on giving a rookie chairperson the help I 
needed on a few issues, and thanks to the 
members of Woodbridge Foam on showing 
me the solidarity that is needed to be suc- 
cessful in bargaining with the company. 


OSHAWORKER : 
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Third Shift Growing! 


ver the years there have been grow- 

ing numbers of skilled trades work- 

ers who have been assigned to or 

who have volunteered for third shift 

in tooling, maintenance and con- 
struction in all departments but chassis. The 
current numbers stand at approximately 270 
skilled trades third shift workers. Both Terry 
Wilson and Ray Suddard have been working 
hard and doing a good job to balance the 
interests and calls of trades and non-trades 
Oshawa-wide. 

So far Ray only functions under the Special 
Skilled Trades Representation Document (12 
hours) in the Master Agreement. This is obvi- 
ously not acceptable and I made a commit- 
ment with our Districts to correct this imbal- 
ance. We went to negotiations with a demand 
for a third shift skilled trades rep. We were 
unsuccessful. However, we did not lose any 
reps either. We did discuss the zone struc- 
tures, and since negotiations we did re-zone 
and balance the numbers in the construction 
zones (50 and 66). I am asked regularly what 
is being done about the third shift rep. 1 am 
still having discussions with management on 
this and to be very blunt, we could have a full- 
time rep but at this time it would be at the 
expense of a tooling zone (#1 or #4). It is 
preferred that this be avoided. While all other 


committeepeople represent a multitude of 
various trades, zones #1 and #4 only repre- 
sent tooling trades and do have lower zone 
numbers. I ask you to be patient and support 
us, with Terry and Ray. These two reps have 
the most difficult committeeperson job in 
Oshawa. 


Weekend Worker 

Since my last article our counterparts in 
both Ford and DaimlerChrysler have obtained 
our weekend worker language, as has the 
UAW south of the border. I have written about 
the obvious shortfall of trades, and it is our 
obligation to try new ideas to overcome our 
issues. Ford and DaimlerChrysler are facing 
the same problems as us: aging workforce, 
manpower shortages on downtime (week- 
ends), outside contractors, etc. As with any- 
thing new there is a transition period and 
although the construction projects are not 
maturing on time, we will still be in good 
shape from now through the shutdown and 
on. 


Summer Vacation 
Replacement (SVR) 

Once again the SVR program will be in 
place, and all laid-off trades workers should 
have had a letter in regards to the application 
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process. This will last until September 17 
when you are contacted with reporting 
instructions. Keep in mind that if you work 
beyond 12 weeks and are then laid off, your 
SUB will be at the reduced rate. 


In Closing 

I would like to wish you and your families 
a safe and happy vacation period. The next 
Oshaworker will be in September. No 
doubt I will have much more to write about 
and deal with. I feel we have been successful 
since our election and Pat Blackwood, John 
Gibb and myself will continue to stay focused 
on the issues and looking at finishing the job 
for our trades in the next round of bargain- 
ing. 

My pager is *97-4360, voice mail at 644- 
4360. 


—— 
Trades Being Fully Utilized 


e have just gone through the 
May long weekend with our 
trades being fully utilized under 
Appendix “R.” As any committee 
person will tell you this is now 
behind us as an issue. The Truck Plant over- 
time agreement has also proved to be very 
important in the supplementation of the 
Truck Plant areas that do not all get asked. 


Vacation Problems 

The vacation/SPA selection was not with- 
out its problems but by and large the prob- 
lems were ones and twos in different areas. 
We will be trying to get a better handle on 
these problems prior to the next selection 
period. 


Laid off Trades 


We are trying to get the company to use our 
laid-off trades in other classifications rather 


than use a contractor, but there are some bar- 
riers in how the company has structured their 
financial practices as to who pays for the bur- 
den cost if any department recalls someone 
from layoff. As it stands now we will have to go 
to the top of the house to get into this issue. 


Battery Plant 

We have had some discussion with the 
Battery Plant tool and diemakers and have 
decided to try to secure as much work as we 
can and secure this plant’s place in Oshawa 
for the future. This will be a constant chal- 
lenge. As we move ahead, I will be soliciting 
the aid of key individuals in the tooling trade 
to help us find an answer. If one cannot be 
found then we will move ahead with a policy 
grievance that has been already filed. 


Weekend Workers 
The construction weekend crew seems to 


DISTRICT #12 REPORT 


Skilled Trades 
District #12 Committeeperson 


be working well, with a large numbers of 
tradespeople trying to get onto this popular 
shift. There are some people who would have 
this cancelled, both in management and the 
union. At negotiations we were very clear that 
our goal was to keep people working and 
contractors out. This innovative shift does 
both. 

Once again vacation time is here. I would 
like to take the time to wish you and your 
families a safe and much deserved rest. 


JUNE 2000 THE OSHAWORKER e 11 


THE 
OSHAWORKER 


LLED TRADES 


Remember To Enjoy Life! 


DISTRICT #10 REPORT 


nder Appendix “R” planning section, 

plant management shall meet semi- 

annually to review with the CAW 

Skilled Trades representatives pro- 

jected workloads regarding the 
installation, construction, maintenance, repair, 
service, and warranty of work of existing or 
new equipment, facilities, and the fabrication 
of tools, dies, jigs, patterns and fixtures. 

We have just competed these meetings, 
and the workload in the Car Plant, Truck 
Plant, South Stamping expansion, and New 
Regional Engineering Centre is looking very 
promising. The work really begins to come 
around the September, October timeframe. 

All the Skilled Trades Committeepeople, 
along with Chairperson John Scanlan, District 
#12 John Gibb and myself, all are present for 
these information meetings. 


Communication Is The Key 

Every Tuesday afternoon, your skilled 
trades shop committee meet at 1:00 o'clock 
in the Shop Committee boardroom. It is at 
this time, the Chairperson, and the two 
District Committeemen report everything to 
the zone committeepeople. 

The information given out at these meet- 
ings is to allow your committeeperson the lat- 
est news, so rumours can be put to bed. It is 
also at this meeting where your top commit- 
tee John Scanlan, John Gibb and myself hear 
reports from your zone committeepeople. 

It’s this type of two-way communication 
that allows your bargaining committee to 
work through the issues. We have also agreed 
that demarcation problems, under the new 
procedure, will be first raised at this meeting, 
utilizing the new demarcation complaint 
forms developed by Mike Bested. 


Grievance Procedure 
Update 

One of the main demands that came from 
the membership was to fix the grievance pro- 
cedure. Now that the contract books are out, 
you can now read the language for yourself. 

Document 32 of the Master Agreement 
captures the discussions and commitments by 


both parties in regards to processing griev- 
ances. We are seeing a vast improvement in 
this procedure, but we are not where we want 
to be yet. 

Any grievance, prior to being put in writ- 
ing, should be resolved either between the 
supervisor and the employee, or between the 
committeeperson, employee and supervisor. 
We have not seen too many grievances out of 
the Car Plant resolved at this stage. 

We are seeing a commitment by manage- 
ment to resolve issues at the second step, still 
having problems at the third step, but we are 
having success at the fourth step. 

In District #10, we had eight out of nine 
grievances resolved at the fourth step meeting 
held on May 11, 2000. At the fourth step, 
John Graham the CAW National Represen- 
tative is responsible for carriage of the griev- 
ances. Your Skilled Trades Chairperson, and 
two Districts are also present, to present the 
fourth step cases. 

It is good to have the support at all levels 
of the grievance procedure, and John Graham 
has definitely shown his support. 

I still have one area where employees are 
signing blank grievance forms, not knowing 
even what the committeeperson is filing for, 
and I am not getting very good facts! Even 


BY 


Pat 
Blackwood 


Skilled Trades 

District #10 Committeeperson 
manager Karl Slym conducts these meetings on 
a bi-weekly basis with every elected rep. 

As skilled trades reps, we try to attend this 
meeting, but we also have one set up where 
we meet with the heads of engineering, and 
the superintendents from across the Car 
Plant. We have a regular agenda, that either 
the company or Union can put items on. We 
have very good discussions at this level in try- 
ing to resolve the issues put on the agenda. 


Summer Holiday 

This is the last issue of the Oshaworker 
until September so I want to wish everyone a 
safe and happy summer. With the summer 
shutdown coming, there will be an enormous 
amount of work going on, so work safely. Take 
time to enjoy some time with your family! 

To quote a friend Sue Erskine Fournier 
“How ironic it is that we spend most of our 
working hours away from our greatest riches, 


District #10 Grievance Tracking (as of May 16, 2000) 


Active Grievances 


Current Third May 
Second steps steps Fourth steps 
19 1 0 


though there are large numbers of grievances 
coming out of this area, it is this type of filing 
of “frivolous grievances” that weakens the 
grievance procedure. 

It’s a proven fact already, that the commit- 
teepeople filing “good grievances” are seeing 
positive results. 


Communication Meetings 
Since the inception of the regular commu- 

nication meetings in the Car Plant, there is a lot 

more information sharing. The assistant plant 


Thank You 


Thank you to the Oshawa Area Skilled Trades Council for the beautiful fruit basket 


sent during my convalescence at home. 
Stewart Chambers 
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Year to Date 


Appeal to Grievances Grievances 
Arbitration WWP’d Resolved 
0 23 82 


working tediously for a wealth to justify our 
means. Especially when we already know in 
our hearts, that true wealth lies in the simple 
beauties of our lives, and that not all the monies 
in the world can ever buy back the moon.” Sue 
wrote this as part of a tribute to a loss of a co- 
worker who died in an industrial accident. 

Too often, we as tradespeople work so 
much trying to make a living, we forget to 
make a life. Bob White said back in 1990 
when we negotiated the four new four-day 
weekends: “There is a life outside General 
Motors!” Take time to enjoy your holidays, 
you have earned them! 


In Closing 

If you have a problem, first give the super- 
visor the chance to fix it, then call your com- 
mitteeperson. If you still require assistance, I 
can be reached by calling 644-3780.% 


OSHAWORKER 


fLLED TRADES 


Hot Outside And Inside 


s the warm sunshine of spring 

heats up outside, the heat inside 

seems to be rising as well. 

Currently we have issues in Battery, 

Truck and South Stamping that we 
are trying to resolve. 

In the Battery Plant there is a move afoot to 
have some trades work done by production. 
This work involves the set-up and changeovers 
for various sizes and types of batteries. We 
have historically done this work in the past and 
we will continue to do this work in the future. 
Although this affects all trades, I speak only for 
the maintenance trades. 

The Delphi vs. GM issue was finally 
resolved on May 1, with the Oshawa Battery 
Plant and Tri-Link operations machinery, 
inventory and equipment owned and man- 
aged by Delphi Canada. The most important 
part of the news release was the “hourly 
workforce will remain GM of Canada employ- 
ees.” Although this was agreed to at negotia- 
tions, the first part of the release remained 
unknown until we were informed on May 1. 
Delphi like GM will be trying to make the 
Battery Operations lean and mean, but they 
will not get there by having production people 
do skilled trades work because we will dictate 
policy on this issue. So if you see someone 
doing your work, please put in a call for me 
right away. 


Truck Plant 
We are still having warranty problems with 
ABB robots. Most of the warranties on these 


robots were two years from the first saleable 
truck. The two years was up the end of May 
for most of this equipment. 

The latest warranty issue to surface is a cable 
in the bottom of the robot that has been wearing 
out, due to poor routing of the robot. There are 
some 450 cables to be changed and it can only 
be done on down time. The two Saturday after- 
noon shifts prior to the May long weekend were 
scheduled to have this work done, but had to be 
cancelled because management could not agree 
with the Union on who had to be offered over- 
time before the vendor’s people could come in 
to work on the problem. 

At the time of this article being written, it 
looks as if the work would be done on the May 
long weekend, with everyone’s overtime rights 
under the current Truck Plant departmental 
overtime agreement being honoured. Anything 
short of this will cause grievances to follow. 

The new demarcation procedure will be 
put to a test in the Body Shop where we have 
a dispute between the IMMs and Tool & Die. 
The dispute is over who changes suction cups 
and repairs the venturies on these suction 
cups? It is my position that this is the work of 
the IMMs, but nevertheless the new 
Demarcation Committee will rule on it, and it 
will then go in a file for future reference. 

The new radios have arrived in the Truck 
Plant and for the most part people seem to be 
generally happy with them. 


South Stamping Plant 
After picking our SPAs we have been told 


ZONE 40 REPORT 


BY 
"|Terry 
McDonald 


Skilled Trades Committeeperson, 
Zone 40 

by management (who supposedly have been 
told by Detroit) that they will be forcing some 
of the electricians out for the summer shut- 
down. John Gibb met with Tom Murdoch on 
this issue, but there was no movement. We 
have been told by front line supervision that 
they have enough work to keep everyone, but 
it is out of their hands. I have personally 
asked Dave Outram to try to get some of the 
much-needed training done at this time. He 
said he would take a look at it, but I believe it 
may be just lip service. 

We have a situation in South Stamping 
where trades are being forced to work four 
scheduled Saturdays a month and they told us 
at the end of April you can’t have your request- 
ed vacation date, (although those time slots 
were available) you have to take the shutdown. 
In some cases guys’ wives work and can’t get 
the shutdown period at their work, so we are 
forced to work six days a week for most of the 
year and miss family engagements. Now, when 
we get the opportunity to spend a vacation with 
them, that too is taken away. I will continue to 
press management at all levels to have this cor- 
rected. We are only talking about a handful of 


see HOT - page 14 
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Busy Trades Giving Extra Effort 


s usual we are very busy in the 
trades. All shops are working steady 
overtime with shift coverage and 
general maintenance. 

In my last report I talked a little 
on the recall of skilled trades in the MR 
department. All of the projects in the coming 
year have been approved, so the work in the 
trades will be immense. At this time I would 
like to welcome back to the department Ian 
Gardner, who started with the MR group 11 
years ago. Ian was laid off in 1993 and has 
worked in production for the last seven years. 
The Company at the time of my report is in the 
middle of hiring two other millwrights to fill 
the next two positions. It’s good to see some 
new blood coming into the department. 


Work has begun on the six new lace tables 
and the four new Onstar tables. This will 
probably take us into the summer shutdown. 
Major construction needs to be done on the 
roof of the bonding area to support the duct 
work, piping, and make up air units being 
installed in this area. New steel beams will 
provide the support for the Zimmerman lifts. 
The sheet metal booths will be constructed 
outside, and installed by us. At the time of my 
report this work was just getting started. 

Over the past two years as Union rep for 
the trades, the one thing that has always 
amazed me is the willingness of these individ- 
uals to give up their weekends and much of 
their spare time to work overtime. I know 
that the money is the major factor in this, but 


SKILLED TRADES ZONE 4 REPORT 
°Y Josh Haunsberger 


at some point, a person must sacrifice some- 
thing in his life to put in this kind of time. 
Many of these sacrifices have been made by 
the people I represent and I commend not 
just you but your families for the effort that 
you put forth. Most of the time I feel that the 
Company has no idea of the effort put forth 
and their gratitude is little. 

Seeing as this is the final report before the 
summer holiday period I wish you and your 
families all the best, and have a fun, safe vaca- 
tion. 
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AGV Retrofit With Lockable E-Stops 


fter numerous meetings with Car 

Plant upper management, a commit- 

ment has been given to retrofit all 

AGVs (Automated Guided Vehicles) 

in Car Plant. Once again the installa- 
tion of these E-Stops (Emergency Stop 
Buttons) with provisions to apply our Personal 
Safety Lock, will give tradespeople the control 
of motion needed when performing controlled 
access work on AGVs. These lockable E-Stops 
are not intended to be used where Safe Lock 
Out and Test procedures are in place. 


Central Maintenance-Parts 
Building 

Meetings are underway to address the air 
quality safety concerns in the Central 
Maintenance Fab Area in Parts. With the ever- 
expanding and changing workload in this 
area, it is apparent the existing Exhaust & 
Ventilation Systems are inadequate to deal 
with the large fabrication projects that Central 
Maintenance has taken on. A pro-active plan 
has to be put in place to alleviate the air qual- 
ity concerns before the end of summer and 
dock doors and roof vents are closed! 


First Job Safety Awareness 

In April we wrote about the uncomfortable 
fact that many young workers are injured on 
the job. Last year in Ontario, 11 workers aged 
15 to 24 died while at work. Thousands more 
were injured and maimed. This situation 
must change! 

Parents love to share in the excitement of 
their child’s first job but are unlikely to think 
about the hazards of the workplace or the role 
the parents and the employer play in protecting 
their child from harm at work. Young people 
have a sense of invincibility and are anxious to 


HEALTH & SAFETY REPORT 


BY 
Larry 
Carroll 


CAW Skilled Trades 

. Health & Safety Representative 
please. Unfortunately, this can put them at risk 
due to their lack of experience and training. 

It is the employers’ responsibility to ensure 
that their workplace is safe, their workers are 
properly trained and that all occupational 
health regulations are met. Employers have to 
be questioned about health and safety matters 
consistently, and young workers must be sup- 
ported to overcome their fear of losing their 
job, and overcome any reluctance to speak up 
about unsafe conditions — better to lose a job 
than a life! Employees must work in a safety- 
conscious manner and wear the appropriate 
safety equipment to perform their duties. 

Parents must encourage young workers to 
talk about their workplace experiences and 
feel comfortable that their children are work- 
ing safely in a safe environment. Sean Kells’s 
father Paul wishes he had paid as much atten- 
tion to the young man’s first job as he did to 
his first sleepover. The 19-year-old died in 
1994 after three days on his job. 


Ultraviolet Rays & Sunblock 

Summer holidays are not far off, when we 
enjoy time outdoors with friends and family. 
Despite considerable publicity in the press and 
campaigns by governments, public awareness of 
the danger of sun exposure remains poor. It is 
well documented that UV light is the major cause 
of skin cancer, including both melanoma and 
non-melanoma skin cancer. There are two ways 


Alternate CAW Skilled Trades 
Health & Safety Representative 


of protecting against sun damage. The first is sun 
avoidance which is difficult to achieve and 
socially unacceptable. The second is to use pro- 
tective clothing and sunblocks to prevent harm- 
ful rays from entering and damaging the skin. 
The image of a bronzed body beautiful as the 
epitome of health has not assisted health cam- 
paigns which are attempting to limit sun expo- 
sure and reduce sun tanning. Summer clothing 
such as shorts, tank tops and bathing suits 
expose more of your skin to the sun. Other ways 
of protecting your skin is the recommended use 
of sunscreens with an SPF (Sun Protection fac- 
tor) of 15 or more. Generally the higher the SPF 
the longer the length of time you can spend out- 
side before burning. Sunscreens should be 
applied at least 30 minutes before you go out in 
the sun. It should always be re-applied after 
swimming to provide renewed protection. You 
can protect yourself and still enjoy the outdoors 
a keeping the following in mind: 

. Limit the amount of time you spend in the 

sun. 
2. Provide eye protection by wearing UV 
rated sunglasses 

3. Wear sunscreen on exposed skin with an 

SPF of 15 or more. 

Most importantly, enjoy your summer and 
keep yourself informed on the need for sun 
protection. 

Till our next issue in September, play it 
safe. 


Hot Outside And Inside - continued trom page 13 


people here, and I can’t believe Detroit is 
behind this, but then again when you see some 
of the decisions coming out of Detroit, maybe. 
One that comes to mind is to refurbish the tank 
farm for $6 million or move it at a cost of 
$1 million and build a new one for $6 million. 
They decided to do the refurbish and after 
spending $5 million, they had to stop the proj- 
ect and now may have to move it anyway, so it 
looks like it may end up costing them another 
$6 million. The Stamping Plant is planning on 
contracting out the Bay 1 and Bay 10 job dur- 
ing the summer shutdown. Their position is we 
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can’t support these jobs and do all the other 
work they want to get done as well. I have told 
them there better not be any electrical con- 
tractors on any of this work. I would like to 
thank Craig Gladding for sticking up for his 
guys and trying to get work for those who are 
being forced out for the shutdown. It’s certain- 
ly refreshing to see a supervisor stick up for 
his people. 


Summer Holidays 
As we head into the summer months, we 
were able to enjoy the revamped Annual 


Picnic. It’s nice to see the Executive making 
long overdue changes on how this is run. 
Everyone knows we have an aging workforce 
and the new picnic format allows everyone to 
have some fun. 

I would like to wish you and your families 
a safe and healthy summer, and for everyone 
to remember to drive a little slower with the 
schools being closed for summer. So until 
the next issue, I will see you on the shop 
floor. If you need to get a hold of me 
*97-2636 or phone 2636.% 


Shutdown Coming, 
Remember Remain-At-Works 


ummer shutdown is fast approach- 
ing and this will be my last article 
until September, as the Osha- 
worker does not publish in the 
summer months. 

Our summer shutdown commences on June 
30, as this is the date allotted to Canada Day. 

Anyone who wants to work during the 
shutdown should be filing a remain-at-work 
immediately, as there are timelines that must 
be met for you to qualify as per Paragraph 
16(d) of the Local Agreement. Anyone wishing 
to cancel an application should be canceling 
their applications at this time to avoid getting 
into a situation of being scheduled to work. 

At the time of writing, all outstanding AVOs 
have been honoured in Department 50 of the 
third shift. This is welcome news to these mem- 
bers as this is the first time in 18 months that 
this has been the case. With the implementation 
of the fourth door, this department has experi- 
enced a lot of route changes and we will con- 
tinue to address any concerns that you have with 
these changes. Department 27 Trim has been 


the most affected department by the start-up of 
the fourth door. We have seen numerous job 
postings in this department, which has resulted 
in some of our members getting the opportuni- 
ty to move to another job assignment. This does 
not mean that there have not been issues with 
standards and job changes, and we understand 
the frustration that occurs with these changes. 
The IE department is monitoring your every 
move to get as many trucks as they possibly can 
with as few people as they can. Although they 
may attempt to befriend you, it is imperative that 
you keep your guard up, as they have one agen- 
da and that is to eliminate jobs. 

As a result of an AVO grievance filed on 
third shift, all members who were disadvan- 
taged have been moved off of the third shift. As 
you already know, the lunchroom in hardware 
has been torn down and it will be relocated to 
a yet-to-be-determined location on the mezza- 
nine level. All negotiated components such as 
televisions, microwaves, fridges and vending 
machines will be intact at this new location. 

Department 25 is anticipating some con- 


Recipe For Saving Money: 


Reduce Big-Money 


ast month I wrote about a sister who 
wanted to return to work but who was 
being kept on the street by the Company. 
I am happy to report that Karl Slym 
investigated the situation and ordered 
this worker be returned to work immediately. 
She was placed on one of the worst jobs in 
Hardware, but she is happily doing it. On behalf 
of this worker, I would like to thank Karl for 
personally involving himself in the issue. 

It looks like I will have to ask for his inter- 
vention again in a similar situation in the Paint 
Shop. One of our sisters there was bumped off 
her job and she cited a job in B Paint that she 
had previously done on a temporary basis for 
six months. Glen Fordy and Claude Cayouette 
are determined to keep all medically restricted 
employees out of the Paint Shop and are refus- 
ing to allow her to work. This poor woman sat 
crying in the Paint Shop, holding the Monte 
Carlo basketball that she had just been award- 
ed for her perfect attendance, while Glen Fordy 
and Dr. (I use the term loosely) Schweigert 
told her that she was being thrown out onto the 
street. I am still amazed that a medical doctor 
would turn his back on his years of training 
and his professional obligations to become the 


puppet for the likes of Fordy and Cayouette. 
Once again, the company has not only 
destroyed a worker with a perfect attendance 
record who just wants to be at work, but they 
are wasting money because this woman will be 
paid for all the time she was sitting on the 
street while there were jobs she could do. 


Headcount Reductions: 

While we are on the subject of the compa- 
ny wasting money, have you counted the num- 
ber of salaried employees with six-digit 
salaries working on headcount reductions 
lately? The last time I looked, Mel Jones, Roger 
Lyons and Rick Nicholls, all superintendents, 
were assigned full time to figure out how to cut 
more hourly jobs. Either the plant has far too 
many superintendents they can’t find homes 
for, or they have an Industrial Engineering 
Department they don’t need. One way or the 
other, I’m sure they haven’t figured out that 
they should start looking at making the cuts 
from the salaried workforce rather than from 
the people actually building the cars. 


Vacations 
By the time you receive this copy of the 


DISTRICT #1 REPORT 
BY 

Greg 

5 |Moffatt 


District #1 Committeeperson 


struction changes during the shutdown which 
will mean some workplace changes, but will 
not affect our present manpower levels. At the 
time of writing there are no outstanding 
issues in this area. 

Department 43T is continuing to oppose 
the Robinson management agenda of elimi- 
nating jobs of our senior members. The issue 
of providing our members with properly- 
maintained equipment continues to be an 
issue that needs to be addressed. 

In closing, I would like to wish all the 
members and their families a safe and enjoy- 
able vacation. 

In the plant I can be reached at pager *97- 
2480 or at my office at 644-2480. 


Salary Staff 


DISTRICT #4 REPORT 


District #4 Committeeperson, and 
= =| Second Vice President 

Oshaworker, most of us will be looking for- 
ward to our summer vacations. Unfortunately, 
at the time of writing many of our brothers and 
sisters in the B side of Chassis were having 
their requests for vacation denied. Whenever 
they took a day off during the year, for whatev- 
er reason, their supervisors were ordered to 
code them as “vacation” without the permis- 
sion of these workers. Because of this, many 
Chassis employees no longer have any vacation 
entitlement even if they were not on vacation. 
Your Shop Committee and I will work with the 
Chassis representatives to ensure that this situ- 
ation is corrected. Workers in the Car Plant 
slave hard enough through the year and we are 
all entitled to the vacation time that has been 
negotiated in our collective agreement. Even 
the great Anne Marie Paine and Dave Robinson 
see REDUCE - page 16 
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TPTs Should Be Fully Utilized 


would first like to comment on the 

Temporary Part Time (TPT) program. It 

seems someone in management has 

decided to put a number of two TPTs per 

group in place. The motorline in Plant #2 
alone has 47 employees. If they want to put a 
number on the TPTs, it should be one for 
every 10 employees and allow people who 
want every Saturday off their own TPT for 
every weekend. 

The parties agreed under Appendix “T” of 
the Master Agreement that TPTs’ work is not 
limited to employee use of PAA, absentee 
replacement and relief from working week- 
ends/overtime. They could be called in as extras 
and assigned to regular assembly line work, and 
should be. We also have one TPT that has been 
fired. We are working to correct this. 


Laid Off Employees 


By the time you are reading this, every- 


body should be recalled for summer employ- 
ment before any students come in the plant. 
Some of you have been set up with EI and SUB 
overpayments because of the $1,000 signing 
bonus. The services reps and SUB reps have 
been working along with myself to correct 
this problem. We have also been working 
with all other GM locations in Canada, as well 
as some Ford locals. It is a joint effort by all. 
I would like to thank Bill Patterson from 
Local 200 in Windsor for a copy of his Board 
of Referees decision that supports our cases. 
The reason I’m involved is because I sit on 
the National Union’s EI committee. 


Students 

The students who come into the plant are 
children of other GM employees. Please treat 
them as you would your own children. They 
are young, inexperienced in factory life, and 
are only here for a short period of time. I’m 
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Grand Prix For Oshawa? 


t the time of writing this article, the 

company has yet to make an official 

announcement that the Pontiac 

Grand Prix will be produced in 

Oshawa. Nor have they committed 
to build a new paint facility for the Car Plants. 
It is my opinion that both will fall into place 
as you, the Membership, have proven time 
after time to this corporation that you are 
capable of producing world-class quality 
vehicles, which makes investment in Oshawa 
very attractive and profitable for the corpo- 
rate shareholders. 

The vehicles that are produced within our 
plants continue to sell very well, which in turn 
generates the hours of overtime that are cur- 
rently scheduled. In an attempt to obtain some 
relief from the overtime, your shop committee 
has, on numerous occasions, requested that 
the company explore the need for a third shift 
for the Car Plants. Their reply continues to be 
our current paint shop is not capable of run- 
ning on a three-shift operation. 

With the provisions that were negotiated in 
our latest agreement we are experiencing 
improvements around the issue of authorized 
time off. Some will disagree, but remember we 
will never live in a perfect world. The flipside 
of this situation is that we could be faced with 
major layoffs or even the threat of a plant clo- 
sure as many of our Brothers and Sisters with- 
in the CAW/GM chain are currently faced with. 

As I have written in previous articles and 
District updates, the company is constantly 
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looking at ways to improve or reduce. Their 
current project is absenteeism within the Car 
Plants which they believe is a problem. They 
claim that they have identified approximately 
150 of our members who, in the company’s 
opinion, have an absentee problem. At the time 
of writing I have not seen their list, but have 
been informed I will be afforded the opportu- 
nity to review it to see how many are within our 
District. My advice to those who will be absent 
in the future would be to cover your butt. 
Effective July 1st there will be a reduction of 
two zone committeepersons and alternates 
within our District. The zones that would be 
eliminated will be #10, Joel Smith, and #14, 


DISTRICT #6 REPORT 
BY 


Doug 
Sanders 


District #6 Committeeperson 


mentioning this because of changes in the 
harassment policy. It is zero tolerance. Any 
potential incidents could be related to unwel- 
come remarks, jokes, pictures, innuendo, 
gestures or taunting to cause embarrassment. 


Last Issue Until September 

I hope everyone enjoyed the Annual Picnic 
on June 10, at Lakeview Park. Until next time, 
have a safe, healthy and happy holiday. I’m 
only a call away! I have voice mail at (905) 
644-4694, so leave a message. I call every- 
body back as soon as I can 


DISTRICT #7 REPORT 


«> & 
Chris 
Buckley 


District #7 Committeeperson 


Peter Shannon. This reduction is a result of 
plant population as per the Master Agreement. 
The plant population dictates the number of 
elected reps we are allowed. The paint shop 
will then be represented by District #4 Jim Hoy 
and his Committee, while within Department 85 
we will restructure the two remaining zones to 
even the zones out based on numbers. I would 
like to thank Joel and Peter for their hard work 

see GRAND - page 17 


Reduce Big-Money Salary Staff 


— continued from page 15 


don’t have the right to steal that vacation 
time. 


Grievance Procedure: 

Car Plant fourth steps were held on May 
9. Either Claude Denoncourt read my last 
few articles in the Oshaworker or his boss 
did, because Denoncourt actually agreed to 
resolve a few of the many fourth step griev- 
ances that he has had on hold for months. 
Your committeepeople and I will let you 
know if the status of your grievances on the 
fourth step agenda has changed. 

I would also like to take this opportuni- 


ty to congratulate all the members of the 
Car Plant Committee on the third step 
grievance agenda. All Districts are working 
hard to resolve grievances and reduce the 
size of the grievance agenda. This has not 
been an easy process, but all the Districts 
are doing a great job. 

The Plant 1 Paint Shop will become part 
of District 4 on July 1. We will try to make 
the transition as smooth as possible. I can 
be reached by phone at 644-4010 or by 
pager at 1-800-361-6793 pin 4010. In clos- 
ing, I wish you all a restful vacation during 
the shutdown and a safe summer. 


Note: June 30th Is Canada Day 


olidays, for many of us begin on 
Friday, June 30 this year. No longer 
will we be receiving eight hours pay 
on a separate cheque the second 
week of our holidays. If you remem- 
ber, Canada Day was observed on the first 
Monday of our designated vacation period 
and thus eight hours of deferred PAA hours 
were put into our PAAs and an eight-hour 
cheque was issued. This year the Friday 
before holidays is the designated holiday and 
we get it off. Your PAA hours will remain at 52 
hours. As with everything else there are pros 
and cons to this but one thing for sure it is 
less confusing. Too many times our members 
would use all 60 PAA hours only to find them- 
selves eight hours short on their holiday pay. 

Your contractual rights pertaining to holi- 
day pay can be found in Section 14 of the 
Master Agreement. If you meet the criteria 


Progress On Some Issues 


e have had ongoing meetings 
with Paint Shop management in 
an attempt to resolve several 
outstanding issues. A great deal 
of the discussion has surround- 
ed the issue of the extreme heat and high 
humidity levels on the RSA Install Platform in 
the Finesse Area. As a result of these discus- 
sions, management has committed to look at 
methods to help improve the working condi- 
tions in this area. 


Grievance Load 

On May 13, the weekend crew, Depart- 
ment 44F (Truck Plant) started using CO2 
equipment on a week-to-week basis. With 
long-term leasing commitments on the CO2 
equipment this is a major accomplishment 
for our Union to secure this work for our 
members. In the past this work has been per- 
formed by outside firms. 

To accommodate the new cleaning 
process and the issue of the regular sched- 
uled Saturday overtime in the Truck Plant, 
Department 44F shift hours have been 
changed to reflect the following: Fridays 7:00 
a.m. to 3:00 p.m., Saturdays 11:30 a.m. to 
11:30 p.m. and Sundays 11:00 a.m. to 11:00 
p.m.. This will provide nine hours of CO2z 
cleaning time after the end of production on 
Saturdays. 

On May 12, at 8:00 a.m. our Safety Repre- 
sentatives, Larry Heffernan and Tom Conahan, 
met with the Cleaner Attendants from Depart- 
ment 44F to answer any questions or con- 
cerns and discuss any hazards associated 


under this section your holiday entitlement 
would be as follows: 


Credit For An Hours Of Paid 
Eligible Employee With Vacation Pay Absence 


Seniority Of: Allowance Allowance 
one but less than two years 40 36 
two but less than three years 40 44 
three but less than five years 60 52 
five but less than ten years 80 52 
ten but less than fifteen 100 52 
fifteen but less than twenty 120 52 
twenty or more years 160 52 


By the looks of the IE schedule for adding 
work to our members and eliminating jobs, 
they must not be taking any holidays. Their 
schedule runs through the summer months 
right into the fall. I would like to thank our 
Union time study rep Dave Espie for his assis- 
tance in challenging the company’s agenda 
and ensuring that every element of work our 
members perform is accounted for. I would 


with using the Dry Ice Process. We received 
an excellent response from our members on 
this meeting as they found it to be very 
informative. 


Tuition Refund 

Effective May 1 the Employee Assistance 
Plan and the Tuition Assistance for 
Dependent Children Plan have been taken 


DISTRICT #11 REPORT 
BY 


Keith 
Osborne 


District #11 Committeeperson 


also like to thank the members who are 
involved in this fight for their assistance in 
explaining their jobs to us so that we can 
reach a satisfactory resolve. 

I remind you not to assist these IE people 
on how you perform your work assignment. 
They will use every tactic available to them to 
give them ideas on how to shave times off 
your job. 

In closing I would like to wish all the 
members a well-deserved safe and enjoyable 
holiday. Until next time... 


DISTRICT #13 REPORT 


BY 
Jim 
Beaudry 


District #13 Committeeperson 


over by the GM Canada Benefits Centre 
(Hewitt.) This means that you cannot get 
see PROGRESS - page 18 


Grand Prix For Oshawa? 


— continued from page 16 
and dedication towards this Membership. 
There is no doubt in my mind based on these 
two individuals’ ability they will hold elected 
positions within our unit again in the future. 
On April 27 some time during the night, 
some individuals slithered through the plant 
and dropped a leaflet that they did not have 
the brains or guts to sign. They wanted you to 
believe it was from your Car Plant Committee 
but it was not. This type of leaflet is tradi- 
tionally put out by ex union reps (sour 
grapes) or disgruntled members who do not 
feel comfortable, even though conditions 
have improved to some degree within the 
plant. They look for issues in an attempt to 
confuse the Membership and discredit the 
Local Leadership. This type of individual 
thrives on stirring the pot and just cannot live 
with the fact that we finally have a United 
Union within our plants. When the Shop 
Committee and your elected reps, became 


united and put down the swords, it allowed 
this Union to focus all our energy on repre- 
senting this Membership, and eliminated 
such types of political garbage on the shop 
floor. In the future, if a leaflet of that nature 
hits the floor, do yourself a favour and dis- 
pose of it or if you witness an individual 
dropping it, inquire as to why it is not signed. 

With the vacation period quickly ap- 
proaching, this Membership will have an 
opportunity to get out of the daily grind of 
coming to work, and spend some time 
relaxing and enjoying what you love to do 
the most. Just a reminder that every summer 
we have heard of or experience the loss of a 
friend or a family member as a result of an 
accident. While enjoying your well-deserved 
break out of the plant with your friends and 
families, play it safe, no matter what you are 
doing. 

Have a great summer vacation. 
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Progress On 
Some Issues 


— continued from page 17 


tuition application forms in-plant or 
from the Union Hall. To order a 
Tuition Assistant application form for 
the employee or dependent children 
tuition plans you are now required to 
phone 1-877-442-4625. Electronic 
voice messaging will activate applica- 
tion mailing directly to your homes. 
You will be required to submit your 
Social Insurance Number and pin 
number when ordering an application. 

Also effective May 1, you can now 
apply for $200 from the Employee 
Tuition Assistance Plan year maximum 
towards the purchase of books for job- 
related degree courses. (This does not 
apply to dependent children tuition 
assistance. ) 

If you would like to retain copies of 
your original receipts before mailing in 
with the applications, ask your supervi- 
sor to have the originals photocopied, 
initialed and stamped as “Certified 
True Copy of Original.” This can be 
achieved in-plant through the produc- 
tion office. The photocopies will then 
be accepted as originals. If any prob- 
lems occur through mailing at least 
you will have proof of receipts. 

Have you lost your personal identi- 
fication number (PIN)? If you have 
lost, forgotten or would like to change 
your personal pin number you can do 
so by also calling 1-877-442-4625. 
You will be prompted for language 
selection. For English press 11 fol- 
lowed by the pound key (the number 
sign “#”). You will then be requested 
to enter your Social Insurance Number, 
once again press the pound key to con- 
firm selection. When prompted for new 
PIN press 99 followed by the pound 
key. You will now be prompted to 
select “1” to change your existing PIN 
or press “2” to get a new PIN if your 
original number was lost or stolen. 
Unfortunately this is presently the 
quickest process to get a new or lost 
PIN. 

In closing, since this is the last 
Oshaworker publication until Sep- 
tember, I would like to take this oppor- 
tunity to wish everyone a safe and 
enjoyable summer vacation with your 
families and friends. 

Until next time... In solidarity. 


JUNE 2000 


' Phone: Daytime ( ) 
Evening ( ) 


Stand Up For Preserving 
Conservation Land 


une is the best month of the year, good 

fishing, lots of plant life, with wildflowers 

bursting from beneath last year’s leaves, 

trilliums, white, pink and red. These 

wildflowers cannot take the abuse of 
over-picking, I think they look nicer growing in 
the wild habitat. The wildflowers that grow in 
the short grass, pink almost white, and red wild 
violets will also grow in the open near trees. 
Blue is the most prevalent colour but some are 
white. These wildflowers will carpet the 
ground, and when transplanted to your flower 
garden, they look so pretty. The wildflowers 
that grow taller come later, like Solomon seal 
and bloodroot, that can stain your hand red. 
There are so many wildflowers that mostly grow 
near or under trees where it is damp and a lot 
of shade. The wild orchids have been picked 


UNION ROD & GUN CLUB 
REPORT 


for years and are hard to find. If animals are 
pastured, wildflowers soon disappear. 

Morels, that delicious spring mushroom 
that will grow in different spots and in the 
open can be found in pasture land, near rot- 
ten stumps, sandy land, under forested, 
spruce and pine areas, when the black flies 
are at their worst, and after a warm rain. The 

see STAND UP - page 19 


—_———— 
Retirement Takes 


Planning 


t's Sunday morning and all across Oshawa 
and the surrounding area, all the brothers 
and sisters are enjoying some family and 
leisure time. Dusting off the old golf clubs, 
cutting the lawn, maybe a little painting (not 
scenery but the house.) They are also thinking 
about vacation time, renting a cottage or if you 
are a cottage owner, you’re thinking about what 
you and your spouse, also kids will be doing. 
That’s great, but what about later when it’s time 
to retire? Have you plans for that? Retirement 
you say, that’s years away. Well you'll be sur- 
prised how time flies and one day you will wake 
up and find out it’s retirement time. You’re now 
in your 50s or early 60s, have you made plans 
on how you are going to live in retirement? 
When the brothers and sisters come to the 
pre-retirement planning course, I ask them 
“what are your plans?” When they say we’re 
going to travel, I say to myself they are going to 
have a difficult time in retirement, because 
unless they have a brother-in-law in the travel 
business or saved their air miles, that costs 
money and you'll soon tire of living out of a 


Pre-Retirement Planning Course 


Name 


PRE-RETIREMENT REPORT 


BY 
Gord “Chief” 
Lindsay 


suitcase. By attending the pre-retirement 
course a few years prior to retiring, they will 
be on their way to becoming an active retiree 
and a contented one! 

The course will provide information on 
your CAW pension and how Canada Pension 
works. Our CAW lawyers will give you some 
information you need, Credit Union reps will 
show how you can do things with your RRSP’s 
and your RIFFs. I will try to give some ideas 
about your home if you plan to stay there, I’ll 
try to help you plan on how to spend your new- 
found leisure time. 

I'll also try to help in your role from work- 
er to retiree. This also includes helping your 
spouse to adjust. Fill out the application below 
and get it to me and I'll see you in the fall. 

Together we will try to make this for you 
and your spouse the best period of your life! 


Executive Acclamation For Auxiliary 


ominations were held for executive 
positions for the upcoming 2000- 
2001 year. Sisters acclaimed were 
as follows: 


President: Jackie Finn 
Vice-President: Phyllis Clarke 
Recording Secretary: Marilyn Smith 
Treasurer: Lynn Rak 


Membership Secretary: Jane Davis 
Sergeant-at-Arms: Dorothy McEachern 
Guide: Phyllis Munroe 
Trustees: Helen Rotterman 
(3 year term); 
Jean Hoar 
(2 year term); 
Marg Fitchett 
(1 year term) 
Kitchen Convenor: Barb Smith 
We have a membership of 111 and out of 
this count we have 28 sisters who reside in 
nursing homes. At our meeting of May 2 we had 
43 sisters in attendance, what a turnout. We wel- 
comed a new member, Sister Carrie Rotterman, 
daughter-in-law of Sister Helen Rotterman. 
Congratulations go out to Sister Marion 
Taylor, who recently received a lifetime mem- 


bership to the New Democratic Party; Sister 
Mary and Brother Oscar Gray, who celebrated 
their 45th Anniversary on April 30; and to 
Sister Donna Crowley, who was married to 
Peter Murdoch on April 15. 


Recent Donations: 
© Durham Region Torch Run $200 
© Canadian Cancer Society $200 

50-50 Winners: Sisters Marion Taylor 
and Doreen Fogal. 

My apologies to Sister Dorothy Brown, 
whose name was omitted from my last article 
as a prize winner at our banquet. 

At our last meeting we had the pleasure of 
having Colleen Zaviel from Oshawa Senior 
Citizens Centre speak to the group on the 
events that are held at the John Street centre. 
Joan Hill accompanied Colleen and you will 
remember her from our Christmas Party, 
“Susie Snowflake,” Joan portrayed an elderly 
lady who had had a bad experience with her 
family. The topic was elder abuse and she 
made her point quite clear, everyone really 
enjoyed their presentation. 

We are pleased to report Brother Abe 
Taylor is home from hospital and is reported 


CAW FAMILY AUXILIARY #27 
REPORT 


| Jackie 
Finn 

CAW Family Auxiliary #27 
President 


doing well. On behalf of Auxiliary #27 I want to 
thank the Retirees Chapter Local 222 for their 
gifts of kitchen supplies they recently pur- 
chased, they'll certainly be put to good use. 

We draped our charter in memory of our 
dear, departed sister, Joan Hall, daughter of 
the late sister Jessie Hamacher. Our sympathy 
goes out to the family. 

At the Day of Mourning ceremonies our 
auxiliary was well represented and Sister 
Phyllis Clarke laid our wreath at the monu- 
ment. 

I wish each and everyone a safe and happy 
summer. 

September meetings will be the 5th and 
19th. 
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Stand Up For Preserving Conservation Land - continued trom page 18 


morel does not grow very high, a couple of 
inches, mostly white, with a little brown, 
comes to a slight point, and is serrated in the 
inside. Wash lightly in cool water, cook in a 
flat pan with butter or margarine until brown, 
do not overcook. I know you have a favourite 
spot, keep it a secret. In a wet season morels 
will grown into the midsummer. 

The URGC Champion Trap Shoot is Sunday, 
June 17, from 10:00 a.m. until 2:00 p.m.. All 
trap shooters welcome. The price is the same 
for members and non-members. No shells 
heavier than 7-1/2 shot. This is a 50 bird shoot 
for trophies. Visitors are welcome, especially 
mother and the kids. Rain or shine. I will be 
there, will you? 

When CLOCA (Central Lake Ontario Conser- 
vation Authority) was first formed I thought it 
was to purchase lands of great conservation 
value, and especially wetlands. Now CLOCA is 
thinking of leasing or selling to Bandit’s Creek 
Golf Course at Heber Down Conservation Area. 
As the story goes CLOCA has been offered a 
large sum of money to sell or lease this prop- 
erty of mixed grasslands and regenerating for- 
est. It is the home of meadowlarks, bobolinks, 
alder flycatchers, yellow warblers, brown 
thrashers, dozens of kinds of butterflies and 
dragonflies. There are many people who would 


view this area as downgraded, but in its current 
state it's better than any manicured golf course. 
The board of directors for CLOCA will be decid- 
ing in the near future if they should proceed 
with this proposal. It will be turned down only 
if enough people say that a golf course in a con- 
servation area is not a good idea. The large 
amount of water and chemicals they use to 
maintain a golf course would spill into the 
creek that is the main part of Heber Down 
Conservation park. I found my first wild ginger 
growing by the stones of a natural spring that is 
the start of the creek. So contact CLOCA and say 
do not lease or sell this conservation property. 

I have had the pleasure of seeing the films 
and hearing Jim Kamstra of this area, a noted 
biologist, tell of life in the Galapagos in the 
south seas. So much wildlife from giant tortois- 
es to birds, the natural predators and the man- 
made ones like pigs and goats. I have never vis- 
ited that part of the world, but I will visit it one 
time. Another great talk and display on film by 
Otto Peters, articles about a trip to the Antarctic 
shown at North Oshawa Library for members 
and visitors of Durham Field Naturalists, who 
meet the last Monday of the month. 

Here’s a little history: 1846, first recorded 
Canoe Regatta at Rice Lake; in 1900 the first 
Christmas bird count, the most highly organ- 


ized event in the birding year. 

The Second Marsh, where you can go any 
day or night to look around and observe many 
things about nature and its ever changing ways, 
have printed a guide with highlights of the 
Marsh and McLaughlin Bay. This visitor’s guide 
has 74 pages showing trails with colour photos 
and detailed descriptions of the wildlife and 
habitat, and other features found at the reserve. 
This guide also contains historical information 
about the area, and covers the projects and pro- 
grams administered by Friends of the Second 
Marsh and its many volunteers. The booklet is 
$6 available from Friends of the Second Marsh, 
(905) 723-5047. Remember to help protect the 
Oak Ridge Moraine; this could be your drinking 
water, and Ontario’s most beloved natural area, 
is now seriously threatened. 

This season some fishermen did read the 
fishing regulations and noticed there is a closed 
season in some of the Trent system. I also read 
most of the spawn collected from muskies 
comes from Lake Scugog, a sign Lake Scugog is 
a cleaner lake than most people wish to admit. 

URGC membership is $2, maybe you could 
be the winner of the motor, boat and trailer, 
plus you’re supporting a group that has prac- 
ticed conservation since 1938. Be apart of it! 
I will see you on the lake. 
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Retirees Picnic Tuesday June 20, 2000 


ay I thank the CAW Family 
Auxiliary for the invitation to 
attend their 63rd Birthday Anni- 
versary Celebration. Our presen- 
tation on behalf of the Retirees 
Chapter did not arrive in its entirety, but I 
understand that it has been delivered. Other 
than that, it was a grand evening. Congra- 
tulations to a dedicated, hard-working and 
supportive family membership. 

Regarding the OFUR Convention in late 
April, may I say that while there was not a 
large turnout, there were a lot of resolutions 
regarding “health,” home care, and striving 
to improve our Social Services in general. 
Yours truly retained a council seat, and 
brother Paul Kawzenuk came on board. 
There were three new faces. 

We seem to have a problem with the hours 
of closing time for the Retirees Room. A motion 
was passed to have the centre opened at 8:00 
a.m. and close at 5:00 p.m., but the matter was 
changed at the board meeting at the Local. It 
seems it’s going to close at 7:00 p.m.. 

Another recreation season has come and 


BY 


4 John 
Redko 


Retirees’ 

President 

gone. The euchres will start again in Septem- 
ber, right after Labour Day, and the dances 
will begin again in October. See you at the 
Retirees Picnic, June 20, 2000. We sure are 
hoping for warmer weather. Registration will 
start at 9:00 a.m.. There will be bingo and 
other things for all. 

Thank you to the following: Brother Ted 
Smith for the wreath presentation at the “Day 
of Mourning,” Brother Mike Beardsley for 
helping to gather some helpers for the plant 
gate collection for cancer, Brother Mike 
Shields and Brother Terry Spence for extend- 
ing greetings to the Department 32 reunion. 
The reason for the mention now of the above 
is that it all took place the week of the Con- 
vention while I was away. 


CAW LOCAL 222 RETIREES’ CORNER 


Bill 
Stacey 


Retirees’ 
Publicity Chairperson 

We have been asked to try to get some vol- 
unteers for “Meals on Wheels,” not doing too 
good, interested? Looking forward to the fall, 
when I hope we can begin the Medication 
Awareness Program. 

Passed on: Brother Doug “Crabby” 
Crandell. For the retirees and myself, may we 
extend our condolences to the family, and our 
best wishes. Your friendship was appreciated 
and you were always willing to help, safe 
journey dear friend. 

We have some literature available on 
group tours. Anyone interested leave your 
name and phone number. 

Please remember the Food Drive. The box 
here is always open. We hope everyone has a 
good and safe summer. 


We Shall Remember 


WeE SHALL REMEMBER 


One of Local 222’s original members recently passed away. 
Alfred J. Ovenden (shown above, centre, with his two sons 
at the Local’s 60th anniversary party) originally worked 
for the Chevrolet Motor Car Company, starting April 18, 
1918. He retired from General Motors in 1969. Brother 


Francis J. Bastarache 
Neil L. Brownell 

John C. Coombs 
Douglas W. Crandell 
William A. Everitt 

John Griffin 

Lavern C. Hannivan 
John B. Kidd 

Almonde E Lessard 
Serguisz (Stefan) Makarczuk 
Clifford E. McPherson 
Alfred J. Ovenden 

Terry Pilatzkie 
Frederick Preston 

Gary Stovin 

Arthur R. Tucker 
Edward Van Den Broek 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Active 

Retired 
Active 

Retired 
Active 


May 9, 2000 
May 2, 2000 
April 8, 2000 
April 22, 2000 
May 10, 2000 
April 22, 2000 
May 10, 2000 
May 9, 2000 
April 15, 2000 
May 3, 2000 
May 14, 2000 
April 30, 2000 
May 10, 2000 
May 9, 2000 
May 11, 2000 
April 19, 2000 
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Ovenden was 96 when he left us on April 30, 2000. 


March 4, 2000 


Support Your Dental Centre! 
@ Open to the Public — Extended Hours @ Now Accepting New Patients @ 


@ Strict Sterilization Procedures @ All Phases of Dentistry & Dentures © 


Open: Monday 9:00 a.m. — 5:00 p.m. 
Tuesday 9:00 a.m. — 5:00 p.m. 
Wednesday 11:00 a.m. - 7:00 p.m. 
Thursday 9:00 a.m. - 5:00 p.m. 
Friday 8:00 a.m. — 4:00 p.m. 


We Accept Direct Payment 
From Insurance Plans! 


CAW2=TCA 
LOCAL 222 


© 8 Dentists © 1 Oral Surgeon @ 
@ 1 Periodontist @ 1 Endodontist 


Call 579-8730 for your appointment! CAW Dental Centre @ 1425 Phillip Murray Ave., Oshawa 
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Benefit Summary Booklet 


icknamed the “Blue Book,” this was 
sent to all Active General Motors 
employees. Your credited service, 
life insurance, vacation hours, sur- 
vivor income, dependent children, 
SUB, short work week, and sick and accident 
information will all be listed. 

Make sure the proper persons are listed for 
insurance and pension purposes. Under the title 
“Retirement Dates Age 65” it will show you how 
much pension you would receive from General 
Motors at that time, based on today’s service 
and pension rate. Age 65 is mandatory retire- 
ment under our collective agreement. The sec- 
ond section refers to age 60 and says you will 
receive an unreduced pension, and shows an 
amount based on your service. These are only 
two of the options you have when it comes to 
retiring. If you have 30 years service, you may 
retire at any age with a full GM pension, which 
right now is $2,800 a month unskilled and 
$3,000 a month skilled trades. With the incen- 
tives available under Document 13 it provides 
you the opportunity to retire with a mutual pen- 
sion, minimum age 55 or unreduced pension 
for your years of service only on your basic pen- 
sion and supplement. You must have 30 
years to receive a special allowance that 


GENERAL MOTORS 
RETIREES 


Our Best Wishes go out to the latest group of GM 
retirees. Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 


Representative Pension Representative 

Years of Retirement Years of Retirement 
Name Dept Service Date Name Dept Service Date 
Donald R. Aiken 85 19.7 June, 2000 Michael Lockhart 37 Pile? Mar, 2000 
William J. Alexander 4C 47.3, Apr, 2000 Gordon Luke 61 15.4 June, 2000 
Donald A. Armstrong 43C 37.4 June, 2000 Betty C. MacPherson 93 18.4 June, 2000 
Charles R. Bailes 94 16.7 June, 2000 Gordon McCrimmon 26 19.6 April, 2000 
Percy A. Booth 53A 25.7 May, 2000 Waclaw Michalowski 6 24.7 June, 2000 
William H. Bradley 44E 37.4 June, 2000 Robert J. Nemis 49C 36.9 June, 2000 
Wolfgang Budasz 85 34.9 May, 2000 Kivor J. Notton 85 17.5 June, 2000 
Bertram W. Campbell 91 17.8 May, 2000 John W. Osborne 8 44.5 June, 2000 
Lisette M. Champagne 25 12.3 Feb, 2000 James W. Peebles 53A 30.4 May, 2000 
Trevor V. Chevers 4B 24.2 June, 2000 Glen R. Peel 8 38.7 June, 2000 
Gerald J. Cleveland 32 DRS Apr, 2000 Charles J. Phillips 4D 15.3 May, 2000 
Trevor H. David 93 23.9 May, 2000 John Robertson 48D 22.4 May, 2000 
David E. Davies 43 36.8 June, 2000 Gorden W. Rogers 68C 33.2 June, 2000 
John J. Delorme 85 25.8 June, 2000 Melania Rokitnicka 61 19.4 May, 2000 
Werner K. Derzbach 18 20.4 June, 2000 Michael J. Shareck 49H 24.6 June, 2000 
Ronald Dickson 10 25.8 Apr, 2000 Jose C. Silva 94 15.7 June, 2000 
Walter N. Ellis 4C 35.4 May, 2000 Kenneth I. Sloan 93 23.4 May, 2000 
William E. Fulton 85 19.5 June, 2000 Effie M. Smith 53 23.9 June, 2000 
Ronald H. Gay 4C 42.9 June, 2000 Eric M. Smith 30 36.7 June, 2000 
Cecil Gordon 69A 33.9 May, 2000 John R. Terrion 25 17.7 May, 2000 
Laverne 0. Hogg 4B 37.0 June, 2000 Ross B. Tucker 18 21.5 May, 2000 
David A. Johnston 61 22.8 June, 2000 William M. Vesters 49C 36.6 June, 2000 


brings you up to the $2,800/$3,000 a month. 
Age 55 to 65 and not having 30 years gives you 
a basic plus supplement only. The example is 
using C Code lineworker: 
Basic 
20x$55= $1,100 
Plus Supplement 
20x$18= _ 360 
Equals (monthly) $1,460 
29x$55= $1,595 
29x$18= __ 522 
$2,117 /month 
As you see even with 29 years you are 
$683 less pension a month than a 30-year 
pension. The supplement and special 
allowance are both gone at age 65. For 
skilled trades rate remove the $55 and 
replace it with $61.20. If you do not have 30 
year's you might want to wait closer to age 60 
then you add Canada Pension on top of the 
GM pension. A lot of people have inquired 
about the 80 points in 2000, 2002 and 2004 
windows. 80 points is years of service and 
your age but it does not give you any more 
money than a mutual and does not necessar- 
ily quality you for a Document 13 $50,000 
incentive. You must be age 55 with 10 or 
more years or 30 years service regardless of 


25x$55= $1,375 


25x$18= __ 450 
$1,825 


‘| Pension 


PENSION REPRESENTATIVE’S 
REPORT 


age, and actively employed to quality each 
year, “seniority permitting.” 

The next opportunity to apply for 
Document 13s will be about August or 
September for January 1, 2001 to December 
1, 2001. Document 12s will be sent out in 
November or December for April 1, 2001 to 
March 1, 2002 (must have March 1968 sen- 
iority or higher to receive Document 12). 


Vacation Time 

With the school year ending soon, please 
drive cautiously near parks and playgrounds, 
watching out for kids. May everyone enjoy their 
vacation and the expected great weather. If you 
need me in-plant I’m at 644-3642, pager *97- 
1277, from outside the plant call the pager at 1- 
800-361-6793, PIN 1277, then enter your 
phone number with your area code. 


Bill 
Mutimer 


Alternate 
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Do You Need A New PIN? 


ost members received a PIN 
notice from Hewitt & Ass, figured 
they wouldn't need it and are now 
finding they cannot access any 
information without it when they 
call into Hewitt & Ass. 

Should you desire to have a PIN notice 
mailed out, you must call your benefit or pen- 
sion reps and get assistance or you can try to 
access a new PIN notice through Hewitt & Ass 
yourself. To do this you need to dial Hewitt at 
1-877-442-4625. They will answer with 
“Hello, welcome to the GM Benefit Centre,” at 
this point press 11 # key then you will 
prompted to “enter your SIN” followed by the 
# key. Now they ask you to enter your PIN, at 
this point press 99 # key, then they ask “do 
you want to reset your PIN, or have a PIN 
notice mailed out,” press 2 and # key. You 
will be asked to confirm this by pressing 1 
and the # key, now hang up. In three to five 
business days your PIN is mailed out! 

To lay out the numbers it looks like this, 1- 
877-442-4625, 11#, 111-111-111 #, 99#, 2#, 
1#, 31 digits in all! This method can be used 
24 hours a day. 

To speak to a live person you must call 
between 8:30 a.m. and 5:30 p.m., Monday to 
Friday. Once you've called in and you get an 
answer, press *0 and you will be connected to 
a Hewitt rep (have patience!) Once a Hewitt 
rep answers they will ask you for your SIN 
number so have it ready! Good luck! 


Point Of Clarification 
My last article showed how a 30 and out 


pension works in our new agreement. Those 
who retired prior to October 1999 will lose 
the special allowance at age 60 and their sup- 
plement benefit at age 65. 


PCOLA 

We negotiated the pension cost of living 
adjustment in our 1987 agreement. This is 
different from our COLA we receive as active 
members! While active we receive adjust- 
ments quarterly, in retirement the adjust- 
ments are made once a year in October. This 
adjustment is meant to keep your benefits up 
to the present cost of living. I know most feel 
these last few years, adjustments were paltry. 
Your union and specifically your pension 
reps, have no control over the cost of living! 
If our cost of living rises dramatically you get 
a big increase, if the rise in cost of living is 
minimal, your increase too is minimal. 

Many get concerned when they read we can 
get those who retired prior to 1979 an increase 
of $7.20 per year of service, yet those who 
retired over the last six years get .46 cents per 
year of service. Although it seems unfair, those 
who retired prior to ’79 did not have PCOLA 
and their benefits, even with these increases, 
they are still quite a bit below those who retired 
over the last six years! Each time we negotiate 
pensions (every six years lately) we do our best 
to get our past retirees increases. For instance, 
those who retired during the October, 
1987—September, 1993 agreement saw their 
COLA adjustments weren’t enough to sustain a 
livable pension. That’s why they receive $2.24 
per year of service, plus the PCOLA adjustment. 


What You Should Do If 
You Are Injured At Work 


Report Your Injury 
ou are now required by workers’ 
compensation law in Ontario to 
file a claim for compensation 
within six months of the date of 
your injury. If you do not file a 
claim you will not receive compensation. 
The six months’ time limit does not apply 
in the case of an occupational disease. 

Report every injury and illness you suf- 
fer at work, no matter how insignificant 
that might seem. 

Your employer has no right to intimidate 
or discipline you for reporting an injury. If 
your employer tries to persuade you not to 
report an injury, keep a record of the occa- 
sion: names, dates, what was said, etc. And 
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SERVICE REPRESENTATIVE’S 
REPOR 


talk to your Union representative. 

You are required to inform your 
employer of when you will be able to 
return to work and must co-operate if your 
employer provides you with a suitable job 
on your return. 

The only medical information you are 

see WHAT - page 23 


ALTERNATE 
PENSION REPRESENTATIVE’S 
REPORT 


BY 
Bill 
Mutimer 


Those who retired during the October, 
1993—September, 1999 agreement again only 
got PCOLA! In our 2005 pension agreement, we 
may find that these October, 1993—September, 
1999 retirees need a bump as well as PCOLA 
and if so we will try to get that. If we could keep 
every retiree at our current levels of pensions 
we would. The reality is once you retire your 
pension increases are tied to the cost of living. 
We can negotiate a lot of things, but we cannot 
negotiate cost of living. 

I think, if you look around, there are a few 
better pension plans around for working peo- 
ple. However there are many that don’t even 
come close to ours! We can at least take sol- 
ace in the fact that once retired our negotia- 
tors don’t forget us. Many retirees have com- 
plained about their recent pension increase, 
but a large number (mostly pre-1993 
retirees) were very thankful their union never 
forgot them at the bargaining table. As with 
every set of negotiations we try to attain good 
increases! Do we get everything we ask for? 
No! We do however do the best we can for 
both past and future retirees. In retirement, 
you may be gone but you’re not forgotten! 
Our thoughts and prayers are with you! 

Unfortunately, I am again closing my arti- 
cle by paying tribute to a deceased member, 
brother Terry Palatka of Plant 1 Chassis, was 
taken away from us May 10, 2000 at the 
young age of 46. Terry was a dedicated hus- 
band, father, worker and friend! He always 
spoke highly of his wife Peggy and he was very 
proud of his two boys Joe and Rob. No words 
could ever make up for the loss they share. 
Terry will be missed by all in Plant 1 Chassis 
and his memory will live forever with us and 
his family. Goodbye my friend, your infectious 
smile will be with us always! To Peggy, Joe and 
Rob, our prayers and thoughts are with you! 

Our next issue is in September, so until 
then I hope everyone enjoys the summer vaca- 
tion and I hope everyone got a chance to 
check out our new picnic format. I think these 
changes were sorely needed and should have 
helped all to enjoy. 

If you need me, pager *97-6342, office 
644-6342, out of plant pager 1-800-361- 
6793, PIN 6342, then enter your phone num- 
ber with your area code. 


Vacation-Related Coverages 


INSURANCE AND SERVICE REPRESENTATIVES’ REPORT 


ow that our summer vacation is fast 

approaching, we have had many 

calls from GM members in regards 
to out-of-province coverage. Section 

9 of the GM contract reads: 

The Company shall continue its arrange- 
ment to provide Coverage to pay physicians, or 
to reimburse subscribers, for Covered Hospital 
and Medical Expenses incurred under certain 
circumstances outside the patient’s province of 
residence. 

Benefits are provided under such Coverage 
upon submission of proof satisfactory to the 
insurer that a covered person received 
Covered Services out of the province of the 
covered person’s residence because of (i) 
accidental injury or emergency medical servic- 
es or (ii) referral for medical care by the cov- 
ered person's attending physician. 

The benefit payment for Covered Medical 
Expenses incurred equals the fee charged for 
such services less the fee scheduled under the 
applicable provincial medical plan for the 
Covered Services received, but only to the 
extent that the fee charged is reasonable and 
customary in the area where covered services 
are received. The benefit payment for Covered 
Hospital Expenses incurred equals the hospi- 
tal’s charge for Covered Services in semi-pri- 
vate accommodations less the sum of the pay- 
ments made by the applicable provincial and 
supplementary hospital plans. 

“Covered Services” are: 

(a) those medical services for which a fee is 
scheduled under the fee schedule of the 
applicable provincial medical plan and 
those hospital services for which a benefit 
is provided under the ward coverage of the 
applicable provincial hospital plan; 


BY 


Don 


P| insurance 

Representative 

(b) emergency air ambulance services, when 

it is medically necessary for a covered 
patient to travel by an air ambulance from 
a location in North America to the patient's 
province of residence. The subscriber will 
be reimbursed for the amount charged to 
the patient which exceeds the coverage of 
any applicable government plans and, 
when necessary, for the air fare of an 
accompanying medical attendant as well 
as the air fare of an accompanying spouse 
provided that: 

(1) there is a medical need for the patient 
to be confined to a stretcher or for a 
medical attendant to accompany the 
patient during the journey, 

(2) the patient is admitted directly to a 
hospital in the patient's province of 
residence, 

(3) medical reports or certificates from 
both the dispatching and receiving 
physicians are submitted, and 

(4) proof of payment including air ticket 
vouchers or air charter invoices are 
submitted. 

While travelling please remember to take 
your Green Shield card and Ontario Health 
Card. The numbers to call in case of an emer- 
gency are as follows: 

@ World Access Canada 
Canada and United States 1-800-936-6226 


-~ |Thompson 


Doug 
Crough 


Service 
Representative 


Other countries call collect 
0-519-742-3556 (collect call) 

Call World Access right away if possible. If 
not, then within the first 48 hours of such 
emergency. If you happen to need a prescrip- 
tion filled while out of province, make sure 
you obtain the prescription from the pharma- 
cist, detailing the complete prescription, i.e. 
the drug identification name, number, total 
cost, etc. and the original receipts only. When 
you return home, call us and we will help you 
submit such claim to Green Shield. For any 
other out-of-province claims, try to get a 
complete, itemized invoice of the service(s) 
provided and the total cost incurred, and we 
will provide such to World Access Canada. 

When you initially call World Access, they 
will be in touch with the medical facility and 
they will work with them on your behalf. 
Basically, they will let the hospital know your 
coverage and guarantee payment for covered 
services. The complete itemized invoice may 
be sent to World Access by the hospital, but 
sometimes they don’t. This case would slow 
your claim down. That is why it is very impor- 
tant to get a complete itemized invoice of the 
service provided. 

We hope everyone had a great May long 
weekend. Just remember summer holidays 
are just around the corner. 


es Oe 
What You Should Do If You Are Injured At Work - continued from page 22 


required to give your employer relates to the 
kind of tasks you can or cannot perform upon 
your return to work. 

If you have any problems with this 
requirement ask your Union representative 
for assistance. 


Return To Work 

If your claim has been accepted by the 
Workplace Safety and Insurance Board (WSIB) 
you are required to report any “change in 
material circumstances.” This includes any 
change in your medical condition, income or 
availability for work or rehabilitation. 

You will receive benefits only if your 
employer cannot provide you with suitable 
work after your injury or illness. 


You have 30 days within which to appeal 
any decision by the WSIB regarding your 
return to work or retraining. 

Your employer may do everything possible 
to prevent you from getting workers’ com- 
pensation benefits. Upon your return to work 
he or she might offer such jobs as counting 
paper clips or sitting in the cafeteria. By 
doing so your employer saves money in his 
WSIB assessments. 


Back At Work 

Don’t refuse any job you can do, no mat- 
ter how foolish it may seem. 

Report the job you have been offered to 
your Union representative. Insist that your 
employer put down in writing the details of 


any modified job offered to you. Review all 
job demands with your doctor. 

You must protect your health. Learn about 
your right to refuse unsafe work. You have a 
right to refuse unsafe work if it will put you or 
another worker at risk. 

If the WSIB or your employer overrule 
your doctor’s advice regarding the kind of 
work you can perform, notify your doctor or 
your Union representative. 


Seek Union Representation 
As a member of the CAW you have the right 
to grieve any discipline or other discriminatory 
action which results from your injury or illness. 
If you suspect that you are being discrimi- 
nated against contact your Union. 
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Assistive Devices Program 
Offers Only Some Help 


reen Shield requires that an individ- 

ual apply for funding through the 

ADP (Assistive devices program) for 

some medical items. However, not 

everyone qualifies for the funding, 

as they may not meet the medical criteria. 

Green Shield will consider payment in full 

upon ADP denial and all pertinent medical 

documentation. The following items may be 

partially funded by ADP: 

@ Wheelchairs — manual and electric 
including scooters 

© Wheelchair cushions 

@ Custom made braces — for scoliosis 
(Boston Milwaukee brace only) and AFO’s 
(ankle-foot orthoses) 

© Catheter supplies — coverage for children 
between the ages of 3-18 through the 
Easter Seals. 

© Compressors — coverage for individuals 
with the following conditions: 


1. cystic fibrosis 
2. a permanent tracheotomy who re- 
quire inhaled aerosolized medications 
required inhaled antibiotics 
physical disabilities such as arthritis 
or quadriplegia that prevents a person 
from using powdered delivery or 
metered-dose form of medication 
5. children who have not yet developed 
the coordination required to operate 
powdered delivery or metered-dose 
devices 
@ Wheeled walkers 
© Quad Canes 
© Forearm Crutches 
© Prosthesis — eyes, breast, leg, arm, foot 
@ Burn Garments 
© Tracheotomy Supplies 
@ Apnea Breathing and Heart Rate Monitors 
— a device used to monitor infants for the 
stoppage of breathing. Children who have 


eos 
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had a sibling die from SIDS are usually 
required to have this device for the first few 
months of life 

© Pressure Gradient Surgical Stockings — 
compression over 30mmg and for the diag- 
nosis of chronic primary or secondary lym- 
phedema. 

® Continuous Positive Airway Pressure 
Breathing Pump (CPAP) — for sleep 
apnea. 


——__—)—__— 
EI Clawback Reimbursement 


SUB REPRESENTATIVES’ REPORT 


ayment for those of you who have 
made application for a refund for the 
1999 tax year should be in your bank 
account by the time you read this arti- 
cle. If not come forward for assistance 
or phone the SUB office. 

If you’re still waiting for your assessment 
from the government be sure to give us a call 
when you receive it. Look to see if there is a 
cash amount on line 422 of your assessment. This will let you know if 
you're getting a clawback refund. You must also meet the requirements 
on the application. 

When filing for a refund you need a photocopy of the following: 
Notice of assessment, GM/Peregrine T-4 tax slip, SUB benefits T-4A tax 
slip, S&A T-4A tax slip, Taxable benefits T-A or T-4A tax slip, Legal 
Services T4A tax slip, WSIB T5007 tax statement and EI benefits T4E tax 
slip. Only the above will be considered in the reimbursement calcula- 
tion. 

On our travels to the SUB office we been told that there are mem- 
bers filing applications who don’t qualify for a reimbursement. Give us 
a call and we'll be glad to give you an explanation. Remember this is 
new language from our 1999 agreement. It covers clawback reim- 
bursement starting in the 1999 tax year. All members who received EI 
in 1999 may be entitled to a refund so if you have yet to file an appli- 
cation do so when you have all the paperwork that is required. 


Recalls 

By the time you read this article everyone should be recalled from 
lay-off. If you have yet to be recalled give us a call so we can inquire as 
to why not. We would like to welcome everyone back. 
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$1,000 Bonus Appeal 

We will doing the appeals starting in the first full week of June. If 
there is anyone out there who received an EI overpayment due to EI 
allocating the signing bonus to the week of Oct. 24-30 and you have yet 
to sign a consent form for us to represent you call us immediately or it 
may be too late. 


SUB and EI Call Sheets 

All supervisors in GM Oshawa have call sheets in their offices or on 
hand. If you want to see one of your benefit representatives just ask for 
us. If for some unforeseen reason your call has not been answered 
within a week, make sure you call our office or page us without undue 
delay. 

Mike’s office number is 644-7839, inside the plant pager *97- 
8099; outside the plant 1-800-361-6793 enter PIN number 8099, then 
enter your area code and phone number using a touch tone phone. 
Dave's office number is 644-1541, pager *97-8525 out of the plant 
PIN number 8525. Terry’s in-plant pager number is *97-8555, outside 
the plant PIN number is 8555. Until next time have a safe and joyful 
summer. 


Things Seem To Be Getting Worse 


ZONE 42 REPORT 


did not think it could get any worse with 
the Robinson Supervisors, but it seems as 
time goes by, it only gets worse. Brad 
Ross is one those supervisors. 

During the long weekend I get a page 
from an employee, he was not feeling well 
and had a migraine and wanted some medical 
attention. Brad Ross told him that the first aid 
was not open. 

On third shift it seems General Motors feel 
that no one can injure themselves or get sick. 
There is no First Aid open on third Shift 
unless Truck Plant production works. We can 
have 400 employees working on weekends 
with no First Aid open throughout any of the 
plants in Oshawa. 

The employee finally got a couple of 
aspirins from a skilled trades supervisor. The 
employee started to feel somewhat better 
when I received another page. 

This time I was told that Brad Ross was 
sending him home because he was in an un- 
safe condition. I told this employee that I 
would get a hold of Brad Ross and see what 
was going on. When I spoke to Ross he stated 
any employee with a migraine should not be 


working in the plant and they are working in 
a unsafe condition. 

He went on to say that he too gets 
migraines so he knows what he is talking 
about. It almost sounded like he went to med- 
ical school at one of the fast food outlets. 
Brad Ross then told me that he was going to 
call security if this employee did not leave the 
plant. I told this employee to go home and he 
would be compensated for all lost monies. 

Brad Ross is also the same supervisor who 
was spraying water with a high pressure 
pump on the robotics. He was seen by a 
skilled trades supervisor and was told by this 
supervisor not to do this again. When the 
skilled trades supervisor entered the area 
again there was Brad Ross doing it again. 
Brad Ross was the same Robinson supervisor 
who instructed his employees to clean AGVs 
with a cleaning solution that would short out 
the electrical wiring systems. 

Another Robinson supervisor, John Wilson 
in Chassis, authorized an employee to have 
the night off. When the employee returned he 
was told that he was on notice for not coming 
in. This supervisor gave the employee a writ- 
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Zone 42 Committeeperson, 

Third Shift 

ten reprimand. Needless to say, this was 
removed from his record, but just the same, 
no employee should have to go through all 
this. 

Holidays will be fast approaching us by the 
time this article comes out. Every year we 
receive a number of calls about vacation pay 
pertaining to the NSP (night shift premium). 

If you read Document No. 68 in our new 
Master Agreement it explains that NSP is 
based on gross earnings which will include 
straight time base pay, overtime premium pay, 
cost of living allowance and holiday pay. This 
is based on a 52-week pay period. Anyone 
that has worked on day shift for any reason 
will not receive a full 10 percent NSP. 

In closing I would like to wish you and 
your families a safe and enjoyable holiday. 


—Se 


When Will The Fat Be Trimmed 
On The Salary Side? 


id you ever wonder, as you see 
members of management roaming 
the plants, what their jobs are? We 
have all noticed our hourly brothers 
and sisters reduced, “continuously 
improved” is the company buzz phrase. I per- 
sonally haven’t seen any noticeable reduction 
in the salary headcount, have you? 

We build excellent cars and trucks and 
components for General Motors. This is 
something for all of us to be proud of, but 
what doesn’t make sense is the amount of 
jobs in assembly in Oshawa that have been or 
are in the process of being loaded to the hilt. 

Non-value added are the words given to 
what the corporation calls waste. Our broth- 
ers and sisters in the cleaner attendant classi- 
fication keep our plants clean and our wash- 
rooms clean, but how can management deem 
these valuable hourly personnel as waste? 
They add value to the efficiency of our plants. 

When an hourly brother or sister becomes 
injured on a job, management wants to 
implement job rotation instead of fixing the 
job, violating our seniority rights, job posting 
agreements and bastardizing the true value of 


using ergonomics to fix the job. If there is a 
problem with the job, management doesn’t fix 
the job, but rotates it with another, therefore 
creating two possible injuries instead of one. 
This is a cancer which must be stopped. 


IDVs, Transfers And SVR 
Jobs For 61 Department 


At the time of writing this article, our extra 
vacation forms we submitted haven’t been 
approved yet. We have four of our senior 61 
production technicians being able to drive in 
Department 51 on lift trucks for the summer 
as well as six of our senior Department 61 
repair and utility relief being given the option 
to go to Department 65 repair for the sum- 
mer. These numbers are Shift #1 and #2. This 
should alleviate the load of grievances filed 
last summer under Letter #32 on supplemen- 
tal overtime rights being violated. 


Appendix “T” (TPTs) 
And Appendix “G” 


(Production Standards) 
Acting District Jim Douglas has been given 
confirmation in regard to our negotiated lan- 


ZONE 55 REPORT 


Bullock 


Zone 55 Committeeperson 


guage in regards to TPTs by Labour 
Relations. 

Seems that some members of management 
believed they could use the TPTs as absentee 
replacements in violation of our Double Shift 
Letter and our TPT language Appendix “T”. 
This should be administered by the company 
properly in the future. 

Appendix “G” is our new production stan- 
dards language that was negotiated during 
our last set of negotiations. This is good con- 
tract language, but we still have the IE depart- 
ments not living up to the language in certain 
areas. 

Some cases we have found along with 
Randy Kirk and Dean Avery are examples of 

see WHEN - page 28 
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@ CAW Dental Centre 


‘Lf @ Dr. Louis Garfinkel 


@ Clarica 
® Tinkham & Associates 
© Barklay’s Sports 
@ All Tax Services 
® Woodbridge Foam 
@ AutoWorkers Co 


@ Aramark Food Services | 

@ Roy Nichols Motors 

® Union Pro Sportswear 

© Williamson Motors 

© Bill Spencer Chev Olds 

e@ W.B. White Insurance 

© Lear Corporation 
munity Credit Union 
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SVRs Help Get Us Time Off 


n April 19 there was a shortage of 

Buick dust covers on the rear strut 

assembly area. The two quality- 

minded operators reported this to 

their supervisor. The only dust cov- 
ers in stock were Chevies, which fit bigger 
and cause a rattle if installed on Buick struts. 
When the supervisor came down to evaluate 
the station, he and the senior advisor told the 
operators to put the wrong covers on the 
Buick struts so that production would not be 
halted. When the two operators questioned 
this, they were given direct orders to do it or 
else. The CSN numbers were 4065 to 4075 
(10 cars wrongly built.) 

When I got wind of this, I questioned why 
this was done as I thought we were supposed 
to build a quality product at “all” times. I was 
basically told to forget about it, because it was 
not my concern. 

What pissed me off was, when an operator 
on the rare occasion mistakenly puts a Chev 
cover on a Buick strut, management in their 
weird wisdom has disciplined operators in 
the past. Just more of the double standards 
that occur regularly in Trim and Hardware. 
Simple facts, quantity before quality! Don’t try 
and tell me things have changed in this mat- 
ter. 

Anyhow the next time they try to discipline 
employees in our zone for wrong stock on a 
job, we shall have a lengthy, heated discus- 
sion about this kind of double standards sce- 
nario. 


Retirements 
I would like to wish Charlie Bails (Chuck), 
Joe Silva and Larry Bovie all the best in their 


golden years of retirement. I would also like 
to thank Larry Bovie (Department 94 coordi- 
nator at the time) for helping a green and 
mouthy little alternate committeeperson who 
got elected in the 1980s and needed some 
direction. Larry told me once I was too radi- 
cal, too mouthy and my hair was always 
messy. I’m glad to say I took his advice on one 
issue. I bought myself a comb for my locker. 
Larry and a few others were also instrumental 
on encouraging me to write in the Osha- 
worker. 


Injured Workers 

In Group 44 (doors off/wiring group) 
there have been two employees injured 
because of a poorly engineered hole where 
the sun roof drain hoses go through. This sit- 
uation occurred months ago with no one in 
Department 94 management taking it serious- 
ly. This resulted in two injured workers (one 
who was forced onto placement) and a third 
employee who has to now wear a wristband. 
It finally got fixed after Rick Cowle (Health & 
Safety Rep) had Karl Slym (Deveson’s assis- 
tant) down and literally showed him the 
problem. 

It’s sad that employees had to be injured 
to get the problem fixed. Just chalk another 
one up for double standards on safety in the 
Car Plant. 


Salary Movement 

Since being elected, I have never seen as 
much movement on the salary side in 
Hardware. We have had six different superin- 
tendents come and go and come again in the 
last three months. We also have had three dif- 
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ferent senior advisors and numerous shuf- 
fling of floor supervisors. 

This has put the union reps in Hardware 
back peddling and it is hard to resolve issues 
because some weeks we just don’t know who 
we're dealing with. However once the dust 
settles hopefully we can push ahead and “try” 
to improve a working relationship. 


LOAs 

As of reading this article, all the leaves of 
absence should have been dealt with. There 
should be 20-plus SVRs (summer vacation re- 
placements) per shift back to work to com- 
pensate for employees wanting extra vacation 
time. Any SVR employee who needs anything, 
get your supervisor to put in a call for me. 

In closing, I would like to acknowledge 
the good work our Substance Abuse Rep Lar- 
ry Kirtley has done for some members in our 
area. He has gone out of his way for me when 
I have called him (day or night) to look after 
a few people. Thanks Larry, you have been 
nothing short of a class act. 

Since this is the last Oshaworker until 
September, I would like to wish you a safe 
and relaxing summer vacation period. 

Until later have a good day. 


When Will The Fat Be Trimmed On The Salary Side? 


— continued from page 25 


blatant point shaving, jobs not being vali- 
dated properly, missing job elements and 
their own standard data not being applied 
properly. 

If you have a problem with your job or 
just want to see your job write-up, ask 
your supervisor. If you are not satisfied or 
do not agree that the standard data is 
applied properly put a call in for me. 

Be patient as each job takes one to 
three hours to go through every element 
and/or run the stopwatch and see that 
every element you do is in the write-up. 

This will be the biggest problem in all of 
Oshawa as Detroit has screamed for five to 
six percent more in reductions this year. 
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Transfers, Retirements 
And Zone #55 

I would like to say to brother Tony 
Tyms, good luck on your new assignment 
to lift trucks on third shift Truck, enjoy 
your golf game. 

I will also like to wish my alternate 
Mark Thickins all the best on his transfer 
to 61 repair, you will be missed in the 
Zone, but you're not far away. We have 
Shaun Gallagher and Don Soucie filling in 
for alternates in Zone #55. These are both 
capable individuals who will enforce the 
collective agreement to the best of their 
abilities. 

I would like to extend my sincerest 


wishes to Mario Ricciardi and Gord Luke 
on their recent retirements. Both are 
going to enjoy the outdoors, Mario in his 
garden and Gord on his tractor in the 
fields. 

On a more serious note Brother Paul 
Anderson was seriously injured in a 
motorcycle accident and was at 
Sunnybrook in Toronto, but will be well 
enough to be transferred to Oshawa soon. 
Thank the Lord he’s all right. Our thoughts 
are with you Paul, get well soon. 

My pager: in-plant *97-8240, out of 
plant 1-800-361-6793, I.D.#8240, e-mail 
sbullock@sprint.ca. 


Major Near-Miss 
In South Stamping 


n Saturday, April 15, 200 a major 

near miss occurred in Bay 4 result- 

ing in a die being dropped from the 

crane. The die crew was in the 

process of removing the die set 
from Bay 4 press and was returning it to its 
storage area just south of the main aisle. The 
die crew is made up of three individuals, one 
crane operator and two riggers. 

The die crew had just finished storing the 
first die and was in the process of stacking the 
second die on top of it. They had just set the 
second die on top of the first die when their 
Supervisor and Group Leader approached 
them. The die crew stopped their activities 
and the group of five employees was standing 
directly in front of the double-stacked die set 
discussing details of another die move. Prior 
to this discussion taking place, the die crew 
riggers had only had time to remove two of 
the four Kevlar slings from the top die. The 
crane is operated by radio control and the 
crane operator was in full control of the 
crane. 

The two slings that were left attached to 
the top die were on the south side of the die. 
The group of five were talking for approxi- 
mately five minutes when the crane operator 
observed the two north slings hanging free 
and assumed that all four Kevlar slings had 
been disconnected. He was standing with the 
group of five in front of the dies as he began 
lifting the main hoist. The hoist was raised 
approximately four to eight inches. With the 
sling attached only to the south side of the top 
die, this resulted in the die tipping. It imme- 
diately began sliding towards the five employ- 
ees. The crane operator was unable to 
reverse the motion of the crane in time. 
Luckily, all five employees standing in front of 
the die saw the movement and quickly moved 
out of the way. 

The die continued to slide to the north and 
then tipped resulting in the top shoe separat- 


ing from the lower. Now that the top die had 
basically broken in two pieces, the top piece, 
which weighed 18,200 pounds, hit the floor 
leaving a large gouge in the concrete floor 
before flipping over and skidding across the 
floor approximately 180 inches, coming to 
rest in the middle of the main aisle. The lower 
half of the second die (13,000 pounds), still 
connected by the two Kevlar slings, swung in 
the air until it hit the first die. The lower half 
of the first die pushed the entire second die 
about four feet to the south before coming to 
rest. The lower half remained suspended 
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approximately eight inches from the floor still 
connected to the crane. 

This incident could have easily resulted in 
the deaths of the Supervisor, Group Leader 
and all three die crew operators. 

Since October 1999 this is the fourth 
major near-miss that the Joint Health & Safety 
Committee has investigated involving dies. In 
all four incidents people could have been 
killed. Your JHSC has made sure corrective 
action has been taken in the first three inci- 
dents. Working through the Plant Manager Pat 
D’Eramo’s office we have had several meetings 
to correct and change procedures to ensure 
the workers’ safety on the shop floor. 


HEALTH & SAFETY REPORT 
BY 


Paul Goggan 


Certified H&S Rep, Car Body, Hardware & 
South Stamping, Production & Skilled Trades 
and CAW Local 222 Executive Board Member 
(Trustee) 


We are now having further discussions 
with all top management (Production & 
Skilled Trades) in the South Stamping Plant as 
a result of this latest incident. We have asked 
for several changes to the procedures used 
today in the South Stamping Plant. We are 
looking at more training and re-training for 
all die crew members, changes to the sling 
policy, discontinuing moving idle stations on 
dies, the number of people on T&D die crews, 
and engineering changes to the crane. When 
our discussions are finished with manage- 
ment we will make a full report to all workers 
in South Stamping Plant. 


CAW Health & Safety Reps 

Your CAW Health & Safety reps are Larry 
Carroll, telephone/pager 3644, Rick Cowle, 
telephone/pager 7429 and Paul Goggan tele- 
phone/pager 3608. Our alternates are Al 
McPhee, pager 3824 and Charlie Kehoe pager 
8899. Early in May we informed South 
Stamping management of concerns we had 
about not getting your calls. The Plant 
Manager, Pat D’Eramo, has ensured us if you 
ask to see your safety rep we will be called. I 
can assure you that if we know of the call it 
will be answered. Your responsibility is only 
to tell your Supervisor clearly that you want to 
see your CAW Health & Safety rep. 


Telephone 

My telephone number is 905-435-0900, 
my office number is 905-644-3608 and my 
pager number is *97-3608 or 1-800-361- 
6793 pager 3608. 

My e-mail address is: paul.goggan@gm.com 
and my fax numbers are 905-435-0900 or 
905-644-4776. Please remember that if you 
have a safety problem, I cannot help you 
unless you tell me about your concerns. Until 
next issue, have a safe summer. 


Employee Counselling Program 


Located in the former GenAuto Building at Wentworth Street east of Park Road, 
Union Counsellors work in confidence to assist you and your family to solve 
any type of problem. This program is also available to spouses and retirees. 


John Taylor 
644-4283 


Your Union Counsellors 


Steve Bobas 
64.4.-4282 


JUNE 2000 THE OSHAWORKER e 29 


BY 
Larry 
Heffernan 


| H&S Representative, 
1} Shift #1 


a 
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Propane Barbecue Safety Tips 


ummer is prime time for Ontario 
campers, cottagers and backyard 
barbecue enthusiasts for outdoor 
cooking using propane-burning 
barbecues. It’s also prime time for 
practicing safety when using these appliances. 
The Technical Standards and Safety Authority 
(TSSA) is advising the public that the careless 
use of propane barbecues can be a serious 
hazard. 

TSSA, the not-for-profit safety organization 
responsible for regulating fuels safety in 
Ontario, says that every year, propane barbe- 
cue fires and explosions occur as a result of 
a lack of maintenance and improper lighting 
techniques. The majority of these accidents 
involved a leak of some kind and could have 
been prevented with a simple check using a 
soap and water solution. 


To test for leaks: 

1. Connect the fuel supply to the barbecue. 

2. Mix a solution of liquid soap or dish- 
washing liquid with water. Use about one 
capful of the soap or dishwashing liquid 
with approximately one gallon (4.5 
litres) of water. 

3. With a small brush, paint the solution 
over all the connections and the hose. 

4. Open the barbecue lid, leave the barbe- 
cue valve closed and turn on the propane 
cylinder valve. If bubbles form, you have 
a leak. 


Recipes Wanted! 


5. Close the cylinder valve and tighten all the 
connections before testing again. 

6. If the leak persists, call a TSSA-certified 
fuel appliance repairer. Never use a bar- 
becue until all suspected leaks are fixed. 
Keep a plastic bottle or jar of the soap and 

water solution near the barbecue so you will 
remember to check for leaks on a regular 
basis. This simple test is well worth it when 
you consider that a minor leak in a propane 
barbecue fuel hose can cause a burst of 
flames if ignited. 

Some leaks are simply the result of loose 
connections. Tighten the cylinder connection 
till it is snug but not too tight. Replace any 
worn or missing “O” rings (a small, rubber- 
like washer that fits into a groove in front of 
the threaded connection between the regula- 
tor and the cylinder valve). 

Burners on barbecues that have not been 
used recently should also be checked for 
blockages and cleaned. When burners are 
blocked, gas can back up and cause a fire at 
the control panel. Burners that are in bad 
condition (i.e. corroded) should be re- 
placed. Spiders and other insects like to nest 
in the openings to burners and can clog the 
system. 

If you are uncomfortable with performing 
these safety repairs yourself, please contact a 
certified fuel-appliance repairer. Check the 
Yellow Pages in your area. A licensed fuel 
appliance repairer will provide identification 


The Standing Committees of CAW Local 222 are 
publishing a cookbook in an effort to raise money for 


local charities. If you would like to participate, please 
forward your favourite recipe(s) to your Union rep, any 
standing committee member or drop it off at the CAW 
Union Hall. Please make sure to enclose your name, 
plant and location so it can be published along with 
your favourite dish. Deadline for submission is June 29, 2000. 


of their credentials upon request. You can 
also call TSSA’s Fuels Safety Division at (416) 
325-2000 for confirmation of their certifica- 
tion. 

Improper lighting techniques are another 
concern. Never light a propane barbecue with 
the lid closed. The build up of propane gas 
and air could blow the lid off and cause per- 
sonal injury. Your barbecue must also be 
positioned well away from windows and flam- 
mable surfaces. 

A propane barbecue is an appliance 
designed for outdoor use and must never be 
used inside a camping tent, cottage, garage or 
any other indoor location. Indoor use will 
result in the build up of dangerous amounts 
of carbon monoxide gas. Prolonged exposure 
to this colourless, odourless gas results in 
flu-like symptoms such as headaches, dizzi- 
ness, weakness, nausea, vomiting, loss of 
muscle control, and in extreme cases, brain 
damage, physical disability or death. If you 
take your barbecue in for storage, remove the 
cylinder and store it outside. It is against the 
law to store a propane cylinder which con- 
tains or has contained propane indoors. 

Visit the Web site, TSSA Online at 
www.tssa.org for more information on the 
safe use of propane and other fuels that 
power many of the appliances we use 
throughout the year. 

Have a safe barbecue season! 
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Busy Times For Health & Safety 


pril was very busy as I was balanc- 
ing my schedule to meet the 
demands of necessary ongoing 
training as well as attending my 
standard monthly meetings with the 
body shop, trim and hardware, stamping, 
material handling and also addressing work- 
ers’ concerns on the shop floor. 

Also in April, I attended the GM Intra- 
Corporation Council meetings in Montreal, 
followed by a very constructive and informa- 
tive two days at the Health & Safety 2000 
Conference and Trade Show in Toronto where 
I attended two workshops put on by the RIA 
(Robotics Industries Associates) who helped 
develop the new ANSI/RIA RI5.06 Robot 
Safety Standard. The first workshop was the 
“Prescribed Safeguarding Tutorial” where we 
worked through the development of a typical 
robot cell following the new guidelines for 
safeguarding. The second workshop was on 
“Robot Risk Assessment” where we gained 
hands-on experience using the recommended 
methods in the new U.S. robot safety stan- 
dard, on how to conduct a risk assessment by 
identifying tasks and their corresponding haz- 
ards, and how to select an appropriate risk 
reduction action. 

The following week I was off to Port Elgin 
for the annual Health & Safety Conference, 
focusing on machine guarding and lockout in 
the Big Three (GM, Ford, DaimlerChrysler). 

One of the guest speakers that week was 
the wife of Brother Joel Murray, who died 
November 4, 1998 at the GM components 
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plant in St. Catharines. This incredible 
woman was able to stand there, with her two 
wonderful children, speaking to us about the 
devastating effects on her lifestyle, her family, 
and all their hopes and dreams, ending the 
day Joel was crushed to death inside a 
machine. 

Needless to say, there wasn’t a dry eye in 
the house. It really brought home the neces- 
sity of our lockout and controlled access pro- 
grams and procedures and I can honestly tell 
you, if anyone out there doesn’t believe in 
lock-out procedures you would after hearing 
Wendy’s story. May God bless them and help 
them in restoring some sort of normalcy to 
their shattered lives. 


Kudos For Workers In 
Group 44 

For close to three months we attempted to 
have the size of the sunroof drain hose hole in 
the front body hinge pillar enlarged to allow 
for easier installation of the drain hose. Well 
you'd have thought we were trying to reinvent 
the wheel the way this issue was kicked 
around and around, with little or no actual 
long-term correction action, until finally after 
learning two regular workers were now off 
the job and one worker was wearing a wrist 
splint, I spoke to assistant plant manager Karl 
Slym who assured, me he would get involved. 
Later that same day Karl and I met in group 
44 to review the problem. I have always been 
the sort of person who gives credit where 
credit is due and now we finally have a hole 


ill 


Local 222 Health & Safety reps were instructed in a variety of topics during the recent 
Annual Conference at Port Elgin, including Howard Piggott, Bob Thompson, Charlie 
Kehoe, Randy Kirk, Rick Borg, Larry Heffernan, Deb Weatherby, Stan Nieradka, Rick 


Cowle and Larry Carroll. 


HEALTH & SAFETY REPORT 
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Cowle 


CAW Certified H&S Rep, 
Body in White/Trim/South Stamping 


large enough to safely pull the drain hose 
through. 

On behalf of those hard-working people 
and myself, thanks Karl. Unfortunately it 
doesn’t say much about all those under you 
and their ability to enact corrective action on 
a long awaited fix for what should have been 
elementary. 

Thanks also to committeeperson Ron 
Carlyle and his alternate, Randy O'Reilly, for 
keeping me abreast of developments in the 
area. I would also like to thank our reliable 
link to the body shop, Bruce MacArthur, and 
most of the workers who endured this, Linda, 
Brian, Ron and others. 


Body Shop AMS Rail 


Cleaning 

A challenge recently faced in the body 
shop to reduce the risk of AMS runaway car- 
riers was admirably solved when a crack 
team of tradesmen designed a rail cleaner 
which had the ability to travel the AMS in the 
body shop, all the while blowing out suspect 
dust in the rails and at the same time trapping 
the same dust in a portable filtration unit that 
traveled with the AMS cleaner. To be on the 
safe side we called in the industrial hygienist 
who also gave it his blessing after a review of 
its operations. 

Once again a hearty thank you to trades- 
people John LeBlanc, Jaimie Miller, Steve 
Gibbs, Wayne Geurtz, Doug Gray and all oth- 
ers who helped. Thanks also to the members 
of management for having the faith in these 
individuals to come up with an effective solu- 
tion. 

Until next time, work safe, play safe, stay 
safe. If you have any safety issues you wish to 
have corrected, under the Occupational 
Health & Safety Act you are obligated to first 
inform your supervisor of the hazard and if it 
is not addressed to your satisfaction request 
your union safety rep. I can be reached by 
phone in plant at 7429, or page me at *97- 
7429 in plant, or from out of the plant at 1- 
800-361-6793 PIN 7429, then enter the num- 
ber you want me to call. 

PS. Our new union safety office is located 
at column P15 behind the body shop cafete- 
ria, across from the videoconferencing 
boardroom. 
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First Stage Identification 


Is The Key 


ach worker is unique and reacts dif- 
ferently to his or her work environ- 
ment. Workers do not experience the 
same types of pain nor will they be 
injured in the same way. Reaction to 
pain is personal, as the anatomical, physio- 
logical, and psychological makeup of each 
individual varies (e.g., size, gender, age, 
genetics, medical limitations and medical 
conditions) therefore; causes of pain are not 
always easy to diagnose. Despite the growing 
awareness of effects that cause repetitive 
strain, we continue to see an increase in 
related injuries. Workers are reluctant to 
report an injury for fear of being taken off 
his/her job. Workers are even more reluctant 
to report an injury when the choices of jobs 
are limited. As a result the onset of symptoms 
are ignored until the injury or condition is 
well established. 
These symptoms and signs tend to develop 
in stages. 

1. The worker may experience the presence 
of aching and/or fatigue while at work but 
pain eases with rest at home. At this stage, 
no effects on the person’s work perform- 
ance are generally observed, nor are there 
any objective signs of a problem. The 
ongoing aching or fatigue may last weeks 
or even months. If treated early in this 
stage, the condition may be reversible. 

2. The worker experiences aching and/or 
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fatigue that is present at work and at 
home. The worker may complain that the 
symptoms are affecting his/her sleep. At 
this stage, the worker’s performance is 
starting to be affected and visible signs 
may or may not be present. This may last 
for several months. 

3. The worker experiences constant pain, 
aching and/or fatigue when the affected 
limb is at rest, with sleep disturbances as 
the most common complaint. The worker 
is no longer able to perform his/her duties 
adequately, and visible signs are often 
present. This stage of injury may be irre- 
versible. 


Report Your Aches And Pains 

The longer a person works with pain or 
any of these symptoms from repetitive strains, 
the slower the recovery and the greater the 
risk of permanent damage. It is essential for 
a worker to report all work-related injuries at 
the first stage to the Plant Medical Staff, to be 
sure that the injury is documented. 

The Joint Health & Safety Committee en- 
courages you to raise these issues at Stage #1, 
through the employee health, safety, and 
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ergonomic concern resolution forum. We 
believe the CAW/GM Joint Health and Safety 
Committee has an excellent process. If fol- 
lowed it is effective. It is possible that small 
changes to the job or work practices may 
reduce or even eliminate the problem caus- 
ing the injury, before the injury becomes 
more serious. 

We have an ergonomic process in place 
that is supposed to screen operations to 
reduce any ergonomic hazards. It is the obli- 
gation of the industrial engineer to quantify 
the ergonomic factors on each job task by 
assessing the deviated postures, repetitions, 
and forces for each element performed on 
the operations within their area. After the 
engineer has completed the checklist and 
finds there could be an unacceptable 
ergonomic factor, a further study is required 
by an ergonomist. This however, should not 
stop each employee from identifying risk fac- 
tors and relaying this information to your 
supervisor and Safety representatives. If you 
have any questions, call Wayne Combs at ext. 
#1973, pager *97-1973 or Dean Simard at 
ext. #3375, pager *97-3375. Until next time 
work safely! 


—O 
Paradox Of The Alcoholic 


Matt Ryan, Larry Kirtley, 
Lorne Hurren, “” Rick Mitchell 


he alcoholic of course, is many things, 

as we all know. He is the world’s 

supreme paradox. He drinks, not 

because he would, but because he 

must. He does not drink for pleasure 
he drinks to avoid pain, yet he drinks. He will 
mortgage the wealth of the future to pay off 
the debts of the past so that he may drink up 
the non-existent present. 

He is the only one in nature, I think, who 
seeks stimulation in a sedative, only to find 
that it acts upon his nerves as excited misery. 
He seeks to inflate his puny little ego in the 
provocative wine of Bacchus and succeeds in 
shriveling his soul in the bitter gall of 
remorse. 

He escapes desperately to free himself 
from the facts of reality and turns headlong 
into the prison of fantasy. Success is just as 
fatal as failure to the alcoholic. He will drink 
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with exhilaration to success and to sadness 
and misfortune. He drinks to get high in the 
evening, knowing how low he will be in the 
morning. 

When the alcoholic smilingly gets to the 
first drink he can get, he is transported to 
heaven and when he is unable to get the last 
drink he can pour, he is transported to hell. 
The alcoholic, like most people, thrills to the 
beauty of life, and then how frequently he 
seeks the ugliness of existence. When he is 
sober he craves to be drunk. When he is 
drunk he prays to be sober. Such is the weird 
paradox of the alcoholic. That the only way in 


which he can feel better is to drink that which 
makes him feel worse. 

He starts out on his drinking, no matter 
who he is, with all the dignity of a king, and 
winds up his drinking like a clown. So he 
goes his incredible, incomprehensible, para- 
doxical way, leaving in his wake his human 
wreckage... that which he does cherish 
most. 

Down the road of alcoholic oblivion he 
stumbles and staggers, until he either finds 
himself at the door of AA or death inter- 
venes. 

By Austin Ripley 


Organ Donation Ontario 
The Most Important Card You'll Ever Sign 


rgan Donation Ontario (ODO) was 

established in 1988 to administer the 

province-wide computer system that 

allows for quick, fair allocation of 

donated organs. The program was 
started because transplant professionals want- 
ed to make sure that every one of their patients 
had the same opportunity for a second chance 
at life. 


The Facts About Organ Donation 

Your decision will never affect your medical treatment in hospital. 
Everything medically possible will be done to save your life. Organ 
donation takes place only after death has been confirmed by two doc- 
tors who are not involved in transplants. The medical team that fights 
to save a patient’s life is completely different from the team responsi- 
ble for organ and tissue transplants. 

Organ donation is carried out with respect and dignity. Organ dona- 
tion is confidential. If you chose to have an open casket funeral, no one 
will know you have donated your organs unless your family tells them. 

Most major religions support organ donation. If your religion restricts 
the use of a body after death, please consult your religious leader. This 
restriction may not apply if it means saving someone else’s life. 


How Organ Donation Works 

When a family whose loved one has died agrees to organ donation, 
medical information is entered into the computer. Within minutes, the 
computer generates a list of potential recipients, matched on the basis 
of blood type and need. The choices are made using paths of logic 
known as algorithms. The computer cannot “pick” a patient based on 
wealth or fame or influence. 

Through this sharing system, everyone who needs an organ trans- 
plant, has the same opportunity to get one and donated organs are not 
wasted. 

But organs are not available for everyone who needs a transplant. 
There is a critical shortage of donated organs. 


You Can Make A Difference 
Transplants work. Thousands of people need transplants to ease 
their suffering. To let them see. To let them live. 
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Thousands more have been given a second chance at life because a 
kind stranger — someone just like you — signed an organ donor con- 
sent form... just in case. 

Now You have a chance to save a life. Or to restore someone’s 
sight. 

You can donate your heart, liver, kidneys, or other organs. Tissues 
that can be donated include eyes, bone and skin (for burn victims). 

You can indicate that you wish to donate any or all needed organs 
and tissues. Or you can specify the organs and tissues you are willing 
to donate. 


How You Can Be An Organ Donor 

Complete and carry an organ donor card. Talk to your family and 
friends, and ask them to follow your wishes. There is no central list of 
people who wish to donate organs. That’s why it’s so important to keep 
the card with your other personal possessions in your wallet or purse, 
and to make sure that someone close to you knows what your wishes 
are. Your family will be asked for permission to use your organs. They 
will make the final decision. Your signed donor card will indicate to 
them what you want. 


Today’s Promise, Tomorrow’s Gift 

Although everyone has a different role to play in organ donation and 
transplantation, the goal is universal: Saving lives. To obtain an Organ 
Donor Card in Ontario, call Organ Donation Ontario at 1-800-263- 
2833 or (416) 351-7328 and they will send you one by mail. You can 
also download a donor card from their Web Site: www.transplant- 
ontario.org or call John Taylor at 644-4283 or Steve Bobas at 644- 
4282 and we will make sure you get one. This truly is the most impor- 
tant card you'll ever sign. 

Till next issue, have a safe and enjoyable summer holiday 
period! 


Your Human Rights/Employment Equity And Female Advocates 


Truck And Battery 
at 644-1411 
or pager *97-8685. 
or pager *97-8399. Diane 
Outside GM use Cunningham 


Plants ~ 
Diane can be contacted 
1-800-361-6793 to access the pager network. 


Harvey 
Ross 


Harvey can be contacted 
at 644-4175 E 


Car Plant, South Stamping 
And Tri-Link 
Chris can be contacted 
at 644-1114 
or pager *97-1114. 
Tina can be contacted 
at 644-4330. 
Outside GM use 
1-800-361-6793 
to access the pager network. 


for YOU [0 | n 
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Outstanding Job Disputes 


his month I would like to touch on the job disputes by area 
within Plant #2 and their status as of May 12, 2000 (time of 
writing). 


Trim & Hardware 

“E-Test” has finally been put to bed (for now anyway) and the new 
times showed up this week. I’ve written about this job many times in 
the Oshaworker previously. At one point the Chev (which was a major 
problem) was being allotted approximately 22 seconds less of in-sta- 
tion time than today’s 109 plus seconds and today the operator does 
less work. 

This has to be one of management’s biggest job standards scams 
ever. The previous engineer for this area either had no concept of what 
the operators were required to do, or couldn’t care less as long as the 
build times gave management the expectations of the number of cars 
they required. The wiper kit job has been long outstanding and as of 
the date of writing, management is scheduled to remove the windshield 
washer hose from the Buick. 

There still are some other outstanding issues, in particular a Chev 
layout problem which causes an overcycle condition. This job was also 
the work of the engineer responsible for E-Test. The damage (shaving, 
cutting and manipulating of standard date) done in groups 62-63-64 
verges on criminal. 

Almost every job I look at in these areas does not give an accurate 
reflection of the work performed by the operators. 


- NEW - USED - CONSIGNMENT 


Scooters Lift Chairs Walkers 


- SALES - SERVICE - RENTALS 


* Scooters * Lift Chairs + Aquatec Bath Lifts 
‘Wheelchairs * Walkers * Porch/Stairlifts 
* Wheelchair Lifts + HomeHospital Beds 

* Bathroom Aids * Aids for Daily Living 


Registered Vendor: 
ADP, WCB, VAG and Green Shield 


Dae ree sae mae 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, L1N 6/8 
Ph. (905) 666-5001, Toll-Free 1-800-165-4028 
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Body Shop 

The door sub/ 
hinge build job is 
almost complete, a 
dispute over the 
order of operations 
(or sequencing) has 
caused it to take 
longer than expected. 
As of today the opera- 
tors will not be 
required to supply/build service parts or overbuild hinges anymore. A 
few issues are still outstanding and the job is hovering in the 59-60 
minute work hour area. 

My understanding is that management is looking for a 
reduction/redistribution of work in this area. It is very important we 
have proper time assessments of each and every element prior to any 
such moves, in order to make valid arguments as to whether manage- 
ment’s moves are feasible. Preventative maintenance if you will. 


Chassis “Rad Fill” 

The company is reluctant to go by their own charts on this one 
regarding the installation of an integral grommet on the rear taillight. 
This takes considerable pressure to seat properly and has already 
caused one injury. This issue will be going to third step in the near 
future. Shift cable is close to completion, outstanding issues being the 
order of clipping to engine and finger starting a nut on the power steer- 
ing lien, as well as the removal of the tube nut driver from the line and 
its disposal. This job is already in an overcycle condition on the NCI 
NC8 options, the origin of the dispute. 


CAR PLANT PRODUCTION 
STANDARDS REPRESENTATIVE’S 
REPORT 


Battery Install 

In my opinion this job has being grossly neglected by engineering 
and their validation process. The original values on the job description 
dated January 24, 2000 were (Regal) 3 0.6 sec. (Century) 3 6.6 sec., 
yet the UR’s have to do the job without the use of the ergonomic hoist 
to keep up. If the original assessments were correct the operators 
would be resting between jobs for between 9-15 seconds. Anyone who 
has seen or done this job knows that’s a joke. 

There are numerous outstanding issues which I have forwarded to 
the engineering department and I am awaiting their response. I hope 
to finally get started on the “harness routing” job next week. Since this 
is the last Oshaworker till September, have a safe and enjoyable sum- 
mer. Reach me at phone 644-7158 or pager 7158. 


CROWN MAINTENANCE INC, 
OUTDOOR FOWER EQUIPMENT = SSLES & SERVICE 


Taclicy Aula: Gievinn Sevibi 


MURRAY’ KARCHER [Leaidiecsnadl 
tomas Anema (oy 
Part:, Sales ard Sem ce Tod Wakes 


T7BG Toreilagar aua oT Cshaaa Oreo Lig Tag Sn, Fea Roe 


Internet Course 


Available In June 


he McMaster/CAW Internet Course will be held on June 18 or 
June 25 at the Durham College Whitby Campus, off Thickson 
Rd, from 9:00 a.m. until 4:30 p.m.. 
The GM Tuition Refund program has been outsourced as of 
May 1, 2000. You must call the Hewitt and Associates office at 
1-877-442-4625 #, put in your social insurance number and then your 
four-digit PIN. The application form they mail you must be signed by 
your supervisor with course code and date. 
Congratulations to all students who attended seminars on March 14 
and 15. Courses included: 
© Family Law, instructed by John Sproule and Mark Brillinger, co- 
ordinated by Ron Davey of the 
Family Support Committee; 


FW COMMITTEE REPORT 
Corrigan, Ron Davey, 


WG 
Rita Ladwig, Steven 


. a 
| Argue-Hogarth 

Education Committee Chairperson 
Mages, Patricia Michael, Lee Moores, Charles Olliffe, Mike Beardsley, 
Tony Peleshok, Kimberly Pratt, Chuck Thomas, Gregg Valentine, Scott 
Seifried, David Collins, John Ledgerwood. 

We would like to see more of our members participate in our work- 
shops at the Union Hall. With corporations outsourcing, restructuring 
and constantly violating our collective rights, we need knowledge. 
These workshops are designed to inform you of your rights as Union 
members. 

Please feel free to offer any suggestions for courses you would like 
to have. Contact any of your 
Education Committee through 


© Human Rights II was 
instructed by Education 
Committee member Rick 
Cleveland, who is a national 
union Discussion Leader; 


With corporations outsourcing, 
restructuring and constantly 
violating our collective rights, 
we need knowledze. 


the Union Hall or attend our 
monthly meetings at 8:30 p.m. 
on the third Tuesday of each 
month at the Union Hall, start- 
ing in September. Thank you 


©@ Steward Training II 
was instructed by Paul 
Goggan, GM Health & Safety rep and national Discussion Leader; 

© WSIB I Certification was instructed by Dave McCormick, WSIB 
discussion leader from the OFL; and 

© CPR was instructed by certified instructor Peter Robinson. 


Course Participants 

Steward Training: Herb Cooper, Steve Kelsey, Brian Kimbell, Tom 
Matthews, Tim Pearce, Michael Czop, Norman Thompson, Terry 
Thompson, Pat Lenehan, Kevin Evans, Rick Murray, Greg Johnston, Ron 
Gibson, Scott MacMillan, Frank Bollo. 

WSIB: Darryl Baker, Steve Bullock, Rob Chayer, Earl Church, Doug 
Dodd, Don Hamilton, Lori Hayward, Al Jones, John Larkin, Brandi 
Patchett, Wade Scorns, John Stacey, Chris Watt, Phil Woodcock, Helmut 
Botcher, George Moffat, Donna Gilmore, Lana Williams, Edith Pike, 
Mike Moher, Rob Robson. 

CPR: William Andrews, Ross Edgerton, Jane Graham, Aubrey Jones, 
Don Ledrew, John Roberts, Marika Roberts, Betty Robinson, James 
VanKemp, Randy Brethour. 

Human Rights: Daniel Bazley, Robert Holden, Phil Kennedy, Diane 
Knapp, Linda Minty, Paul Calver, Joyce Bonneau, Brian Richardson. 

Family Law: Grant Ballagh, Gordon Beacock, Mike Box, Tim 


REPAIR AND INSTALLATION 
8 - 8 Mon to Thurs / 8 - 4 Fri / 8 - 12 Sat 


\‘S APP ul awee =F = 
905 436-6438, 


ge 


TECHNICIAN - OVER 20 YEARS EXPERIENCE 
SERVING THE DURHAM REGION 


for your support this past 
year. 

Have a happy and safe summer, from your education committee: 
Chairperson: Lynn Argue-Hogarth; Vice-Chairpersons: Rick Reid; Rick 
Cleveland; Secretary: Craig Baumgartner; Members: Merv Scott, Rick 
Button, Tim Pearce, Bob St. Jules, Brian Richardson, Chuck Crossen. 


CLIFF MILLS MOTORS 


PHONE 723-8105 
266 King St. W. 


Oshawa 


FOR ALL THE = OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 


Before You Buy — Check Our Prices 
Monday to Friday 
7:30 a.m. — 5:30 p.m. 
Saturday 
8:30 a.m. — 1:30 p.m. 


[Ei] Goodwrench 
Service 722.2 
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Municipal 
Candidates 


Anyone interested 
in endorsement 


by CAW Local 222 
in upcoming 
municipal elections, 
please attend the 


meeting of the 
Political Education 
Committee 
Monday, September 11 
at the 
CAW Local 222 Union Hall 
1425 Phillip Murray Ave., 
Oshawa 
7:00 p.m. 


Millions Spent To Buy 
Provincial Tory Votes 


he Provincial budget last month 
could only be described as an incred- 
ibly transparent attempt to buy sup- 
port for a government that lacks 
direction. 

They announced a plan to give us each 
$200, enough for a cup of coffee and a 
doughnut a week. Still 25 percent of 
Ontarians at the bottom of the income ladder 
get nothing. People working for a minimum 
wage that has been frozen for five years now, 
get nothing. More than a million people in 
Ontario, won’t receive any part of the $200. 
The budget may be balanced, but is that a 
good enough reason to spend $3.5 million 
worth of tax dollars to mail the cheques? 

I grew up in a country where politicians 
worried about the quality of the health care 
system, the community hospital, the schools, 
the colleges, the universities, protection of 
the environment, and lack of affordable 
housing. 

Now Ontario families worry about rising 
cost of living, about higher shelter costs, 


POLITICAL EDUCATION COMMITTEE 
REPORT 


BY 
Larry 
O’Connor 


* | Political Education Committee 
Member 

higher tuition fees, and more and more 
health care user fees. 

As a politician myself, I have asked this 
government to start funding children with 
special needs services in Durham appropri- 
ately. I have talked about properly funding 
Violence Prevention programs in Durham. I 
have mentioned the need to start affordable 
housing projects because after waiting five 
years since they scrapped tenant protection 
programs; the private sector still isn’t build- 
ing rental housing units. 

Somehow both the Liberals in Ottawa and 
the Conservatives in Ontario continue to 

see MILLIONS - page 37 


BOWMANVILLE 
HEARING CENTRE 


“Serving Oshawa, Whitby, Bowmanville 
and surrounding areas.” 


Memorial Hospital 
47 Liberty Street South, Suite 202 
Bowmanville LIC 2N4 
Phone: (905) 623-6500 


Complete Hearing Aid Service 
Micro Canal Hearing Aids Noise Attenuators 
All Brand Name Aids Available House Calls 
Earmolds Cleaning and Servicing 
Tube Changes 
FM Audio Systems 


Musician Plugs 
Swimming Plugs 


A.H.1.P., A.D.P., D.V.A. 
Blue Cross, Green Shield, Metlife 
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Frank Lauria Pontiac Buick 
General Motors Employee Lease 


Available for 
Immediate 
Delivery 


2000 Pontiac Grand Prix GT 
Loaded with features, including 
power options, sunroof, AM/FM CD player, 
high polished Torque Star alloys, and more. 


Total Amount Due On Drive Drive Drive 
Delivery Includes First Month's 20,000 24,000 30,000 
payment, Lic., Tax, etc. kms/year kms/year  kms/year 


$5,000 | PYMNT | $282 


*see dealer for details and eligibility 


152 Peter St. (east end) © Port Hope 905-885-8154 
1-800-361-8154 (from 905 or 705) 


Millions Spent To Buy Votes - continued trom page 36 


ignore the concerns of working people and 
remain focused on rewarding corporate 
Canada, corporate Ontario and the wealthy. 

Tax cuts won’t address the issues of real 
people and their lack of leadership means 
real people continue to suffer. 

Mike Harris is also going to give General 
Motors and Bay Street an even bigger tax 
break. It shouldn’t take an autoworker to 
point out to Mike Harris, that when you give 
General Motors a tax break those dollars go 
to Detroit and the shareholders. 

Why not offer Tax Credits to Corporations 
that create jobs and invest in Ontario; 
instead of sending tax dollars out of the 
country? After companies like General 
Motors create real jobs, then give a tax cred- 
it not a tax cut. 

It is time the Minister of Finance listened 
to some other options like offering a mini- 
mum income guarantee or creating a tax 
credit for shelter for the working poor? The 
Ontario economy has created hundreds of 
thousands of low income entry level jobs and 
when a person on income support finally gets 
a job their rental subsidy is gone. 

Hey Mike how about a hand up, instead of 
spending all that money on American con- 


sultants to find out how to pick on our poor- _ that homelessness is an affordable housing 
est neighbours? issue? 

It is time to take care of Ontarians first 
and I for one have no problem in putting our 
poor at the head of the line. Why can’t our 
federal and provincial politicians understand 


©FLORES/CALM, 2000 


Oi lie por LOU Clinic Eyewear 


a3 Cottages * Trailer Park * Camping (4a) 
905-342-2078 «© Fax: 905-: 


und Heated Past * Lore erper 


» Hiatt Ta kle @ Fieh Freez 2a | 


«Goat & Motors = Gas & Cll La 


ot) . @ 
22801 o” 
Lorne Sellick 


j 1 7 
Shite Licerre 


jinchirge Druk Optician 


&# hee reghen He! ©@ Locke i by WIR om Berit 


ee 


* Glasses fully covered by your plan 
¢ Same day or next day service 
* Prescription Safety Glass - no charge to you 


* Eye examinations in the same building 


438-1688 Ve 


Located inside the Oshawa Clinic 


117 King Street, East, Oshawa, Ontario L1H 1B9 
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Right-wing Health Care Agenda 
Must Be Halted 


he polls show the more people know 

about Ralph Klein’s Bill 11 and the for- 

profit health care system, the less they 

like it. Even polls commissioned by 

the government itself show the same 
results, people don’t want American-style 
health care. 

The same can be said for millions of 
Americans who have no health care insurance 
at all, plus many others who have discovered 
the insurance they do have doesn’t cover the 
cost of procedures that cost hundreds of 
thousands of dollars. 

The credit card companies in the U.S. are 
upset over the high rates of personal bank- 
ruptcies. What does that have to do with 
health care you might ask? It was found that 
the leading cause of personal bankruptcy in 
the U.S. is getting sick. 

From studies done, it appears the real vic- 
tims of for-profit health care in the U.S. are 
not the poor who go without or the wealthy 
who can afford good health insurance, but 
the middle class. These people live in fear of 


aA (BETWEEN PARK & 
STEVENSON) 
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e ALL VISION PLANS ACCEPTED 
e FOR ALL YOUR OPTICAL NEEDS 
e EYE EXAMINATIONS ARRANGED 
e@ SENIOR CITIZENS DISCOUNT 


9/9-6411 


375 BOND ST. W., Ke. SS 


losing their jobs and thus health insurance. In 
the U.S. they have Chapter 11, in Canada 
Ralph Klein wants to give us Bill 11. 

You might be wondering why I’m talking 
about U.S. health care, well, because that’s 
what Alberta’s Bill 11 is going to bring us. 
Once for-profit health care gets a foothold in 
Alberta, under NAFTA, provincial govern- 
ments will be unable to stop the spread 
across the country. Our tax dollars will be 
going to American health corporations in the 
way of profits. This is money that could have 
been used to help fix our cash-strapped 
health care system. 

The bottom line, not what's good for the 
patient, will be their top priority. People will 
be released quicker and sicker all in the 
name of profits. Canadians don’t want a sys- 
tem like that. We want a health care system 
that’s universal, where the size of your bank 
account doesn’t get you special treatment. A 
system where getting the patient better is the 
only priority. 

Most of us can’t remember a time without 


POLITICAL EDUCATION COMMITTEE 
CHAIRPERSON’S REPORT 


BY 
Jim 
Freeman 


OHIP, but if you ask your parents or grand- 
parents you'll hear some real horror stories 
about the days before OHIP when the size of 
your bank account did matter. Why would we 
want to go back to that? We should be 
improving our system not tearing it apart. 

In Ontario, the Tories have cut health care 
funding by almost $200 per person since they 
took office. Mike Harris and his bunch are 
starving our public system of much-needed 
money in an effort to craft a two-tiered system 
of his own. He’s imposing new rules and 
weighting them in favour of the private for- 
profit sector. Ralph Klein and Mike Harris 
must be stopped or we're in real danger of 
losing what our parents fought so long and 
hard for. 

Until next time. 


3+ First Choice PETROLEUM INC. 


1735 Bayly Street, Unit 11, Pickering, Ontario L1W 3G7 
Tel: (905) 420-0001 Toll Free 1-888-217-0001 Fax: (905) 420-0111 


Your Durham Region Furnace Oil Dealer 


“3 : Mi 


Cool Summer 


Warm Winter 


Air Conditioning Special - to June 30/00 
2-Ton Unit — Installed Price - $1,599 +6.s.7. 


Replacement Oil_Furnace Special - To June 30/00 
Oil Furnace — Installed Price — $1,899 +¢.s.1. 


Special Offer for New 


Furnace Oil Account Customers 


Call: Oshawa 723-1314 Toll Free: 1-888-217-0001 
Present ad for $100-° Discount 


on a Furnace or on an Air Conditioner 


— CAW Local 222 Members 


Retirees’ Golf League 


Starts With A Hole In 


ur 2000 golf league season was offi- 
cially off to a great start on May 2 
with 55 members taking part, in the 
“Opening Day’ tournament, out of 
a total membership of 65. Congra- 
tulations are in order to Larry Rogers who 
had a hole-in-one on the third hole, which is 
a 182-yard par three. The top four winners in 


GM EMPLOYEES 
& THEIR FAMILIES 


alk to us on 8 al GM 
Ey wie Docaatel 


TOP TRADE-IN ALLOWANCE 


this tournament were: Glen Baird, George 
Wind, Larry Rogers and Alex Simon. We used 
the Callaway Handicap system to determine 
the winners in this tournament. Our next 
tournament is Tuesday, July 11, tee-offs start- 
ing at 10:00 a.m.. 

This is the “Local 222 Annual Retirees 
Trophy” tournament, and we will be using 
individual handicaps to 
determine the winners. We 
give out cash prizes out of 
our league funds for our 
three main tournaments, 
based on the following 
amounts: First, two at $25; 
second, two at $20; third, 
two at $15; fourth, two at 
$10; all the rest who partici- 
pate receive $5 each. 

If any of you know any 
merchants or businesses 
who would like to donate 
prizes for our league tourna- 
ment, we will be pleased to 


One 


CAW RETIREES GOLF LEAGUE 
REPORT 


BY 
Russ 
Rak 


League President 


accept them. We are also going to have a 
weekly prize of $10 for the closest to the flag 
shot off the tee on the 125-yard 16th hole. 

As far as league rules are concerned, all 
we ask is that members not hold up play any 
more than possible, so when you reach dou- 
ble the par strokes on any hole, pick up your 
ball and proceed to the next tee-off. Other- 
wise the basic rules of golf apply. 

The next issue of the Oshaworker will be 
the September issue; so enjoy the summer 
and check the bulletin board in the club- 
house for league information or feel free to 
phone any member of your league execu- 
tive. 


UNDER 
PRESSURE? 


FACT IS, 


Whether your blood pressure is high 
or low, blood pressure monitoring units 
are covered by your Green Shield 
extended health coverage. 


Durham Medieal 


The Caring Professionals 
92 Simcoe St. N., Oshawa, Ontario, L1G 482 


728-1112 
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#a highly effective device for the 


treatment of back, neck, shoulder, 


kner and wrist paitl 

*nunute electrical unpulses safely 
detect and stimulate specific 
realiment points on the skin's 
surface 

ecale, cllecuve pain rehiet 

equickly relax ughtened muscles 


*improve range of motion and 


circulation 
*cotverient, portable and 


seH- operated 


‘covered by your 
company benefit plan 


* uth les boer’s prea pee 


“Pye not taken an arthrins drog 


since purchasing the scuhealch”, 


«Helen Adc Maughton 
Pilate bey 


"The Acubealth TENS is a 
wonderful non-invasive acupuncture 
too! for use in our otic)”, 

‘Br. Rushforth, W1.8., 5.5, 
Onitarla 


Acuheéalth TENS [5 now recognized by 
M Canadhar Mussceiation 
Phygotherapy = canadkanne 
Avec iaticn de physiothera pe 


Acumed 
— ye 


1-300-5G1-PAIN 


CAW GOLF LEAGUE REPORT 


BY 
Chris 
Attersley 


First Tournament 
Of The Season 


n April 30 the CAW Golf League had the Opening Day 
Tournament, at Kedron Dells. 
It was a sunny day with low wind, prefect conditions 
for an enjoyable day on the links. 
We had 70 CAW league members in attendance, just 
itching to tear up the course, well-rested from the long winter. 
The following are the noteworthy results: 
@Low Gross: Bruce Cashley 79 | @Second Low Gross: Dan Peters 84 
@Low Net: Randy Thiele 71 @Second Low Net: Wayne Barta 71 
Of special note: League member Gord Harbottle shot a “hole in 
one” on the 12th hole, playing a round May 2. Congratulations Gord! 
Since this is the last issue of the Oshaworker until September, 
I will report the tournament results from the quarter point tourna- 
ment to be held on May 28 and the Scotty Reid Tournament on July 
23 in that issue. 
I would like to wish everyone a safe and happy summer and 
watch your swing! Fore! % 


TRUCK-CAR HOCKEY REPORT 


Fall Hockey Sign Ups 


know that hockey is far from our minds with the good sum- 
mer weather here, but our league will be expanding from six 
teams to eight teams in the upcoming season if we have 
enough players. 
We play when shift #2 is on nights. Each team will play 
twice a week on nights. 

Games are 11:00 a.m. to noon or noon to 1:00 p.m. Mondays, 
Tuesdays, Wednesdays, Thursdays, starting Tuesday October 10, 
2000. 

If you are interested please call team reps: 

Mike Rorabeck 433-4037 Morgan Lane 579-8081 


Dan Bertrand 571-2437 Jim Rogers 723-8998 
Brian Cane 432-1519 Ted Boivin 723-5122 
Eric Smith 728-2607 Ron Gay 728-9633 


We need to know if we will have enough players for next sea- 
son in order to get enough ice time. 

I hope you all have a safe and happy summer. Until next issue, 
see you on the ice. 


GM EMPLOYEE QUOTE LINE: 
1-800-GM DEALS 


GM Employee Purchase Price Examples of Nationally Advertised Vehicles 


No Money Down! ¢ No Security Deposit! ¢ Only 1st payment due on delivery! 
Freight included! ¢ Fuel tax included! ¢ Admin. fee included! 


2000 Cavalier Sedan 


A/C, Auto, Remote Keyless, Cass 


s— &@O Xx 36 months 
SmarTLEASE 


2000 224 Sports Coupe 


2000 Malibu Sedan 
CD Player, A/C, Auto, 170 HP V6 


$3923 x 36 months 
SMARTLEASE 


= 


Ask for the GM Employee 
Representative 


Pw Sunroof, A/C, Tilt, 5 spd, CD Player = ee. 

Fog Lamps, 5 spoke Alum Whl, Ground : — <i = — A/C, Auto, Tilt, Pwr Lks, Pwr Trunk 

Effect Pkge ———t S316 20 

s— 75 x 36 months SMARTLEASE 
SMARTLEASE 


2000 Venture Van 


185 HP V6, A/C, 7 Passenger, Auto 


$3 1 3 x 36 months 
SmARTLEASE 


2000 Oldsmobile Alero 


Please call for 
other GM vehicles 


2000 4-Door Tracker 4x4 
_ Wee A/C, Auto, Loaded, Pwr Win, Pwr Lks, 
: -—= Pwr Mir, CD Player, Alloy Whi, 
Remote Keyless 


$339 cnn 


www.donhowson.com 416-491-2000 
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For Your Prescription Needs 
please support 


UNIONIZED PHARMACIES 


in Oshawa & Durham Region 


CLINIC PHARMACY 
CUPE Local 1823 
117 King Street East 
Oshawa Clinic Building 
905-576-9090 


MEDICAL PHARMACY 
CUPE Local 1823 
300 King Street West 
Oshawa, Ontario 
905-728-6277 


(next to the Auto Workers Credit Union) 


a 


ay, 
We Honour | = | 
Free 
AN Drug =. Delivery 
Plans =a 
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THE NEWSLETTER OF CANADIAN AUTOWORKERS LOCAL 222 


FOR SALE 


486 DX computer $250 complete, 2 
men’s corsets size 34 $50 ea., hockey & 
baseball cards, WB dual turntable com- 
plete system $1000 with speakers. Call: 
905-436-9950 


Washer $235, dryer $135, stove $155, 
dehumidifier $100, all in excellent condi- 
tion, guaranteed. Call: 905-728-9203 


Sky Unitron telescope, oak coffee & end 
tables, rust colour glider chair. Call: 905- 
728-8483 


Exercise bike used very little, 844 miles 
on speedometer $60. Call: 705-277-2815 


1977 Suzuki 100cc dirt bike, wedding 
gown size 18, dry-cleaned, Yamaha 300 
snowmobile. Call: 705-439-1310 


Go-karts, $500 for pair, also 2 western 
saddles with bridle-bit & pad $400 & 
$450. Call: 705-696-1522 


Window air conditioners, 10,000 & 8000 
BTU’s, $100 & $200. Call: 905-571-7744 


1999 Sunfire GT, CD player, 27,000 kms, 
enhanced tracking system, extended 
warranty, assume lease 2 yrs left, $345 
monthly, no extra costs. Call: 905-728- 
9514 


1996 Kawasaki ZX7R, under warranty, 
mint condition, 15,000 kms, ceramic 
exhaust, D&N, carbon fibre exhaust jet 
kit, wine colour, asking $8900. Call: 905- 
576-6988 


1987-88 Thunderbird Super Coupe front 
brake pads $25, S-10/15 rear brake 
shoes, 2 wheel cylinders & hardware, all 
new $75. Call: 705-357-3286 


White fridge & stove $125 ea., Fisher 
Price swing $35, dryer $30, playpen $10. 
Call: 905-404-9719 


13 ft trampoline used 1 season, excellent 
condition, asking $250. Call: 905-987- 
3082 


Antique oak buffet, beautiful condition, 
must be seen, asking $500 obo. Call: 
905-697-1899 


1995 GMC Jimmy SLE, 4 dr, 4x4, 
loaded, keyless entry, well maintained, 
oiled yearly, remote starter, non-smoker, 
$15,900 certified obo. Call: 905-725- 
7414 


Springbok boat, Deep V haul, tiller, 25 hp 
Mercury motor, EZ-Load trailer, 4 hp 
trolling motor, 2 batteries, fish finder, ask- 
ing $3500. Call: 905-725-9047 


Sklar colonial couch & swivel rocker, 
good condition $200. Call: 905-263-8817 


Hassock $30, brown drapes 150x95 $50 
& $40, white shears 150x95 $50 & $40. 
Call: 905-576-4638 


Lionel hardtop tent trailer, sleeps 5, 
stove, icebox, good condition, must see, 
asking $2300. Call: 905-623-7413 

1996 Chevy Corsica, 4 cyl, 4 dr, tilt, air, 
auto, 77,000 kms, A1 shape, safety & 
emission tested, must sell $8150 obo. 
Call: 905-434-4956 


White 20°x56” fridge $75, black & white 
14” Solid State TV $40. Call: 905-668-4225 


Steel chimney pipe, 7 pieces 36” long x 
7” diameter, also 18” long x 7” diameter. 
Call: 905-723-0397 


2000 Ib. hidden hitch trailer hitch for 1997 
Buick LeSabre $95. Call: 905-728-0857 
or 705-454-1647 


Coffee table with ceramic top, matching 
end table, mint condition, asking $175 
obo. Call: 905-576-0017 


Pool filter, satellite dish, wall unit, rocking 
chair, bird prints, orange chair, portable 
sewing machine, microwave, much 
more. Call: 905-668-6339 

Exercise treadmill, 3 balance wheels, 
practically new. Call: 905-725-8764 
1990 Windstar van, new battery, radiator, 
alternator & exhaust system, make an 
offer. Call: 905-655-4212 


OSHAWORKER Deadline 


for the September issue is 
Friday, August 18th at 4:00 p.m. 


M.F. 210-4 2 cyl, diesel 22 hp 4 wheel 
drive, 517 hrs, 5 ft blade, loader, snow- 
blower, asking $12,500. Call: 705-277- 
2428 


Birdcage & stand $20, small animal car- 
rying cage $5, guinea pig cage $5, pink 
plastic toy chest $5. Call: 905-723-9000 
Light brown sheer living room curtains 94 
3/4” x 146” $65, dining room 94 3/4” x 
104 1/2” $35, includes hardware & rods. 
Call: 905-432-1032 


Old Thomas organ “European Royale 
1130”, upper & lower keyboards, foot 
pedals, bench, ideal for hymns or small 
church $300 obo. Call: 905-723-6591 


MTD riding lawnmower, 38” cut, 12.5 hp, 
Briggs & Stratton, 2 yrs old $1100, 
Honda liquid cooled CX 500 motorcycle 
$1350. Call: 905-665-1541 


17 1/2 ft Bowrider, V8, OMC in/outboard, 
top cover & trailer $3500, sofa & loveseat 
$800, running boards $250, tonneau 
cover $75. Call: 705-754-9379 


Antique 12 pc oak dining suite, table 
extends to 74”, 6 chairs with original 
leather, buffet has carved oak, hutch with 
glass. Call: 705-454-2001 


1985 Chey, auto, as is $500 with 2 snow 
tires. Call: 905-728-1925 


1998 Chev 4x4, 3 dr extended cab 
Silverado, loaded with options, red, 350 
auto push bottom, 4 wheel drive, trailer 
package. Call: 905-683-4564 


Solid wood rocking chair $100. Call: 905- 
434-1727 


2 single pine poster beds, night tables, 9- 
drawer dresser, mirror & armoire $1500, 6” 
planer & stand $300. Call: 905-728-5503 


327 250 hp motor & transmission $350 
soft-top for 1995 Tracker, new baby blue 
$300. Call: 905-983-9402 


Baby stuff, white crib & mattress $175, 
all bedding, comforter $50, white dresser 
$50, Peg Perego stroller $200, high chair 
$30, much more. Call: 905-728-3131 


1986 GMC 1/2 ton truck, blue with white 
cap, 4.6 litre 1994 V6 engine, muffler 
system, mush more, as is $2500 obo. 
Call: 905-263-8102 


Milk bottles, IBM typewriter, Electrolux 
carpet cleaner, antique meat grinder, 
Brentwood lawnmower, clean buster, 
also twin box spring & mattress. Call: 
905-728-2601 


The Rehab Clinic 
at the CAW Union Hall 


Chiropractic Care, Registered Massage Therapy, 
Custom-made Orthotics, Rehabilitation, 
Exercise Prescriptions, Auto and WSIB Injuries 


Louis L. Garfinkel, B.Sc., D.C. 


1425 Phillip Murray Avenue, 
Oshawa, Ontario 
LIJ 814 


For appointments call 
905-723-1336 


No referrals necessary. 
Health and Insurance Plans Accepted. 


1988 GMC pick-up $2500 as is. Call: 
905-426-2189 


1993 27 ft Fifth Wheel trailer, fully 
loaded, very little use, like new $18,000. 
Call: 905-655-8060 


Wedding dress size 8, white, sweetheart 
neck, simple lines, asking $250. Call: 
905-433-8793 


1990 Sunray 15 ft Bowrider, 1991 100 hp 
Johnston outboard, 1997 Northtrail trail- 
er, new top, asking $9000 obo. Call: 905- 
725-0730 


Tonneau cover Extang Snap rail system 
fits 1988-98 Chev GMC short box, excel- 
lent condition $175. Call: 905-432-6009 
2 trailer hitches, fit 1998 Saturn & 1994 
Olds. Call: 905-728-0663 

Beautiful wood complete waterbed suite, 
long dresser with mirror, tallboy, 2 end 
tables, 12 drawers underneath, captains 
bed. Call: 905-432-1684 

New 14 hp Command Kohler motor, 2 yrs 
old, never run, vertical shaft. Call: 905- 
728-0388 
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1993 Suzuki Sidekick, 50,000 kms, white, 
auto, 4x4, removable hard-top, pw, air, 
loaded, lady owner. Call: 905-433-8871 


Custom made dog pen, heavy gauge 
fencing 8’x16’x6’ high, asking $150. Call: 
905-436-6324 

Three 7 1/2 outboard motors, 2 Mercury, 


1 short, 1 long shaft, 1 Johnson long 
shaft. Call: 705-786-2935 


1996 Saturn SL2, 4 dr, auto, loaded, 
black/gold colour, 1 owner, excellent con- 
dition, 56,000 kms, certified $11,500. 
Call: 905-723-6085 

Wedding gown, satin, organza, pearls, 
sequins & appliqué, size 10, train, never 
worn, originally $1000 asking $150. Call: 
905-723-6983 

2 riding lawn tractor’s, brand new, 19 hp 
twins, 42” cut, 3 in 1 mulching, 1 hydro- 
static & 1 standard transmission. Call: 
905-623-2484 


6.5 hp Rear tine tiller 19”, lawnmowers, 
British Stratton, Lawn boy’s, Techumce’s, 
Craftsman, 1 18 hp twin Jard Tractor cast 
iron transaxle, snowblowers. Call: 905- 
623-2484 

Box trailer 4’x8’, handmade, good condi- 
tion $475. Call: 905-723-1367 

1997 Ford F150 Lariat extended cab, 
loaded, excellent condition, box liner, 
leather interior, 3rd door, certified best 
offer. Call: 905-668-6695 

Wedding dress size 9, Cinderella style, 


veil included, asking $250 obo. Call: 905- 
576-6622 


1996 Sunfire, 4 dr, air, auto, 28,000 kms. 
Call: 905-728-6624 


1998 Pontiac Transport, warranty, low 
kms, asking $24,500 obo, 1994 Buick 
Regal, low kms, asking $12,500 obo. 
Call: 905-665-0667 


Kenmore stove, almond colour, great 
shape $195, Johnson outboard motor, 6 
hp $595, canoe $295. Call: 905-666-1974 


Metal office desk 60”x30” with 5 drawers 
$50, 2 metal toolboxes, fits sides of 1/2 
ton truck $100 obo. Call: 905-885-8078 


Cockapoo & poodle puppies, non-shed- 
ding, non-allergenic, good with children, 
3 female & 1 male, cockapoo’s born April 
30, also 1995 conversion van. Call: 905- 
263-2967 


1927 Wolverine Reo, needs restoring 
$10,000, 16 cu ft chest freezer $125, 1968 
Chev convertible needs restoring $1550, 
Pontiac 6000 motor. Call: 905-436-2572 


Professional older style hair dryer & chair, 
good working condition, also window 
glass, various sizes. Call: 905-683-4759 


Air conditioner, 12,000 BTU’s, excellent 
condition, new $1000 asking $500. Call: 
905-571-1909 


Heritage insert wood stove with blower & 
gold glass door $250. Call: 905-576- 
4088 


Chiropody (Foot) Clinic 


(es) 


Michael H. Doherty, D.ch. 


Foot Specialist 
Registered Chiropodist 


Evening and Saturday Appointments Available 


Dundas West Medical Centre 
220 Dundas Street West, Suite 401, Whitby, Ont. LIN 8M7 
(905) 666-9571 


Oshawa Community 
Credit Union 
oOcCu 


Phone 1-905-576-4200 
214 King Street East Oshawa, Ontario L1H 1C7 


Introducing... 


White aluminum door 79 1/2” x 31” $40, 
2 grey lamps with pink flowers $60 obo, 
also records could be collectors $1 ea. 
Call: 905-579-9167 


1993 Chev Aluminum Z34, black, 
148,000 kms, asking $6500. Call: 905- 
342-3580 


1986 Chevette, $250 as is. Call: 905- 
985-6148 


2 ladders & diving board $250, also 3 
spd CCM bicycle $35, all in very good 
condition. Call: 905-728-1292 


24 ft pontoon boat, side curtains, 35 hp 
Mercury motor $5500. Call: 905-753-2273 


1977 Nomad 24’ trailer, sleeps 6, needs 
few repairs on inside but otherwise good 
shape, asking $1500. Call: 905-623-7478 


Window a/c unit, 10,000 BTU, works 
good $100. Call: 905-509-2801 


Heritage woodstove, Renaissance, heats 
1200 to 2000 sq ft $600. Call: 905-728- 
5833 


Eureka World vacuum cleaner 1 yr old, 
asking $175. Call: 905-728-9752 


Set of step bumpers to fit 99 Yukon, ask- 
ing $150. Call: 905-576-1029 


12 ft aluminum boat, 2 CPR baggage 
wagons, 1996 GMC 1/2 ton extended 
cab truck, low mileage, 1995 Scamper 
wind up camper. Call: 905-986-5841 


1992 red Ford Tempo, 3.0 liter, V6, com- 
plete tune-up, computer engine analysis, 
165,603 kms, asking $3500 obo. Call: 
905-686-3927 


Dining room set, custom design black 
granite table with matching hutch & 6 lac- 
quered leather chairs. Call: 905-666- 
9463 


The Personal One 
Line of Credit 


@ Low interest rate 


@ Unsecured Line of Credit 


@ Only apply once 
@ ATM access 
@ No Service Charges 


OCCU has been serving the Region of Durham 
for over 60 years. We have grown to 
keep up with your changing 


financial needs We also offer... 


@ 7-10 year mortgages 


@ “Pay Day” Loans when you have your 
pay on Direct Deposit to the Credit Union 


@ 24 Hour Loan-By-Phone 1-800-728-4514 
© No appointments necessary 


® Convenient location 

@ Ample parking 

@ Extended hours 

@ Friendly qualified staff 


| 
Join us on June 29th for our Open House 
Member Appreciation BBQ 


11:00 a.m. — 2:00 p.m. 
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Dining room table & 4 chairs, good con- 
dition, best offer. Call: 905-728-7820 


1981 Monte Carlo, blue, ps, a/c, pw, 
good condition, no motor, perfect arts car 
or project car, also aluminum rims. Call: 
905-626-1893 


50” shower stall with bench, unused, 
slightly damaged, easily repaired, worth 
$650 asking $350 obo. Call: 905-723- 
9583 


Electric brooms, Kenmore & lona, 3 spd 
$25. Call: 905-728-6149 


Solid oak table & 4 chairs $300, also cold 
mist humidifier $75. Call: 905-721-1858 


10 pack CD player for car trunk, remote 
car starter excellent condition, asking 
$300 for both obo. Call: 905-723-1343 


1981 Chevy Malibu, new motor, needs 
some work, good running order $1200. 
Call: 905-579-6291 

1993 Rockwood tent trailer, sleeps 6, 2- 
way fridge, stove, heater, curtains, deluxe 
interior, asking $3950. Call: 905-263-2069 


Kenmore dryer very good condition $75. 
Call: 905-725-5036 


1984 Buick Century, 4 cyl, 115,000 kms, 
body rough, best offer, also other cars. 
Call: 613-385-1487 or 613-536-5607 


Ford 10 hp garden tractor, no cutting 
deck $225, 4.3 motor 1986 crankshaft 
damage $300, push lawnmower $45. 
Call: 905-983-9204 


Pond liner, fish friendly, 45 mm EDM rub- 
ber. Call: 905-655-3939 


1983 Chevette, new tires, battery, 
brakes, carb rebuilt & more, asking $600 
as is. Call: 905-721-2803 

Farmal M tractor, farm fence rails, grass 
seeder for tractor silo 16x55. Call: 905- 
623-2646 

Baby coupe $20, toddler car seat $10, 
toys. Call: 905-725-5383 

Complete propane system for GM carbu- 
reted, V8, 4 BBL, assorted car parts, 305 
motor, ’87 Cavalier motor, power steering 
pumps. Call: 905-725-7249 

4 Michelin tires 215R65 $100, Pioneer 
stereo system $275, weight set $150, 
musket old relic long rifle $275. Call: 905- 
723-2072 

1991 Sunbird LE, 4 door, auto, air, 
73,000 km, certified & emission tested, 
asking $4350. Call: 905-623-6345 


1998 Ford Windstar van, dark green, all 
power, pass key entry, luggage racks, 
excellent condition, 58,000 kms, asking 
$17,500. Call: 905-723-0055 


Electric stove, dehumidifier & dryer, rea- 
sonably priced. Call: 905-725-1937 


Medium heavy duty power cords, new gar- 
den hoses & shovels, galvanize 2” pipes 
for fence windows. Call: 905-725-7768 
Solid wood door 34’x80” & doorframe, 2- 
panel sliding glass shower doors 29 1/2” 
x 54”. Call: 905-623-4288 


Kenwood stereo, cassette, receiver, 
turntable, Boston acoustic speakers 
$200, Kenmore washer & dryer $250, 
mans 18 spd bike $120, like new. Call: 
905-433-2952 


8000 BTU a/c $250, aluminum screen 
door $20, molded hand basin complete 
with tap & down pipe, dog gate for car, 
adjustable $25. Call: 905-728-9834 


Reciprocating saw in the box, excellent 
condition. Call: 905-728-1502 


Fifth Wheel tailgate, used on 1990 GMC 
pick-up $50. Call: 905-728-5321 

1994 Astro van, all wheel drive, rear air, 
heater, 40,000 warranty on motor, all 
new a/c lines, excellent condition. Call: 
613-637-2836 


Christine 


Thompson 


CAW/Peregrine 
Your Human Rights/ 


Employment Equity 
& Women’s Advocate 


433-3349 
pager 439-3349 


16 ft deep aluminum Peterborough fishing 
boat, trailer with front wheel, 45 hp 
Mercury motor, 2 gas tanks, excellent con- 
dition, asking $3500. Call: 905-725-9415 
1995 Grand AM, fully loaded, 142,000 
kms, sunroof, rear spoiler, keyless entry, 
cruise, tilt steering, 2 door, ps, pw, pl, 
asking $9500 obo. Call: 905-576-4957 
1988 Bonneville SE, silver/burgundy, 
loaded, should take little to certify, asking 
$950 obo. Call: 905-723-2080 

CB radio, magnetic aerial & home base, 
still in box, brand new with roll of coax 
cable. Call: 905-728-1908 

Waterbed mattress, king size, motionless 
with heater $50. Call: 905-579-6323 


Desk, 2 drawers, walnut colour, top 
24”x45”, like new, asking $50 firm. Call: 
905-728-1021 

Royce upright piano $250, 2 white 
dressers, 2 white desks with lights, 2 
white mates beds, asking $75 ea. Call: 
905-579-4290 


1971 Chevy Camaro 350, tunnel, ram, 
semi tub, rebuilt transmission, center- 
lines, 456 gears, too much to list, asking 
$8000 obo. Call: 905-983-9221 

Computer desk with shelves & door like 
new $125, TV stereo cabinet with glass 
door $125. Call: 905-576-8697 


Han kook Optimo Plus truck tires P225- 
60-R15-95H with rims $600, new for Ford 
or Dodge midsize. Call: 905-986-5402 


1984 Pontiac Acadian, 4 dr, auto, as is 
$475, red metal bunk beds with mat- 
tresses $250. Call: 905-987-3781 


DHS oo ve tt 
Health Care J wo) 


A 


v Service Te ye 
Oshawa, Ontario 


24 HOURS « 7 DAYS PER WEEK 


NURSING SERVICE HOMEMAKER SERVICE 
®@ Client Escort @ Light Housekeeping 

@ Staff Relief @ Meal Preparation é i : | 
@ In Home Foot Care @ Personal Care # oo 
@ Palliative Care @ Care Giver Relief wii" # A 

a oe 

MainStreet Messenger® “ 
MEDICAL ALARM EMERGENCY 
RESPONSE TELEPHONE SYSTEMS 


1-800-461-6756 
905-571-1511 


GUS BROWN 
PONTIAC BUICK LTD. 


1201 Dundas St. E, Whitby, Ont. - (905) 668-5846 


“For great friendly Parts & Service and Great Price$$ 
please come see us at Gus Brown Pontiac Buick Ltd!!! 
We have Great Hours!!! 


Monday to Thursday 7:30 a.m. to 9:00 p.m. 
Friday 7:30 a.m. to 5:00 p.m. - Saturday 9:00 a.m. to 2:00 p.m. 


Direct PartsLine 668-8853 or 1-888-599-0791 


We Honour Your Discount$$ 


BRING IN THIS AD AND YOU WILL RECEIVE 
AN ADDITIONAL 5% DISCOUNT 


Goodwhinch 
EJk ‘ [] General Motors 


Tiny as a vitamin pill, our new hearing 
aid is strong on sound. 


It’s revolutionary. 


A hearing aid so small, it fits 

completely in your ear canal. 

So only you know you’re wearing it. Yet it can be 
programmed by our registered, master-level audiologist 
to meet your specific hearing needs — reducing back- 
ground noise and amplifying speech sounds — making 
conversations easier to hear! 


Ajax 831-8311 « Whitby 666-7726 ° Pickering 831-8311 


Durham Rearing Sewices 


Advanced care....tomorrow’s hearing today 
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1988 Olds Delta 88 Royal Brougham, 
loaded, 185,000 kms, very good condi- 
tion, safety emission checks included 
$3500. Call: 905-728-7822 


20” colour TV, flip-flop chair bed, rocker 
recliner, oak kitchen table, new Jessie 
collector dolls, items all in excellent con- 
dition. Call: 905-576-2258 


Girls CCM 20” 5 spd bike $75, Silverado 
chrome grill $100, bbq new burner & grill 
$30, GM bumper jack $20. Call: 905-987- 
3616 


Swing set, girls 20” tire bike, plastic 
sandbox with sliding cover, good condi- 
tion, best offer. Call: 905-668-5084 


1974 Chevelle or ElCamino front fenders 
$200 ea., grill $100, bumper $125, 
southern, no rust. Call: 705-277-3612 


14 ft Springbok fisherman aluminum 
boat, 1998 25 hp Johnson motor, EZ 
Load trailer, Minkota trolling motor, fish 
finder, bilge pump, many extras $5000. 
Call: 905-655-3305 


Handicap scooter, 4 wheels, Genius 
Flyer, 7 yrs old $1000, hardly used out- 
side, 8 panes of glass $50, girls bike $25. 
Call: 905-579-1961 

Coffee table, sofa chair, end table, wick- 
er chair, TV, python boots, cell phone, 
lamps, toaster oven, suitcases, complete 
bedroom suite. Call: 905-432-1684 
Yamaha acoustic guitar with case new 
$425 asking $150 obo, full sized King 
Cobra golf bag $100. Call: 905-666-0107 


1993 Suzuki Sidekick, auto, 4x4, remov- 
able hardtop white, fully loaded, equipped 
with every factory option, 50,000 kms, 
lady owner. Call: 905-433-8871 


Travel trailer, 19 ft, 3-way fridge, furnace, 
stove, awning, good condition $2095. 
Call: 905-725-8250 


Golfsmith cavity back irons 2-pw Taylor 
made metal woods 1,3,5 & bag $375, 
also Rizzo stand & bag with removable 
pockets $175. Call: 905-373-1649 


1970 Chevelle 4 dr, all original, 1976 35 
hp Evinrude motor electric start $1200 
obo, push lawnmower $80, bra for 1984- 
86 T-Bird $60. Call: 905-728-6317 


Solid maple crib & mattress $250, 
matching change table $50. Call: 905- 


404-2188 or 905-644-5428 


Basketball net in excellent condition $40, 
Realistic 40 channel CB radio $30, 
Unaden 40 channel CB radio $40, tilt util- 
ity trailer 6x4 $275. Call: 905-436-6307 


Sofa country style, country blue colour, 2 
pillows included seldom used $275. Call: 


905-985-8129 


Decorative living room sheers like new, 
white with floral motif, 5 panels, various 


sizes. Call: 905-728-0323 


2 sewing machines Singer, 8x7 garage 
door, interior door, old radios, bi-fold 


doors, stool. Call: 905-723-6988 


Piano, Mason & Risch, excellent condi- 


tion, best offer. Call: 905-623-9557 


Bruce H. CoLeEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


FOOT PAIN IS NOT NORMAL! 


Instead of suffering with your painful symptoms — find 


TELEPHONE 
BUSINESS (905) 885-8146 
FAX (905) 885-7471 
RESIDENCE (905) 885-9296 


Intertherm electric furnace, 35000 BTU, 
like new, Park Model furnace. Call: 705- 
793-2218 


21 ft Starcraft Islander with 5500 Ib. 
Espadon dual axle trailer, 185 hp Volvo 
Penta out drive, asking $6500 firm. Call: 
905-655-4307 


Early Cameron custom wheels & tires 
$300, double burner gas top $450 new, 6 
yrs old $200, 100 yr old pump organ 
good shape $150. Call: 905-355-5912 


Box trailer 7’6” long x 38” wide $300 obo. 
Call: 905-725-8718 


1992 GMC 1/2 ton SLE, blue/silver, cloth 
interior, matching cap, 350 auto, pw, pl, 
a/c, tilt, cruise, new tires, certified C.A. 
$11,700. Call: 905-728-2317 


Heavy-duty hide-away trailer hitch for 
sports utility vehicles, used once 
includes shaft & ball, asking $150. Call: 
905-983-9960 


Wind surfer for sail, Obrian Sensation, 
hardly used, includes full gear & har- 
ness, asking $650. Call: 905-723-5068 


Verticals 79x80”, Venetian blinds 23 1/2 
x 66 1/2, Bradford Exchange collector 
plates, Tiffany lights, mans & ladies 
Classic Cruiser bikes, UHF/VHF TV 
antenna. Call: 905-576-6762 


3 piece European style couches, beige 
with solid wood trim, never used, show 
only, new $3000 asking $2000 firm. Call: 
905-668-9010 


Hot water tank for camper, 4 planting 
shelf’s with lights, 16 ft Grumman van, 
21’awning, 16’ French fry truck, guitar 
amp, 37” TV. Call: 905-430-6781 


Then ¢ 


out the cause and get rid of it. 


Joseph Schneider has been treating G.M. 
employees for their foot ailments since 1988. 
Working on concrete and wearing safety 
boots are not what ‘Mother Nature’ intended 
for us. If you suffer from foot pain such as: 
HEEL, ARCH, KNEE, LOW BACK OR NAIL 
PROBLEMS, Joseph Schneider can explain the 
cause of your painful symptoms in detail, and 
treat you with the most sterile and painless 
Joseph Schneider, D.Ch., BAA. methods. 
Former Council Member of the 
Ontario College of Chiropodists, 


Member of the Ontario Society 
of Chiropodists 


For your convenience our office 
has: 
GREEN SHIELD DIRECT BILLING FOR 
ORTHOTICS 
and 
G.M. APPROVAL AND DIRECT BILLING FOR CUSTOM-MADE 
WORKBOOTS 


With experiance comes responsibility... and over tha 
years we've witnessed a lot of DJ's come and go. 
Today, we can still honestly say, "when you hire us you 
gat ws." And when you have questions, we'll hava 
answers. We consider ourselves professionals when if 
comes io weddings, banquets, and special events. 
And now CAW members receive a discount. 


Contact - Brian or Sharon, (906) 629-5044 
Tall Free: 1-BBE-BT?-8d89 
a-miail thenandnowecund aceon .aiin.com 


Early morning and late evening hours are available. 
Call today for an appointment. 


11 Gibb Street, 905 728-FOOT (3668) 
GLAZIER MEDICAL CENTRE 
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75 STARDUST POOLS & SPAS 


ott 


my Sales-Service-Installations-Repairs 
Free Quotes-Insurance Claims. 


Monthly CAW Membership Specials 


Jamie Watts Sid Visser 
Oshawa, Ontario 905-434-7097 
LiJ 2L6 Fax 905-434-6588 
“We Will Prove To You That We Care ” 


205-A Bond St. West 


Reese 


Real Don Zelisko 


PLANNEHS Financial Consultant 


Home Office (905) 725-0453 
Branch Office (416) 510-1565 


¢ RSPs 
¢ Savings Plans 
¢ Tax Planning 


¢ Mutual Funds 
¢ RIFs 
¢ Income Plans 


No Charge Consultation for CAW Members 


Futrodutory PINE 


Lifetime Metal Roofing Systems 


Metal Roofing... the 
fastest growing re-roofing 
material in the industry 
today. 


MetalWorks Steel Shingles 


Feature: 
¢ Exclusive “Galva Strength” Steel 
Construction 


* Kynor 580/Hylar 5000 Coating Technology 
¢ Less Weight... More Protection 

A Better Solution for the Environment 

¢ Savings on Energy Costs 

¢ Lifetime Warranty 

¢ Installation 12 Months a Year 

¢ An Investment That Appreciates in Value 

¢ Manufacturing by UAW Local 1825 


For More Information 
Call 
Ed Pender 


Proudly Serving Durham Region for over 30 years 


905-666-0018 or 1-800-263-2720 


www.bil-den.com 


440 Hopkins St. 
Whitby 


MetalWorks Lifetime Roofing * Mark-Series Windows ¢ Entrance & Patio Doors ¢ Vinyl Siding & Soffits 
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Electric hospital bed & accessories, hos- 
pital table, all in good condition, best 
offer. Call: 905-725-1343 


Little Tikes cool wave climber, turtle 
sandbox, small picnic table, 1996 
Transport rear van seats, bikes, electric 
lawnmower, unlock brown garden stone. 
Call: 905-434-6070 


Wedding gown size 8, white silk, off-the- 
shoulder with cap sleeve, full skirt, floor 
length, headpiece & veil included, dry 
cleaned $250. Call: 905-728-3273 


14’ mirror craft bilge pump, swivel seat, 
deck, lights, battery, Northtrail trailer, 
bearing buddies, 25 hp Suzuki outboard 
$2400. Call: 905-725-6991 


Aluminum awning 8x12, ideal for home 
or cottage, 4 step rise pre-cast concrete 
step for home or cottage $100 ea. Call: 
905-983-9703 


Upholstery foam 3 pieces 4” thick $20- 
$50, 3 pieces 3” thick $22 ea., purchase 
separately or buy all for $150, retail at 
$395. Call: 905-342-3067 


14’ fiberglass boat 115 Chrysler trailer 
$4000, electric 30 gallon water heater, 
antique fridge & sink, washer $50, dryer 
$50, stove $50. Call: 705-878-5836 


1985 Toyota truck, extended cab for 
parts $600, 1 Firestone, 1 new Firestone 
radial ATX P235-75-R15 on S15 Jimmy 
4x4 rim $100. Call: 905-263-8825 


1997 GMC 2 wd SLE extended cab short 
box, 60,000 kms, maroon interior, bucket 
seats, extended warranty, 305 V8, remote 
start, asking $20,000. Call: 905-885-5228 


Oil heater with attached fuel tank & fan 
$75, new Honda motor 5 hp $300, Delta 
table saw 10” blade $100. Call: 905-263- 
2716 


1948 Chev Fleet Master, 2 dr coupe, 
very rare, solid car, serious inquiries only. 
Call: 705-944-5869 


Travel trailer, light weight, propane, elec- 
tric fridge, stove, heater, surge brakes, 
portable toilet, asking $1800. Call: 905- 
432-9486 


Weirder gym set $500. Call: 905-438- 
1348 


Aluminum awning, cream brown 98”x4’ 
$250. Call: 905-432-9801 


1800 watt generator, never used $500, 
30” white stove $55, 25 yr old Raleigh 
bike, 3 spd, excellent condition $65. Call: 
905-436-6295 


Gas lawnmower $50, camping stove, 
Marine 2 burner alcohol $100. Call: 905- 
725-0651 


1998 15 hp Johnson motor, low hours, 
like new, asking $1500 firm. Call: 905- 
725-2765 after 4 PM 


42” round wooden kitchen table with 12” 
leaf plus 4 wooden arm chairs $125. Call: 
905-723-0592 


1998 Chev extended cab, 2 wd, 37,000 
kms, indigo blue, chrome package, air, 
cruise, tilt, tint, am/fm/cass, warranty 
$22,000. Call: 905-725-4688 


8 pc maple bedroom suite, dbl/queen 
headboard, 6 drawer dresser mirror, 4 
drawer dresser, night table, desk, hutch, 
chair, excellent condition $100 firm. Call: 
905-623-9538 

Single electric hospital bed with rails & 
table $500 firm, CB percussion drum set 
$500. Call: 905-985-3155 


Napoleon fireplace insert wood burning 
$475, Kenmore heavy-duty dryer $130, 
box trailer 4x8 13” wheel $450. Call: 905- 
987-5290 

12 hp riding lawnmower, excellent condi- 
tion, asking $700 obo. Call: 905-432- 
1360 


NOTICE 


HOSPITALIZED 
oR Sick? 


For visiting purposes at 
Lakeridge Health Oshawa 
only 
please come in person 


or call: 

Phone 
723-1187 (CAW Hall). 
This applies to both 

active and retired 
members of Local 222. 
Local 222 CAW 
Retired Workers Centre. 


CAMPING 
FAMILY CAMPING 


Island Park 
CAMPGROUND 


“On the Trent River” 


FOR COLOUR BROCHURE & RATES 
CALL 613 395-2522 


Seasonal Sites Available — Minimum Stay 1 Week 


° Sandy Beach 
° Great Fishing 


° Security Gate 
° Sheltered Docking 


° Dances, Bingos, Sports Days, Etc. 
www.campgrounds.org/islandpark 
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PICTURE PERFECT IN PORT HOPE 


THE EMPIRE 
$159,900 


COME VISIT OUR 
FURNISHED 


MODELS! 


ALL BUNGALOW 
COMMUNITY 


TO_ TORONTO 


TO BELLEVILLE 
— —p 


SALES OFFICE HOURS 
Weekends & Holidays 
11:00 a.m. to 6:00 p.m. 
Monday to Thursday 
1:00 p.m. to 7:00 p.m. 
Friday - Closed 
1-877-585-9918 


GERANIUM HOMES 


Building Southern Ontario 
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Lady’s 2-pc diving suit, queen pine 
waterbed frame, Flex-Master home gym, 
lady’s 15 sod Supercycle, steamer trunk, 
1975 Oldsmobile/455 motor. Call: 905- 
728-4481 


Blue-ox base plate for Saturn car or 
wagon, boat 17 ft Tempest, 140 hp, trail- 
er, new rebuilt motor, top & cover. 
Call: 905-728-3359 


1995 70 hp Mercury, low hours, dow fin, 
40 m.p.h. 15 1/2’ Cricket, good shape, 
1999 interior, top & electrical, chrome tri- 
pod, spare tire, asking $3500. Call: 905- 
438-1681 


Parts to fit full size Dodge van 80-89 side 
doors $75 each, 2 big alternators $35 
each, steel divider $75. Call: 905-728-9650 


2 new tires P19575R14 $50, 2 tires on 
Dodge rims $60, hitch for Dodge van 
$50, y-pipe $20, tail pipe $10, gas tanks 
$20 each. Call: 905-433-5009 

Set of 5 1963 Impala Supersport hubcaps 
$100, upright glass beading machine, pro- 
fessional model $600. Call: 905-434-8384 
Cap for S10 truck $100. Call: 905-404- 
8883 

1987 4 dr Olds Cutlass Supreme, 305 
V8, a/c, cruise, trunk release, 145,000 
kms, certified, emission tested excellent 
condition $2900. Call: 905-723-7568 
Chevrolet 15 chrome wire wheel covers, 
set of 4 anti-theft locks, mint condition 
$500, precast concrete steps landings 
4x4’ 30” high $150. Call: 905-983-5117 


2 steel overhead garage doors 9’x7’. 
Call: 905-723-9911 


Yamaha drum set top of the line $1300 
new asking $550, console TV Electro 
home, great working set, 27” screen 
$100. Call: 905-579-7314 

14’ fiberglass boat & trailer, 15 hp 
Johnson, 36 Ib. Minnkota electric, live 
well, seats, running lights, battery, Eagle 
sonar, asking $2700. Call: 905-623-9199 
Crestliner V175 Sportfish 100 Mercury 
Bowrider rivetless aluminum S.S. 
Transom multi-purpose legend outfitted 
finder, loran, minkota, canopy, trailer, 
best offer. Call: 905-433-2907 


Girls bike 24” wheels excellent condition 
$40, hamster cage, Habitrail Deluxe with 
accessories $40, old canning jars $5 
doz. Call: 905-576-2097 

1970-73, 1979-81 Trains-AM parts, com- 
bination wood electric furnace $300 obo, 
cedar posts $5/post. Call: 905-655-8673 
1/2 ton truck running boards $30, 4 
wheel discs $20. Call: 905-571-1726 
Gas trimmer $50, excellent condition 
1959 encyclopedias (25 books) $50, 
exercise bench & all weights $50 firm, 
also other books. Call: 905-725-6819 


Tea wagon, chesterfield, chair, end table, 
10 spd bike, microwave, short mink coat, 
pictures, lamp, all good condition. Call: 
905-725-3152 


Natural Solutions 


Elaine McArthur, RMT, RNC, CCIr 


Registered Massage Therapist 


Registered Nutritional Consultant, 
Certified Clinical Tridologist, Reiki 


Tel. (905) 434-2342 


Gift Certificates Available 


DVA & RCMP “TAPS” approved 


for Massage Therapy 


General Electric dishwasher. Call: 905- 
723-1475 


70’s 55 hp Johnson outboard motor, 
power tilt $550 complete, 1983 Buick 
Park 307, 4 spd, new tires, everything 
works $350. Call: 905-986-0750 


Duncan Phyfe style drop leaf table with 5 
chairs $500, china cabinet $250, 2 judo 
outfits medium & small $10. Call: 905- 
263-8419 


Recycling garbage can, storage shed 
barn shaped, double doors, white, 
2’x4’x5’ brand new $75, will deliver. Call: 
905-723-9000 


White fridge, lawn sprinklers, rechargeable 
grass whip, sledge hammer, nail puller, 
saw, filing vise, range hood, 2 stacking 
chairs, dishes, lamps. Call: 905-728-2764 


Roller blades, women’s size 5 used once 
$120 obo, foam backed carpeting green 
12x15 $200, Craftsman 10” radial arm 
saw $325 obo. Call: 905-723-7196 


14 aluminum boat, 9.9 Johnson, life 
jackets, oars, anchor, no trailer, Rice 
Lake $900. Call: 705-295-2690 or 905- 
723-5137 


Beautiful modern baby grand Yamaha 
piano with matching bench, perfect con- 
dition $2400, pontoon boat with 30 hp 
motor $4500. Call: 705-295-4908 


14” wheels, GM factory aluminum with 
rubber, will fit Oldsmobile, Monte Carlo, S- 
trucks, 2 wd $120 firm. Call: 905-985-5060 


Heat pump furnace a/c with electric back 
up & computerized thermostat, good 
condition, king size waterbed new blad- 
der, drawers, padded rails. Call: 905-623- 
4920 


*PONTIAC*BUICK* GMCe 


100 University Avenue West, COBOURG K9A 4L1 


PRESIDENT’S 
CROWN 


ART 
McMURRAY 


MATT 
McMURRAY 


@ SPECIALIZING IN G.M. EMPLOYEE 
SALES AND LEASING 


e G.M. TRADE-INS NEEDED 
@ EARLY LEASE BUYOUTS 


@ PRICES OVER THE PHONE 
@ TOP QUALITY TRADE-INS 


FOR SALE 


JOE 
THERIAULT 


1-800-267-GM GM (4646) 


JIM HOWARD ED 


MAIER 


JUNE 2000 


SMITH 


WINTERINK 
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Guitar, great condition, comes with amp, 
distortion peddle & case, asking $400 
obo. Call: 905-579-5482 


Bicycle trailer, able to support 90 Ib. child 
$85, boys 20” 5 sod bike $40, power 
wheels jeep, needs new battery $40. 
Call: 905-433-0197 


1985 Chevette, running condition $200 or 
parts tranny $75, windshield $40, radiator 
$40, alternator $30. Call: 905-436-2178 


Westbury drum set of 5, Sabian cymbal 
set of 3, throne, bought new Oct sell 1/2 
price $480. Call: 905-579-3305 


1986 red Pontiac Firebird, 2.8 L MPI, 
solid car, new tires, muffler, tailpipe, runs 
well, 185,000 kms, needs brakes, $850 
obo as is. Call: 905-728-4779 


Horner accordion in excellent condition, 
button type, used very little, $400 firm. 
Call: 905-723-1042 


1992 Pontiac Lemans 4 dr, good shape, 
runs well $3500, mans Kunnan Graphite 
irons left $65, 1997 Safari van loaded, 
60,000 kms $16,300. Call: 905-666-8202 


Catalytic converter for GM 4.3 liter V6 
$50. Call: 416-438-7690 


1987 Camaro, 2.8 litre, 6 cyl, auto, 
175,000 kms as is $450, Pentium com- 
puter printer, monitor, etc $400. Call: 
905-725-5597 


Spray gun De-Vilbis model JGA, asking 
$250 brand new, still in box. Call: 905- 
728-1316 


Child carriers, all excellent condition, 
Troxel seat/rack combo $70, CCM $25, 
backpack $50, jolly jumper strollers sin- 
gle $30, double $60. Call: 905-721-0330 


1986 Chev Caprice as is, best offer, alu- 
minum truck cap, small camper, both fit 
1987 & older full size truck, best offer. 
Call: 905-263-2084 after 6 PM 


1999 Cadillac Deville, 15000 kms, 
leather roof, slider, just a great car. Call: 
905-728-1796 


1990 Tempo, many new parts, rad, 
brakes, snow tires, etc $500 as is obo, 
486 computer, Windows ’95, monitor, 
modem $250 obo. Call: 905-668-2036 


Rust proofing spray kit with instruction 
video, never used, paid $40 sell $25, 
antique Singer sewing machine $170 
obo. Call: 905-571-1161 


Toro lawnmower, super recycler, 6.0 hp, 
3 speed aluminum deck, used very little, 
$500 obo. Call: 905-623-7287. 

Home theatre, CX-100 10” sub $300, 
paid $600; NAD 910 surround processor 
w/remote $250, paid $500; NAD 3020E 
amp $175. Call: 905-723-2145. 

Window air conditioner, 7000 BTU, 
Danby, used 2 months, $250. Call 905- 
725-1080. 


WANTED 


Invisible dog fencing unit. Call: 905-349- 
1079 


CAW CO-OPERATING LAWYERS 


COBOURG anc PORT HOPE 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


Plan Ahead & Save 


FUNERAL MERCHANDISE PACKAGES 
WITH AN ADDITIONAL 


15° 
DISCOUNT 


to Local 222 CAW members 


and their families 
(see editorial from Oshaworker: March 2000, pg. 44 or April 2000, pg. 45) 
Show Membership Card 


@ Wood & Metal Caskets 
e Urns 


@ Floral Arrangements 
© Stationery 


e@ Memory Books 
@ Memorial Lights (cemetery) 
e@ Pet Urns @ Pet Caskets 
@ Pet Memorials 


Granite Monuments & Markers, Bronze Markers 
Beautiful Murals Done On Monuments 


(24 hour service) 
E-mail: 
576-9199 casketstore@on.aibn.com 
Fax: (905) 576-4745 
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97 King Street East 
(beside Oshawa Clinic) 
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40 ft TV tower in good shape. Call: 905- 
263-8662 

Small garden shed about 6’x5’ in good 
condition, also gas pool heater. Call: 905- 
885-7911 

110 volt hot plate with at least 2 burners. 
Call: 905-430-1487 

87 or newer Olds, 98 Royal parts, run- 
ning or not, also scrap cars & trucks. 
Call: 905-571-4471 

Cedar strip canoe, any condition, old & 
broken, cheap. Call: 905-430-0338 

Front fenders for 1952 Chev 1/2 ton, oil 
furnace & tank, root tiller. Call: 905-579- 
1622 

Gas grass trimmer in good shape, also 
good camera. Call: 905-725-7700 


OSHAWORKER 


Deadline 
for the 
September issue is 
Friday, August 18th 
at 4:00 p.m. 


CuiirF MILLS 


Right here for you! 
Right in the heart of 


Local 222, CAW 


Territory 


GM Family Program Available 
Call Or Come In For Details 


266 King Street West, Oshawa, Ontario 
436-1500 


ASK AN 
Expert 


From time to time, this column will 
feature commonly asked questions 
about personal financial planning, 
taxation matters and other related 
topics. Credit union staff who are 
knowledgeable in the various 
product and service areas will 
provide the answers. 


Credential Securities is a 
member — CIPF 


I’m in the process 

of changing my will 

and reviewing other 
personal matters related 
to my assets. How can 

| save probate fees 

on my estate? 


While it’s a topic most of us 

put at the back of our minds, 
arranging the details and 
instructions in the event of 
death are very important. For 
most people, this means having 
a will and making careful 
arrangements that clearly outline 
how their estate will be handled. 


One aspect of the will’s 
administration is a process that 
certifies that the will is valid and 
confirms the authority of the 
person who has been named by 
you to handle your estate. This is 
officially known as letters probate. 


Linda Foston, CFP 
Investment Advisor 


Gwynne Cafik, CFP 
Investment Advisor 


Linda and Gwynne are full-time Financial Planning Service Representatives of 
Auto Workers Community Credit Union and Investment Advisors with 
Credential Securities Inc. To arrange an appointment to discuss your financial 
future, please contact the Credit Union and ask for Lorraine Nemeth. 


As part of the probate process, a 
full inventory of the estate’s assets 
at the time of death must be 
prepared and probate fees are then 
payable (based on the value of 
those assets). 


How can you minimize probate and 
estate costs? There are number of 


Ontario Provincial Probate Fee: 


Under $50,000 
Over $50,000 


5% 
1.5% 


steps you can take, and it is 
advisable to consult with 
professional advisors who can 
outline options to help you assess 
what is best for you. Here are a few 
suggestions to think about: 


@ Designate specific beneficiaries 
on life insurance policies, RSPs, 
RRIFS, annuities and survivor’s 
benefits from the pension plan. 


@ Ensure that houses*, bank 
accounts and investments are in 
joint ownership. They can be 
transferred outside the will with 
no probate fees. 


@ “Gift” assets while you’re alive 
(inter-vivos gift). This also lets 
you see how the beneficiary 

enjoys the gift. Note that gift 
giving of taxable assets may 
mean taxable capital gains. 


@ Name a beneficiary if you 
have investments in 
segregated funds. This means 
the assets will pass outside 
the will without any probate 
or executor fees. 


@ Set up trusts, such as spousal, 
family testamentary and living. 


* Minimizing probate fees should not be the 
only reason for placing property in joint 
tenancy. By doing so, the original owner 
loses some control over the property and 
it may also expose the property to the new 
Joint tenants’ creditors. 


7th Annual Charity Barbeque 
Thursday June 29th - 11:00 a.m. to 2:00 p.m. 
proceeds to 


The Sunrise Youth Group 


Join us for lunch... hotdog or hamburg with drink — $3.00 
Co-sponsored by CAW Local 222 —- CAW Local 222 Women’s Auxiliary 


AUTO WORKERS COMMUNITY CREDIT UNION 
322 King St. W., Oshawa ON L1H 7L1 


Tel: 905.728.5187 Toll Free: 1.800.268.8771 


More Picnic News 


s I write this article we are still 

preparing for the CAW picnic 

June 10, 2000 at Lakeview Park. I 

again want to thank the many 

sponsors that will be listed in the 
next article. 

When most people receive this Osha- 
worker we will be also getting ready for 
the Retirees Picnic, which is being held on 
Tuesday, June 20, 2000 at Lakeview Park. 
The Civic Auditorium has been reserved in 


the event of rain. 

There will be very few changes to the 
popular Retirees Picnic, except for the fact 
we may do something different and have a 
barbecue, with hot dogs and hamburgers 
for the meal. 

I am encouraging all our retirees from 
all of our units to attend this picnic. 
Sometimes this is the only chance we get to 
see these brothers and sisters after they 
retire. 


LOCAL 222 


Meetings 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 HALL - 1425 PHILLIP MURRAY AVENUE. 


Return postage guaranteed at 1425 Phillip Murray Avenue, Oshawa, Ontario L1JU 8L4 


FINANCIAL SECRETARY’S REPORT 


This is my last article before holidays, so 
I wish everyone a safe and happy vacation, 
and we'll be publishing again in Septem- 
ber. 


The 
GENERAL MEMBERSHIP 
meeting is held 
the first Thursday 
of every month at 7:30 p.m. 
except July & August 


The 
GENERAL MOTORS UNIT 
meeting is held 
the third Thursday 


of every month at 7:30 p.m. 
except July & August 


CAW FAMILY AUXILIARY 
meetings are held 
the first & third Tuesday 
of every month at 8:00 p.m. 
except July & August 


The 
RETIREES’ CHAPTER 
meeting is held 
the first Monday 
of every month at 1:00 p.m. 
except July & August 


Canada Post Corporation 
Publication Mail Agreement No. 
1466267 


